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No. Training Programs 
Offered

Vocational 
Level

Fresh1 Current 
Trainees Graduate

VTC Vocational 
Training Institutes

M F M F M F

91 Draw Flowers on Fabric  Short Term 0 39 0 0 0 35 Mo›ab,

92 Hay & Bamboo Worker Short Term 0 119 0 1 0 116
Al-Mashara, Al-Mafraq, 
Ajloun, Maan(F), Karak 
(F), Petra

Fourteen: Air- conditioning and Refrigeration

93
Air Conditioning and 

Refrigeration Mechanic  
Skilled 578 0 703 0 326 0

Al-Ramtha, Al-Mashara, 
Hakama, Ain-Elbasha (M), 
Sahab, Al-Hashemiah, 
Testing & Training,  Salt 
Traditional Crafts, Industrial 
Karak, Ghor Al-Safi, 
Sahab,Maan(M), Aqaba 
(M), Al-Mafraq, Jerash, 
Tafeileh(M), Middle Ghor, 
Naour 

94 Solar Heater Installer  Skilled 0 0 6 0 0 0 Maan (M)

Fifteen: Carpentry, Upholstery and Decoration

95 General Carpenter Skilled 215 0 212 0 53 0

Al-Ramtha, Al-Mashara, 
Ajloun, Hakama, Ain-
Elbasha (M), Yajooz, Sahab, 
Al-Hashemiah, Mo’ab, 
Tafeileh(M), Testing & 
Training, Aqaba (M), 
Middle Ghor

96 Assistant Carpenter Semi- skilled 25 0 35 0 29 0

Al-Ramtha, Al-Mashara, 
Ajloun, Hakama, Ain-
Elbasha (M), Yajooz, Sahab, 
Mo›ab,  Maan (M)

97 Assistant Upholsterer Semi- skilled 2 0 13 0 0 0 Sahab

98 Gypsum Molder Assistant Semi- skilled 16 0 0 0 0 0 Hakama 

99 Furniture Upholsterer Skilled 30 0 21 0 7 0

Al-Mashara, Ajloun, 
Hakama, Mo›ab, Quesmeh, 
Sahab, Yajooz, Al-
Hashemiah, Ain-Elbasha 
(M), Salt Traditional Crafts,

100 Carpenter / Crust Skilled 0 0 0 0 0 0

101
Gypsum and Plaster Boards 

Operator
Skilled 10 0 26 0 11 0

Al-Mashara, Ajloun, 
Hakama, Jerash, Ramtha, 
Mo›ab, Quesmeh, Sahab, 
Yajooz, Al-Hashemiah, 
Ain-Elbasha (M), Salt 
Traditional Crafts,

Sixteenth: Tourism project / First Level

102
Hotel Skills (Hospitality, 

Cooking and Housekeeping) 
Level One 891 74 868 43 606 23

Salt Hospitality, Testing & 
Training, Ain-Elbasha (M), 
Sahab,Maadaba,Aqaba (M) , 
Jerash, Petra

103 Rrestaurant Skills Level One 150 55 155 37 116 48 Ajloun, Princess Taghreed, 
Abu nusair, 

104
Pastry, Bakery and 

Confectionery 
Level One 136 19 84 9 84 9 Salt Hospitality, Marka,

105 Arabic Food Production  Level One 36 0 19 0 45 0 Marka,

106 Food Service Level One 12 8 0 0 0 0 Salt Hospitality,
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No. Training Programs 
Offered

Vocational 
Level

Fresh1 Current 
Trainees Graduate

VTC Vocational 
Training Institutes

M F M F M F

73
Aluminum Profile Products 

Fabricator
Skilled 166 0 218 0 68 0 Hakama, Ain-Elbasha (M), 

Yajooz, 

74 Turner Skilled 74 0 115 0 46 0

Ajloun, Hakama, Ain-
Elbasha (M), Al-Hashemiah, 
Aqaba (M) Yajooz, 
Sahab,Ghor Al-Safi, Testing 
& Training,   

75 General Plate Metal Maker Craftsman 12 0 11 0 0 0 Sahab, Specialized Institute 
for Metal Industries 

76
General Operator CNC 

Machine
Craftsman 21 0 11 0 0 0 Specialized Institute for 

Metal Industries Yajooz 

77 Pipe Welder Skilled 19 0 17 0 17 0 Yajooz, Al-Ramtha,  

78
Industrial Equipment 

Maintenance Mechanic
Skilled 52 0 163 0 81 0 Al-Hashemiah, Sahab,Ghor 

Al-Safi, Al-Mafraq, Alhassa,  

79 Jewelry Formation Skilled 15 1 0 10 0 5 Abu nusair, 

80
Steel Profile Products 

Fabricator Assistant
Semi- skilled 22 0 23 0 18 0

Hakama, Ajloun,  Ain-
Elbasha (M), Alhassa, 
Yajooz, Sahab, 

81
Aluminum Profile Products 

Fabricator Assistant
Semi- skilled 57 0 44 0 29 0

Hakama, Ain-Elbasha (M), 
Al-Hashemiah,  Alhassa, 
Yajooz, Sahab, Jerash, Al-
Mafraq, 

82
Lathe Setter Operator 

Assistant
Semi- skilled 1 0 21 0 3 0 Hakama, Alhassa,

83 Arc Welder Skilled 86 0 11 0 12 0 Aqaba (M), Tafeileh(M), 
Mo’ab, Industrial Karak,  

84 Wax Jewelry Worker Semi- skilled 2 0 0 0 1 0 Abu nusair, 

85 Steel Building Fabricator Skilled 12 0 27 0 14 0 Al-Mashara, Al-Mafraq

86
Pumps and compressors 

Maintanance Mechanic
Skilled 15 0 0 0 0 0 Maan(M)

Thirteen: Traditional Crafts

87 Ceramist Carver Skilled

 

	

7

7 0 0 1 7 Salt Traditional Crafts

88 Flower Holder Weaver Short Term 0 76 0 8 0 66 Marka, Madaba (F), 
Tafeileh(F),  

89 Manual Textile Weaver Short Term 0 0 0 2 0 0 Salt Traditional Crafts

90 Colorful Ceramic Worker Short Term 0 0 0 1 0 1 Salt Traditional Crafts
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No. Training Programs 
Offered

Vocational 
Level

Fresh1 Current 
Trainees Graduate

VTC Vocational 
Training Institutes

M F M F M F

Tenthly: Maintenance of Vehicles and Machinery

57 Light Auto Mechanic Skilled 485 0 444 0 198 0

Al-Mashara, Quesmeh, 
Hakama, Al-Hashemiah, 
Maan(M), Mo’ab, Testing & 
Training, Ain-Elbasha (M), 
Ajloun,  Al-Ramtha, Middle 
Ghor, Aqaba (M), Ghor Al-
Safi, Mafraq, Tafeileh(M),    

58 Trucks and Buses Mechanic Skilled 96 0 120 0 29 0 Quesmeh, Ghor Al-Safi, 
Yajooz, 

59
Heavy Machinery Mechanic 

(wheels)
Skilled 49 0 48 0 0 0 Quesmeh,

60
Fast Service Diesel 

Mechanic 
Skilled 0 0 0 0 0 0 Quesmeh,

61 Auto body Repairer Skilled 87 0 104 0 53 0

Al-Mashara Quesmeh, 
Al-Hashemiah, Testing & 
Training, Ain-Elbasha (M), 
Middle Ghor, 

62 Auto Painter Skilled 51 0 33 0 17 0 Quesmeh, Yajooz, Testing & 
Training, 

63 Vehicle Upholsterer Skilled 0 0 2 0 2 0 Al-Hashemiah, 

64 Auto body Repairer Assistant Semi- skilled 4 0 0 0 0 0 Quesmeh,

65 Mechanic Radiant 14 0 13 0 5 0 Quesmeh,

66 Auto Painter Assistant Semi- skilled 1 0 0 0 0 0 Quesmeh,

67
Fast Service Petrol Engine 

Mechanic
Skilled 16 0 22 0 20 0 Quesmeh, Maan(M), Mo’ab, 

Alhassa  

68
Auto Air-conditioning 

Mechanic Assistant
Semi- skilled 13 0 0 0 13 0 Al-Mashara

Eleven: Fixing Electricity for  Automobiles 

69 General Auto Electrician Craftsman 0 0 8 0 0 0 Quesmeh,

70 Auto Electrician Skilled 700 0 770 0 325 0

Quesmeh, Ajloun, Hakama, 
Ain-Elbasha (M), Al-
Hashemiah,Yajooz, Al-
Ramtha, Sahab, Testing 
& Training, Jordan Korea 
Institute for Technology, 
Middle Ghor, Naour, 
Aqaba (M), Ghor Al-Safi, 
Al-Mafraq, Maan(M), 
Tafeileh(M),   Mo’ab, Al-
Mashara,  

71 Auto Electrician Assistant Semi- skilled 38 0 38 0 31 0

Quesmeh, Ajloun, Al-
Ramtha, Naour, Sahab, 
Tafeileh(M),   Al-Mafraq,  
Alhassa

Twelve: Metal Fabrication  and General Mechanical Maintenance 

72
Steel Profile Products 

Fabricator
Skilled 100 0 121 0 38 0

Ajloun, Hakama, 
Ain-Elbasha (M), Al-
Hashemiah,Yajooz, Al-
Ramtha, Sahab,  Aqaba (M) 
Yajooz,
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45 Assistant Hairdresser  Semi- skilled 0 355 0 51 0 200

Al-Mashara, Ajloun, 
Jerash, Industrial Karak, 
Mo›ab, Aqaba(F), Princess 
Taghreed, Al-Mafraq, 
Irbid(F), Tafeileh(F), Petra, 
Ain-Elbasha (F),  Maan(F), 
Zarqa (F), Madaba (F),   
Marka, Abu nusair, Ghor Al-
Safi , Salt Traditional Crafts,

46 Assistant Barber Semi- skilled 47 0 15 0 30 0

Al-Mashara, Ajloun, 
Hakama, Jerash, , Ramtha, 
Mo›ab, Quesmeh, Sahab, 
Yajooz, Ain-Elbasha (M), 
Salt Traditional Crafts, 

47
Secretary / Typist 

Craftsman 0 84 0 79 0 56
Irbid(F), Petra, Abu nusair, 
Marka, Madaba (F), Zarqa 
(F),  

Eighthly: Computer and Information Technology

48 PC Designer Craftsman 8 49 1 48 1 42 Abu nusair, Marka, Ain-
Elbasha (F), IT (Amman),

49 Internet Desinger Craftsman 0 14 0 0 0 0 Zarqa (F),  

50
Computer and  Networks 

Maintenance 
Craftsman 39 31 30 32 34 29

Zarqa (F), Irbid(F),  Abu 
nusair, Aqaba (F), Aqaba 
(M), IT (Irbid), Testing & 
Training, Al-Karak (F),  
Mo’ab, Naour  IT (Amman),

51
Data Entry  

Skilled 1 247 9 240 8 184

Irbid(F), Ajloun, Al-
Mashara, Madaba (F), 
Marka, Middle Ghor, Jerash, 
Aqaba (F), Abu nusair, 
Tafeileh(F),   Princess 
Taghreed , Mafraq,  Mo’ab, 
Petra, Al-Karak (F),   
Maan(F),  IT (Irbid), 

Ninethly: Textile and Leather Industries

52 Shirt and Trousers Tailor Skilled 34 0 23 0 9 0 Al-Hashemiah, Sahab 

53 Clothes Designer Craftsman 1 8 0 0 0 0 Abu nusair, 

54 Women Dress Tailor Skilled 2 267 1 154 1 130

Al-Mashara, Marka, 
Ajloun, Aqaba (F), Irbid(F), 
Tafeileh(M), Jerash,  
Maan(F), Mo’ab, Ain-
Elbasha (F), Al-Karak (F),  
Middle Ghor, Quesmeh, 
Mafraq, Princess Taghreed, 
Petra, 

55
Industrial Stitching Machine 

Operator
Short Term 0 140 1 55 0 120

Middle Ghor, Sahab, Al-
Karak (F),   Maan(F),Mo’ab, 
Tafeileh(F), Abu nusair, 
Ghor Al-Safi, Aqaba (F),  
Ajloun, Madaba (F), Zarqa 
(F), Irbid(F), Jerash,  Ain-
Elbasha (F)

56

Industrial Embroidery 

Machine Operator / Machine 

Embroidered 

Short Term 0 12 0 7 0 7 Al-Mashara, Marka, Salt 
Traditional Crafts 
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No. Training Programs 
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Vocational 
Level

Fresh1 Current 
Trainees Graduate

VTC Vocational 
Training Institutes

M F M F M F

32 Cell Phone Electronic Skilled 31 0 20 0 18 0 Al-Mashara, Ain-Elbasha 
(M), 

33 TV and Video Electronic Skilled
0

0 4 0 2 0 Ain-Elbasha (M),

34
Radio and Tape Recorder 

Electronic
Skilled 11 0 8 0 8 0 Yajooz

35
Office Equipment 

Maintenance Electronic
Skilled 8 0 11 0 4 0 Testing & Training

36 CNC Machining Electronic Skilled 0 0 0 0 3 2 Testing & Training

Sixly: Electric Power

37 House Wiring Electrician  Skilled 368 0 516 0 154 0

Hakama, Ramtha, Al-
Mashara, Ajloun, Jerash, 
Al-Mafraq, Aqaba (M), 
Industrial Karak, Maan 
(M),Tafeileh(M), Testing & 
Training, Quesmeh, Sahab, 
Yajooz, Al-Hashemiah, Ain-
Elbasha (M), Midille Ghor, 
Salt Traditional Crafts,  
Naour

38

 

Electrical Machines 

Maintenance Electrician

Skilled 219 0 128 0 58 0
Maan (M), Tafeileh(M),    
Mo’ab, Industrial Karak, 
Ghor AlSafi, Sahab, Yajooz

39

Line Networks 
Maintenance and 
Installation Electrician/ 
Distribution

Skilled 17 0 44 0 26 0 Ain-Elbasha (M) 

40 Transfer Station Electrician Skilled 9 0 23 0 13 0 Ain-Elbasha (M)

41 Cable Electrician Skilled 8 0 23 0 14 0 Ain-Elbasha (M)  

42
House Wiring Assistant 

Electrician  
Semi- skilled 36 0 37 0 26 0

Hakama, Ramtha, Al-
Mashara, Ajloun, Jerash, 
Al-Mafraq, Maan (M), 
Tafeileh(M), Industrial 
Karak, Elhassa, Quesmeh, 
Sahab, Ain-Elbasha (M), 
Naour

Seventhly: Personal Services and Secretarial

43
Barber  

Skilled 385 0 335 0 221 0

Hakama, Ramtha, Al-
Mashara, Ajloun, Jerash, 
Al-Mafraq, Maan (M), 
Tafeileh(M), Industrial 
Karak, Mo’ab, Aqaba(M), 
Princess Taghreed, 
Quesmeh, Sahab, Al-
Hashemiah, Testing & 
Training Yajooz, Salt 
Traditional Crafts,

44 Hairdresser Skilled 0 590 0 541 0 396

Al-Mashara, Ajloun, 
Jerash, Industrial Karak, 
Mo›ab, Aqaba(F), Princess 
Taghreed, Al-Mafraq, 
Irbid(F), Tafeileh(F), Petra, 
Maan(F), Ghor AlSafi
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Training Institutes

M F M F M F

First: Occupation:Press  Printing

17
PC Graphic Designer 

(Technical Assistant)
Craftsman 11 0 9 0 6 0 Press Printing

18  Offset Printing Skilled 33 0 65 0 23 0 Press Printing

Secondly: Bakery Pastry and Confectionery 

19
Eastern Sweets Maker/ 

Confectioner
Skilled 49 0 59 0 19 0 Ain-Elbasha (M), Hakama

20
Western Sweets Maker/ 

Confectioner
Skilled 124 0 169 0 84 0

Hakama, Irbid(F), Testing 
& Training,Yajooz, Ain-
Elbasha (M), Marka

21 Pastry Chef Sem i- skilled 0 33 0 0 0 32 Maan (F) 

20 Confectioner Assistant Semi- skilled 24 127 8 31 8 71

Al-Mashara, Ajloun, 
Mafraq, Irbid(F), 
Tafeileh(F), Karak (F), 
Yajooz, Petra, Testing & 
Training, Ain-Elbasha (M), 
Zarqa (F), Salt Hospitality, 

Thirdly: Tourism and Hospitality 

23 Hotel  Receptionist Skilled 8 19 9 9 2 10 Madaba  Tourism and 
Hospitality  

24 Assistant Chef Semi- skilled 0 9 6 5 0 5 Yajooz

25 Western Food Chef Skilled 43 14 30 1 27 1
Aqaba (M), Madaba  
Tourism and Hospitality, 
Sahab 

26 Waiter at Restaurants Skilled 6 1 8 0 4 0 Madaba  Tourism and 
Hospitality  

27 Assistant Waiter  Semi- skilled 30 0 0 0 0 0 Marka 

Fourthly: Plumbing and Central Heating

28 Plumber / Mechanic Skilled
152

0 139 0 51 0

Hakama, Aqaba (M), 
Testing & Training, Yajooz,  
Sahab, Ain-Elbasha (M) , 
Jerash, Maan (M),   

29

Plumber / Installation of 

Central Heating Systems / 

Hot Water

63 0 84 0 22 0 Sahab, Yajooz, Al-
Hashemiah, 

30 Plumber Assistant  Semi- skilled 16 0 7 0 4 0 Hakamaa,Yajooz, Al-
Mashara

Fifthly: Electronics 

31
Installation of Protection 

Equipment  Electronic  
Skilled 23 0 18 0 12 0 Testing & Training, 
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Enclosed is a CD that contains lists of number of enrollment, current trainees and graduates 

for all VTC institutes, various training programs and vocational levels.  

 The following table shows number of graduates,  current trainees and fresh enrollment,  

according to training programs  and  vocational  levels for 2013

No. Training Programs 
Offered

Vocational 
Level

Fresh1 Current 
Trainees Graduate

VTC Vocational 
Training Institutes

M F M F M F

Technical Diploma and Technician Diploma

1
Fashion and Dress 

Technology
Technical Diploma 0 0 0 1 0 1 Abu nusair

2
Automobile Maintenance 

& Repair
Technical Diploma 20 0 38 0 11 0 Jordan Korea Institute for 

Technology

3
Biomedical Instrument 

Maintenance
Technical Diploma 26 0 45 1 3 0 Jordan Korea Institute for 

Technology

4
Automatic Control 

Technology
Technical Diploma 36 0 61 0 0 0 Jordan Korea Institute for 

Technology

5 Software Application Technical Diploma 4 0 2 1 1 0 Jordan Korea Institute for 
Technology

6
Communication 

Technology
Technical Diploma 11 0 20 2 4 0 Jordan Korea Institute for 

Technology

7
CNC Machining 

Technology
Technical Diploma 0 0 11 0 10 0 Specialized Institute for 

Metal Industries,

8 Welding Technology Technical Diploma 0 0 11 0 9 0 Specialized Institute for 
Metal Industries, 

9
Fashion and Dress 

Technology

Technician 

Diploma
0 0 2 4 2 4 Abu Nusair

10
Automobile Maintenance 

& Repair

Technician 

Diploma
28 0 41 0 20 0 Jordan Korea Institute for 

Technology

11
Automatic Control 

Technology

Technician 

Diploma
34 0 62 0 3 0 Jordan Korea Institute for 

Technology

12 Software Application
Technician 

Diploma
2 0 21 0 1 2 Jordan Korea Institute for 

Technology

13
Communication 

Technology

Technician 

Diploma
15 0 6 2 12 0 Jordan Korea Institute for 

Technology

14
Biomedical Instrument 

Maintenance

Technician 

Diploma
25 0 30 1 2 0 Jordan Korea Institute for 

Technology

15
CNC Machining 

Technology

Technician 

Diploma
0 0 24 0 20 0 Specialized Institute for 

Metal Industries

16 Welding Technology
Technician 

Diploma
0 0 15 0 9 0 Specialized Institute for 

Metal Industries
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Retailers are Classified into Groups According to the Following 

Standards: 

-	 Retailer size.

-	 Equipment and tools provided in retailers.

-	 Occupational safety and health requirements offered in retailers. 

-	 Workers’ vocational level and number of workers in retailers.

-	 Technical and administration expertise.

Strategic Objectives for 2012-2014 

Strategic objectives Performance Indicator

1-  Respond to the demands of the 

labor market and society with 

quality and sustainability.

1-1	 Increase customer satisfaction by 3%.

1-2	 Increase the proportion of the employed graduates 
from the VTC institutes in their field of specialization 
by (2%).

2- The development of vocational 

training system that is 

characterized by efficiency, 

effectiveness, sustainability, 

connectivity, accountability and 

responsiveness to labor  market 

demands.

2-1Reduce the proportion of trainees who drop out of 
the VTC by 1%.

2-2 Increase the number of entrants in the VTC institutes 
by (2%).

2- Increase the participation of both 

the public and private sectors 

and civil society institutions.

3-1 Increase customer satisfaction by (3%).

3-2 Increase revenue by (5%). 

3-3 Increase the proportion of the employed graduates 
from the VTC institutes in their field of specialization 
by (2%).



98

b-	 Period of the training program is determined according to programs’ requirements to 

carry out desired goals.

c-	 Training units are used in designing the training programs; scientific references and 

resources are also used to accomplish program’s desired goals.

d-	 Training  programs include soft skills.

Types of Training: 

Training at the VTC is carried out as follows: 

1-	 General Training: This is applied within the educational and training institutions and on 

site at the workplaces/sites.

2-	 Training Inside Institutions: This is applied inside the educational / training  institutions 

in case trainees could not be distributed to workplaces/sites.

3-	 On Site Training: This is  delivered  if  training  facilities  at  the educational/ training 

institution were unavailable.

Occupational Standards:
Introduction: 

Occupational Work Regulation Law Number (27) for 1999 aims at identifying specifications, 

standards and requirements needed to practice work  according to specific vocational training  

levels delivered at the VTC; which are in line with  Jordanian  labor  market, through 

occupational workers’ classification  including (specialized, technical, craftsman, skilled, and 

semi- skilled) levels, in addition to classifying shops and businesses into groups (A, B, C, and 

D) as per the accredited  occupational standards. 

Goals  of  Occupational  Standards  Law are  as  follows: 

1.	 Prevent unqualified workers to work in any shop. 

2.	 Prevent malpractices and accidents that may occur by unqualified workers attitude/ 
behavior; and consequently result in hurting citizens and damaging their properties.

3.	 Provide quality products and services delivered to citizens. 

4.	 Design wages policy.
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Entry Requirements:

First: Training related to one of the following levels (craftsman, skilled, or semi skilled):        

	 1- Not younger than (16) years of age at the beginning of the training program.

	 2- Healthy to practice work.

	 3- Resolved all issues related to military service.

	 4- Acceptable educational qualification related to each training  program.

Second: Technical  Upgrading: 

These are training  programs aiming at upgrading the technical efficiency of workers in their 

respective fields within one of the vocational training levels; or by moving from one level to 

another, these include:

1. Programs aiming at upgrading efficiency within one vocational training  level i.e. 

(craftsman, skilled, or semi-skilled). 

2. Programs aiming at upgrading efficiency  to move from one training  level to the next 

one i.e. (craftsman, skilled, or semi-skilled).

Third: Short  Term Training  Programs: 

These are training  programs that provide enrollees with knowledge, skills, and  attitudes 

to meet the needs of individuals, institutions and the local community. 

Fourth: Training Programs for the Associate Degree (Diploma) in 

Coperation with Al-Balqa Applied University (BAU):

The Associate  Degree (Diploma) is for learners/ trainees who graduated  from the 

secondary education system whether they pass or do not pass the 12th grade exam  these 

include:

	Technical Diploma Program (for students who pass the 12th grade).

	Technician Diploma Program (for students who were unable to pass the 12th 

grade (.

Principles  to  design,  accredit,  and deliver training  programs for 

(craftsman, skilled, and semi- skilled) levels are:  
Training Programs Design:

a-	 Training  programs are designed  according to the needs of individuals or institutions 

and job requirements.
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Financial  Resources of the VTC:

Financial resources are allocated from the following: 

-	 The general budget. 

-	 Revenues from VTC institutes production works.

-	 Any donations or financial aid approved by the Cabinet.       

Types  of  Training  Programs  Delivered at the VTC: 

The vocational training programs delivered by the VTC are classified into four types:

First: Vocational Programs:

These programs are connected with basic work levels as stipulated in the standard 

classifications of occupations and job description manuals and they include:

1. Craftsman Level: 

It is a training program that covers specific task to provide enrollees with knowledge, 

skills, and attitudes/ behavior qualifying them to apply for examinations. Duration of 

the program is (2-4) terms.

2. Skilled Level:

It is a program that  covers specific job task  to provide enrollees with knowledge, 

skills, and attitudes/behavior qualifying them to apply for examinations.  Duration of 

the program is (2-4) terms.

3. Semi –skilled Level:

It is a training program that covers specific task to provide enrollees with knowledge, 

skills, and attitudes/ behavior qualifying them to apply for examinations. Duration of 

the program is one term. 
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Members of VTC Board of Directors  2013

No. Representative Membership

1. Minister of Labor (MoL) President

2. General  Director of the VTC Vice-President

3. General Secretary of Ministry of  Labor Member

4.
Research Director at the Ministry of Planning and International 

Cooperation (MoPIC)
Member

5. Director of Vocational Education at the Ministry of Education (MoE) Member

6. General Secretary of Ministry of Public Works and Housing (MoPWH) Member

7. Engineers’ association Member

8. General Union of  Laborers’ Syndicate Member

9. Jordan Contractors Association Member

10. The Private Sector Member

11. Jordan Chamber of  Industry Member

12 The secretary of the Board of Directors

The Role and Authorities of the VTC Board of Directors:        

1. Set general policies of the VTC. 

2. Approve plans of training programs and basic vocational training levels. 

3. Prepare the required by-laws and regulations.

4. Approve draft annual budget. 

The Role and Tasks of the VTC General  Director:

1. Apply the policy prepared by the Board of Directors (BoD) and apply decisions issued.

2. Supervise VTC’s employees’ performance, and manage the executive body.

3. Prepare draft annual budget.  

4. Practice all powers authorized by the Board of Directors. 
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Vocational Training Corporation (VTC):
The VTC was established under the temporary Law Number (35) for 1976, and is now working 

under Law Number (11) for 1985 (Vocational Training Corporation Law and Amendments) 

for 2001, and Law Number (27) for 1999 (Occupational Work  Regulation Law) which aims 

at regulating occupational  standards of the Jordanian labor market.

VTC Vision:

Provide excellent vocational training and professional development services.

VTC Mission: 

Provide vocational training  services in accordance with  labor  market  and  society needs in 

cooperation with the private sector and civil society institutions by doing the following:

1-	 Develop and deliver various vocational training programs.

2-	 Organize occupations in the labor market.

3-	 Provide technical support to establish and develop SMEs.

Values and Principles: 

1-	 Commitment and loyalty to the VTC

2-	 Team work spirit

3-	 Transparency

4-	 High performance and professionalism

5-	 Provide training for everyone

6-	 Continuous training

7-	 Training Subjectivity

8-	 Management by facts

9-	 Flexibility and responsiveness to changes






