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Projects that Provide Training for Employment Carried out in Cooperation with
Public and Private Sectors and International Agencies
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The public sector includes; the Ministry of Labor, the Jordanian Armed Forces, the
E-TVET Fund, Public Security Directorate, The Jordanian Association for Rehabilitation of
Prisoners, the General Directorate of Civil Defense, Al-Balqa' Applied University, the German
Jordanian University, The Greater Amman Municipality, The Ministry of Social Development,
the National Employment and Training Project/ MoL, the Higher Youth Council, Jordan
Industrial Estates Corporation, Ministry of Education/ Vocational Education, Development

and Employment Fund and also cooperation with syndicates, unions and NGOs.

The VTC also cooperates with private sector institutions; the aim behind this is to train trainees
for possible job opportunities and to upgrade the efficiency of its graduates.

Cooperation with Arab Countries:

The VTC cooperates with Arab countries, bodies, and private institutions in the field of
training, expertise, knowledge, and studies exchange.

International Cooperation:

The VTC cooperates with foreign governments, bodies, and international organizations to
explore best practices of international experiences, and to secure the opportunity of funding
to conduct various training activities; in order to develop vocational and technical training in
Jordan, the VTC cooperates with the following:

1- Japan International Cooperation Agency (JICA).

2- The Deutsche Gesellschaft fiir Technische Zusammenarbeit (German Technical
Cooperation) (GIZ).

3- European Training Foundation (ETF).

4- British Council (BC), "Skills for Employability Project” implemented by South
Nottingham College (SNC), City College Brighton & Hove (CCBH).

5- US Agency for International Development (USAID), "Jordan Tourism Development
Project I1."

6- Singapore, through Asia-Middle East Dialogue (AMED) countries.

7- Korea International Cooperation Agency (KOICA).

8- World Bank (WB), Employer Driven Skills Development Project (EDSD)
implemented by K-UTECH, VTC Component “Restructuring VTC.”

9-

10- (Endnotes)
1- Fresh enrollment means the ones who enrolled in 2011.
2- Current Trainees are the ones who enrolled in 2009 or before and continue their

training in 2011 till they get the VTC certificate.
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Number of permanent VTC staff according to qualifications and position during 2011

Degree

. . . Training Training Support

University 160 36 38 6 47 5 65 8 4 2 0 0 314 57
Com. College 127 43 3 0 2 0 160 33 14 1 0 0 306 77
Sec. School 31 33 0 0 1 0 60 20 0 O 58 16 150 69
Less than Sec. 13 12 0 0 0 0 31 1 o0 0 137 38 181 61
Total 331 124 41 6 50 5 316 72 18 3 195 54 951 264

Number of temporary VTC staff according to qualifications and position during 2011

. . . Training Training Support
0 9 0 0 1

University 0 0 12 19 10 O 0 13 38
Com. College 0 1 0 0 0 0 20 15 O 0 0 1 20 17
Sec. School 3 0 0 0 0 0 19 13 0 0 1 1 23 14
Less than Sec. 0 0 0 0 0 0 14 0 0o o 6 2 20 2
Total 3 10 0 0 0 0 65 47 1 10 7 4 76 71

Arab and International Cooperation

The VTC is connected with a large network of national, Arab, and international relations
to deliver the training programs, to apply occupational work regulations, and to exchange
expertise, in the field of vocational training. The relationship and network were established
via several agreements /Memorandum of Understanding to organize relations between the
VTC and others as shown below.

National Cooperation: The VTC cooperates with public sector institutions in order to
train its trainees for potential job opportunities, contribute in securing funding for the trainees,
and upgrade the VTC graduates efficiency.

s



Short
Semi- Level One Term &
skilled & Diploma Upgrading
Programs

Craftsman Skilled

M F M F M F M Fe M F M F
78 187 2077 591 480 702 789 68 732 758 4156 2306 6462

1 2011

As for the Training and Development Institute, the number of participants reached (1094)
both male and female, and as for the Occupational Safety and Health Institute number of
participants was (924) both male and female. These numbers are not included in the tables
above.

Occupational Standards:

The Occupational Standards Directorate has achieved the following:

1- Issued (178) shop classification certificates.
2- Issued (7151) occupation practice licenses for workers in the labor market; of which
(930) were renewed.

Studies and Surveys Conducted by the Research Section at the VTC Head
Office Include the Following:

The following studies and surveys were conducted for the Vocational Training Corporation
outcomes and local market needs:

Studies Conducted in 2011 by the Research Section

1- Tracer Study for 2006 and 2008 VTC Graduates in the North Region.
2- Tracer Study for 2008 VTC Graduates in the Middle Region.
3- Tracer Study for 2008 VTC Graduates in the South Region.

4- Annual Training Cost for 2010.

VTC Finances:

The VTC's estimated budget in 2011 reached total of (JDs 12585000), whereas the actual
expenses reached (JDs 9949600).

VTC Human Resources:

The total number of the VTC's permanent employees (Head Office and 42 Institutes) reached
(1199) for males and females in 2010; and (156) temporary (contract based). The table below
shows staff classified according to their positions and qualifications; in addition to (100 ) staff
who are currently on unpaid leave and bonuses of 1% 2™, and 3" staff categories during 2010.

T
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ini fi C
Training Programs Offered Graduate Trai Fresh'
Vocational raine

VTC Vocational Training Institutes

Level
F

168  Hair Cutting and Beauty Short Term 20 0 0 0 20 0 Industrial Karak
169  Home wiring electrician Short Term 1 49 0 0 1 32 hakama
170 Welding 6G Pipe Short Term 0 129 0 47 0 89 Metal Industries
171  Pipe Welding Short Term 0 10 0 0 0 15 Ajloun
172 Data Entry Short Term 12 0 0 12 Madaba (F), Marka (F)
173 Furniture Carpenter Assistant Short Term 0 4 0 0 0 9 Maan (M)

Ain-Elbasha (F), Karak (F), Mo’ab,

User of Computer Software Irbid (F), Mashara, Mafraq, IT

174 Applications sl |29 4 8 L SU S|, Y T Gl O,
Maan (M), Ramtha
175 LR LIS b sy ShotTerm 71 0 0O 0 9 0 MiddleGor
Operator

176 Geber  program  sewing e 0 0 0 0 1 Abunusair

operator
177 ~[he Formation of Hay & o prem 30 5 0 0 30 6 Mashara Mafrag,

Bamboo
178  Knitting machine basic skills Short Term 21 0 0 0 21 0 Salt traditional crafts
179  Using PCs Short Term 1 25 0 0 1 25 Karak (F)

180  AutoAir-conditioning Mechanic Short Term 0 26 0 0 0 26 Mashara Ghor SAFI

181 Fabric Put on Walls Short Term 9 0 0 0 9 0 Salt Traditional Crafts

Number of enrollment in 2011 for all vocational levels is shown in the table below.

Short
Semi- Level One Term &
skilled & Diploma | Upgrading
Programs

Craftsman

M F M F M F M Fe M F M F

1 2011
124 335 3947 1038 595 943 1324 213 719 849 6709 3378 10078

Number of graduates for 2011 for all vocational levels is shown in the table below.



ini Current
Wrtotig Progimims Qifred Graduate Trainees® Fresh!
No Vocational rainees

VTC Vocational Training Institutes
Level

F M |5 M I M

141  Home Modeling & Sewing Short Term 19 0 0 0 22 0 Marka (F)
142 Electric fuel injection Short Term 0 10 0 0 0 10 Mafraq
143 Curtain sewing Short Term 20 0 0 0 20 0 Ghor al safi
144 School uniform sewing Short Term 19 0 0 0 19 0 Madaba (F)
145  Preparing Driving Instructors Short Term 0 14 0 0 3 33 Drivers’ Preparation Institute
146 Packaging and preparation Short Term 0 0 0 0 4 3 Ramtha
147  Professional awareness Short Term 31 0 0 0 31 0 Ain-el basha (F)
148 Economic Leadership Short Term 0 35 0 0 0 35  Drivers’ Preparation Institute
149 Carpentry (Basic) Short Term 0 0 0 5 0 0 Ramtha
150  Forklifts Short Term 0 10 0 0 0 10 Drivers preparation institute
Vehichles driving upgrading . Lo
151 T Short Term 0 36 0 0 0 36  Drivers preparation institute
|5~ Auto maintenance & economic g 9 3 0 0 0 3  Ramrtha
driving
153  Photoshop Program Short Term 9 0 0 0 9 0 Ain-Elbasha (F)
154 General electricity Short Term 0 8 0 0 0 8 mafraq
155  Driving School Buses Short Term 0 65 0 0 0 65  Drivers’ Preparation Institute
156  Hair dressing Short Term 13 1 0 0 13 0 Zarqa (F)
157  Home garden cultivation Short Term 20 0 0 0 20 0 Mafraq
Cultivation of aromatic ,
158  medicinal and ornamental Short Term 22 0 0 0 22 0 mafraq
plants
159 Sweets Maker/ Confectioner Short Term 4 6 0 0 5 7 Marka (F)
160  Sweets and Pastry Maker Short Term 17 0 0 17 0 Salt Traditional Crafts
161 Ceramics making Short Term 10 0 0 0 25 0 Salt traditional crafts
162 Computer maintenance Short Term 8 0 0 0 18 5 Irbid IT
Electric equipment
163 . Short Term 15 0 0 0 15 0 Zarqa (F)
maintenance
164 ~ Computer maintenance & ShortTerm 0 15 0 0 0 20 AmmanIT
networking
165  Cellular Phone Maintenance Short Term 0 19 0 0 0 19  Ain-Elbasha (M),
166 PC Typing Short Term 74 0 0 0 82 0 Mashara, Marka (F)
167  Accessories using beads Short Term 8 10 0 0 8 10 ramtha
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Training Programs Offered

115

116

117

118

119

120

121

122

123

124

125

126

127

128

129

130

131

132

133

134

135

136

137

138

139

140

Radiator mechanic

Flower Holder Weaver

Copper Engraving

Hotel  Skills  (Hospitality,
Culinary and Housekeeping)

Hotel  Skills  (Hospitality,
Culinary and Housekeeping)

Traditional Cloth Weaving and
Frill

Home Electrical Wiring (Basic
Program)

Domestic Food Processing

Plumbing

Barber

ICDL

Home Modeling & Sewing
Drawing on Pottery

Secretarial and Office
Administration

Auto Maintenance

PC Typing

Skin Care

Plumbing Spare Parts and
Accessories

Satellite electronic

Using PCs

Train Stitching and Weaving
Operators on Industrial Sewing

The Formation of Clay to Pieces

Silver smithing by wax

Forming and coloring mud

Making accessories

Custom-made and
Delivery

Pipes

Vocational
Level

Semi- skilled

Semi- skilled

Semi- skilled

Level One

Level One

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

Short Term

35

25

43

21

87

25

20

48

11

12

665

104

42

11

88

13

19

35

37

72

322

138

41

F

41

104

103

21

88

25

10

15

20

55

15

12

M

10

944

170

42

11

85

13

20

10

38

VTC Vocational Training Institutes

Quesmeh

Marka (F)

Mo’ab

Agaba (M), Jerash, TTI, Salt
Traditional Crafts, Sahab, Ain-

Elbasha (M), Madaba (M) petra

Abu-Nsair, Ajloun, Princess
Taghreed

petra

Ajloun,

Mafraq

Ain-Elbasha (m)

Ain-Elbasha (m)

Princess Taghreed, Aqaba (M),
Marka (F), Petra, Tafeileh, Karak
(F), Irbid (F), Mafraq, IT (Irbid),
Jerash, Abu-Nusair, Zarqa (F), Salt
Traditional Crafts

Jerash

Salt Traditional Crafts

IT (Irbid

Aqaba (M),

, Marka (F) Zarqa (F),

Madaba (F)

Zarqa (F)

mashara

Ghor al safi

Midlle gore

Salt Traditional Crafts

Zarqa (F)

Salt traditional crafts

Karak (F)

Metal Industries



No.

95

96

97

98

99

100

101

102

103

104

105

106

107

108

109

110

111

112

113

114

Training Programs Offered

Turner Assistant
Wood painter assistant
Auto painter Assistant

Cook Assistant

Home Electrical Wiring
Assistant

Auto Electrician Assistant

Auto body Repairer Assistant
Beautician assistant

Gypsum Molder Assistant

Home Appliances Refrigeration
Mechanic Assistant

Central ~ Heating
Mechanic Assistant

Systems

Auto Air-conditioning
Mechanic

Plumbing Mechanic Assistant

Furniture Carpenter Assistant

Industrial Embroidery Machine
Operator

Industrial Stitching Machine
Operator

Hay & Bamboo Worker

Wax Jewelry Worker

Quick Service Petrol Engine
Mechanic

Fast Service Diesel Mechanic

Vocational

Level

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Semi- skilled

Trainees?
F M F M F M

113

89

11

46

47

10

19

19

29

29

13

15

40

12

13

11

67

55

31

20

63

12

18

180

12

120

26

43

37

27

32

31

18

28

17

13

VTC Vocational Training Institutes

Hakama

Maan (M)

Quesmeh

Yajooz

Ain-Elbasha (M), Tafeileh, Industrial
Karak, Ghor AlSafi, Maan (M),
Ramtha, Mashara, Jerash, Hakama,
Hashemiah, Sahab, Yajooz

Quesmeh, Al-Hassa, Tafeileh,
Ramtha, Mafraq, Ajloun, Sahab,
Yajooz, Mo'ab

Quesmeh Mashara

Ghor al safi, madaba (F)

Hakama

Sahab, Industrial Karak, Salt
Traditional Crafts, Mafraq

Yajooz Sahab
Mashara
Jerash, Hashemiah, Sahab,

Construction, Hakama, Mashara

Ain-Elbasha (M), Tafeileh, Maan
(M), Ramtha, Hakama, Middle Ghor,
Sahab, Yajooz, Mo'ab, Aqaba (M),
Mashara, Ajloun

Petra, Industrial Karak (F), Karak
(F), Ghor AlSafi, Mo'ab, Maan
(F), Mashara, Jerash, Ajloun, Abu-
Nusair, Sahab, Ain-Elbasha (F),
Yajooz, Zarqa (F), Madaba (F),
Marka (F)

Marka (f)
Princess Taghreed, Tafeileh,
Industrial Karak, Ghor AlSafi,

Mo’ab, Mashara, Ajloun, Middle
Ghor

Zarqa (F), Abu-Nusair

Hakama, Maan (M), Quesmeh

Al-Hassa, Quesmeh

90
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Training Programs Offered

Vocational
Level

Current
Graduate x ) Fresh'
Trainees?

I

M

I

M

F

M

VTC Vocational Training Institutes

Industrial

78 . .
Maintenance Mechanic

79 Light Auto Mechanic

80 Furniture Carpenter

81 Potter

82 Leather Bag Tailor

83 Jewelry formation

84 Sweets and Pastry Maker

85 Pastry Maker

86 Paint on cloth

Trimming Decorative Plants

e "Worker"

88 Palm vaccination worker

89 Solar Heaters Installer

Aluminum  Profile Products
90 . .

Fabricator Assistant
9] Steel Profile Products Fabricator

Assistant

92 Barber Assistant

93 Hairdresser Assistant

94 Confectioner Assistant

Equipment

Skilled

Skilled

Skilled

Semi-skilled

Semi-skilled

Semi-skilled

Semi-skilled

Semi-skilled

Semi-skilled

Semi-skilled

Semi-skilled

Semi-skilled

Semi-skilled

Semi-skilled

Semi- skilled

Semi-skilled

Semi-skilled

14

12

81

13

292

11

71

163

52

19

27

16

57

11

46

24

13

46

111

15

186

435

159

12

61

35

47

83

14

350

37

106

359

162

24

31

21

63

22

64

48

Al-Hassa, Ghor AlSafi, Mafraq,
Sahab, Ain-Elbasha (M), Hashemiah

Tafeileh, Aqaba (M), Ghor AlSafi,
Mo'ab, Ramtha, Mashara, Mafraq,
Jerash, Hakama, Ajloun, TTI, Middle
Ghor, Quesmeh, Hashemiah, Ain-
Elbasha (M), Madaba (M), Yajooz

Ramtha, Mashara, Hakama, Ajloun,
TTI, Middle Ghor, Hashemiah,
Sahab, Ain-Elbasha (M), Madaba
(M), Yajooz, Aqaba (M)

Salt traditional crafts

Ghor AlSafi

Abu nusair

Yajooz,

Petra, Kara (F), Ghor AlSafi,
Mashara, Ajloun

Salt traditional crafts

Mashara

mashra

Maan (M)

Mo’ab, Ain-Elbasha (M), Tafeileh
(M), Ramtha, Mashara, Mafraq,
Jerash, Hakama, Hashemiah, Sahab,
Yajooz

Ain-Elbasha (M), Mashara, Hakama,
Ajloun, Sahab, Yajooz

Ain-Elbasha (M), Mafraq, Sahab,
Princess Taghreed, Mo’ab, Ramtha,
Mashara, Jerash, Hakama, Ajloun,
Salt Traditional Crafts, Yajooz

Princess Taghreed, Tafeileh,
Industrial Karak, Karak (F), Ghor
AlSafi, Maan (F), Mashara, Mafraq,
Jerash, Ajloun, Ain-Elbasha (F),
Marka (F), Yajooz, Zarqa (F),
Madaba (F)

Marka (F), Ain-Elbasha (M), Petra,
Mafraq, Jerash, Hakama, Ajloun,
Abu-Nusair, Yajooz



No.

58

59

60

61

62

63

64

65

66

67

68

69

70

71

72

73

74

75

76

77

Training Programs Offered

Electric Lines Distribution
Electrician
Electrical Machines

Maintenance Electrician

Maintenance
Electrician/

Line Networks
and Installation
Distribution

Transfer Station Electrician

Auto Electrician

Pipe Welder

Arc Welder

Auto Body Repairer

Plaster Decoration Worker

Data Entry

Ceramist Carver

Jewelry Formation

Restaurant host

Furniture Upholsterer

Vehicle Upholsterer

Central ~ Heating  Systems
Installation Mechanic, (Hot
‘Water)

Heavy Machinery Mechanic
(wheels)

Home Cooling and Refrigeration

Appliances Mechanic

Plumbing Mechanic

Buses & Trucks Mechanic

Vocational

Level

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Trainees?
F M F M F M

145

11

52

20

18

301

20

34

12

26

25

20

224

48

36

180

14

26

151

40

35

923

46

134

36

39

23

120

59

558

124

154

210

631

11

97

23

17

10

59

15

486

121

87

VTC Vocational Training Institutes

Hakama

Yajooz, Ghor AlSafi, Mafraq, Sahab

Ain-Elbasha (M), Hakama

Ain-Elbasha (M)

Tafeileh, Aqaba (M), Mo'ab, Ramtha,
Mashara, Mafraq, Hakama, Ajloun,
TTI, JKIT, Middle Ghor, Quesmeh,
Hashemiah, Sahab, Ain-Elbasha (M),
Madaba (M), Ghor AlSafi, Yajooz,
Al-Hassa

Yajooz, Ramtha

Aqaba (M)

Mashara, Hakama, Middle Ghor,
Quesmeh, Hashemiah, Ain-Elbasha
(M), Yajooz

Ain-Elbasha (M), Construction,
Hakama
Princess Taghreed, Tafeileh,

Industrial Karak, Karak (F), Ghor
AlSafi, Mo'ab, Maan (F), Mashara,
Mafraq, IT (Irbid), Jerash, Hakama,
Abu-Nusair,  Ain-Elbasha  (F),
Madaba (F)

Salt Traditional Crafts

Zarqa (F), Abu-Nusair

Princess Taghreed, madaba (M)

Sahab, Hashemiah

Hashemiah

Yajooz, Ain-Elbasha (M), Sahab,
Hashemiah, Hakama

Quesmeh, Al-Hassa

Aqgaba (M), Industrial Karak,
Ramtha, Mashara, Mafraq, Jerash,
Construction, Salt Traditional Crafts,
Middle Ghor, Hashemiah, Sahab,
Ain-Elbasha (M), Ghor AlSafi

Ain-Elbasha (M), Sahab, Hashemiah,

Construction, Hakama, Jerash

Yajooz, Ramtha, Quesmeh, Ghor
AlSafi

DR
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43 Hairdresser

Eastern Sweets Maker/

e Confectioner

Western Sweets Maker/

= Confectioner

46 Lathe Operator

Training Programs Offered

No.

47 Shirt and Trousers Tailor

48 ‘Women Dress Tailor

49 Sportswear and Cotton Tailor

50 ‘Women Dress Tailor

51 Vehicle Painter

52 Chef western food

53 Offset Printing

54 Receptionist

55 House Wiring Electrician

56 House Wiring Electrician

Electrical Machines

57 . ..
Maintenance Electrician

Skilled

Skilled

Skilled

Skilled

Vocational

Level

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

F

88

330

M

12

26

18

32

140

26

71

64

F

132

436

M

18

43

74

394

55

181

199

E

10

16

155

15

17

600

Current
Graduate . Fresh!
Trainees

M

21

32

47

41

66

337

Princess Taghreed, Petra,
Tafeileh Industrial Karak, Karak
(F), Ghor AlSafi, Mo'ab, Maan
(F), Mashara, Mafraq, Jerash,

29  Ajloun, Abu-Nusair, Zarqa (F),
Salt Traditional Crafts, Madaba
(F), Quesmeh, Middle Ghor,
Marka (F), Ain-Elbasha (M),
Yajooz

45 Ain-Elbasha (M), Ajloun,
Hakama, Jerash

153 Yajooz , TTI, Ain-Elbasha (M),

Marka (F)
Al-Hassa, Ghor AlSafi, Mashara,
109 Hakama, TTI, Hashemiah,

Sahab, Ain-Elbasha (M), Yajooz

VTC Vocational Training Institutes

Sahab, Hashemaih

Petra, Karak (F), Maan (F), Mashara,
Mafraq, Jersah, Ajloun, Abu-Nusair,
Zarqa (F), Salt Traditional Crafts,
Middle Ghor, Quesmeh, Ain--
Elbasha (F), Madaba (F), Marka (F),
Yajooz

Princess Taghreed

Petra, Karak (F), Maan (F), Mashara,
Mafraq, Jersah, Ajloun, Abu-Nusair,
Zarqa (F), Salt Traditional Crafts,
Middle Ghor, Quesmeh, Ain--
Elbasha (F), Madaba (F), Marka (F),
Yajooz

Yajooz, TTI, Middle Ghor, Quesmeh

Sahib, madaba (M)

Press Printing

Madaba(M)

Ain-Elbasha (M), Hakama

Tafeileh, Aqgaba (M), Industrial
Karak, Maan (M), Ramtha, Mashara,
Jerash, Hakama, Ajloun, TTI, Salt
Traditional Crafts, Middle Ghor,
Hashemiah, Sahab, Yajooz, Ain-
Elbasha (M)

Yajooz, Ghor AlSafi, Mafraq, Sahab



No

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

41

42

Training Programs Offered

Computer technical supporting
and networking

Clothes Designer
Secretary / Typist

Automotive General Electrician

General Beautification (Make
up)

PC Graphic Designer (Technical
Assistant)

General Operator CNC Machine
General operator digital machine

Cell Phone Electronic

Installation of  Protection
Equipment Electronic

TV and Video Electronic

Radio and Tape Recorder

Electronic

Office Equipment Maintenance
Electronic

Aluminum Profile Products
Fabricator

Metal Doors & Windows
Fabricator

Steel Profile Products
Fabricator

Metal Doors & Windows
Fabricator

Barber

Vocational Level

Craftsman

Craftsman

Craftsman

Craftsman

Craftsman

Craftsman

Craftsman

Craftsman

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Skilled

Trainees®
F M F M F M

115

10

16

18

23

63

13

56

344

152

10

32

19

65

33

16

201

14

114

462

10

33

36

15

15

94

83

34

413

VTC Vocational Training Institutes

Mo’ab

Abunaseer

Petra, Industrial Karak, Mafraq,
Ajloun, Abu-Nusair, Zarqa (F),

Madaba (F), Marka (F)

Quesmeh

Abu-Nusair-Gour safi

Press Printing

Metal Industries, Yajooz

STIMI

Mashara, Jordan Korea Institute for
Technology, Ain-Elbasha

Jordan Korea Institute for

Technology

Ain-Elbasha (M)

Yajooz

Testing & Training, Jordan

Korea Institute for Technology

Tafeileh, Mo'ab, Ramtha,
Mafraq, Hakama, Ain-Elbasha
(M), Yajooz, Sahab

Sahab

Al-Hassa, Mashara, Hakama,
Ajloun, Middle Ghor, Sahab,

Ain-Elbasha (M),  Yajooz,
Hashemiah

Jerash, Hashemiah

Princess Taghreed, Tafeileh,
Mo'ab, Ramtha, Mashara,
Mafraq, Jerash, Hakama,

Ajloun, TTI, Salt Traditional
Crafts, Quesmeh, Hashemiah,
Sahab, Ain-Elbasha (M), Yajooz

o
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The following table shows number of graduates, current trainees and fresh enroliment,
according to training programs and vocational levels for 2011

Training Programs Offered

95

Fashion technology

Automobile Maintenance &
Repair

Biomedical Instrument
Maintenance

Automatic Control Technology

Software Application

Communication Technology

Digital machine technology

Welding Technology

CNC Machining Technology

Fashion technology

Automobile Maintenance &

Repair

Automatic Control Technology

Software Application

Communication Technology

Biomedical Instrument

Maintenance

Digital machine technology

Welding Technology

CNC Machining Technology

Maintenance of Micro Devices,
Electronic

Microdevices maintenance

technology

New Automotive Spare Parts
Salesman/ General

Plate metal maker

Internet Designer

Computer Maintenance and

Networking

Vocational Level

Technical Diploma

Technical Diploma

Technical Diploma

Technical Diploma

Technical Diploma

Technical Diploma

Technical Diploma

Technical Diploma

Technical Diploma

Technician Diploma

Technician Diploma

Technician Diploma

Technician Diploma

Technician Diploma

Technician Diploma

Technician Diploma

Technician Diploma

Technician Diploma

Craftsman

Craftsman

Craftsman

Craftsman

Craftsman

Craftsman

Current
Graduate ., Fresh!
rainees®

34

20

20

10

15

14

21

35

12

42

21

47

97

43

19

34

20

20

10

14

21

14

VTC Vocational Training Institutes

Abu nusair
Jordan Korea Institute for
Technology

Jordan Korea  Institute for

Technology

Jordan Korea Institute for

Technology

Jordan Korea Institute for

Technology

Jordan Korea  Institute for

Technology
yajooz

Specialized Institute for Metal

Industries

Specialized Institute for Metal

Industries
Abu nusair
Institute for

Jordan Korea
Technology

Jordan Korea Institute for

Technology

Jordan Korea  Institute for

Technology

Jordan Korea Institute for

Technology

Jordan Korea Institute for

Technology
yajooz
Metal

Specialized Institute for

Industries

Specialized Institute for Metal

Yajooz

Yajooz

Yajooz

STIMI

Marka-Agaba
albasha-Madba f
Mo'ab, Zarqa (F), Testing &
Training, Agaba (M), Mafraq, IT
(Amman), Irbid, Madaba (M)

f-Abunaseer-Ain
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Achievements Accomplished by the Vocational Training Corporation (VTC)
During 2011 include the following:

a. Number of fresh enrollees of 2011 in various vocational programs were (10087)
including number of trainees enrolled in various training projects; total number of
enrollment since the establishment of the VTC until the end of 2011 reached (301906)
for both males and females.

b. The following include details about number of enrollment and graduates in terms of
program and institute:

1. Number of fresh enrollees of basic labor/work levels (craftsman, skilled, and
semi-skilled), technical and technician diploma, and short term training programs
reached (10087) for both males and females.

2. Number of enrollees who completed training during 2011 (registered for 2009 or
before) in basic labor/work levels (craftsman, skilled, and semi-skilled), technical
and technician diploma, first level programs and short term training programs
reached (6570) for both males and females.

3. Graduates for 2011 for basic work levels (craftsman, skilled, and semi-skilled),
technical and technician diploma, first level programs and short term training
programs reached (6462) for both males and females.

Note: The numbers above do not include enrollment and graduates of the Occupational
Safety and Health Institute and the Training and Development Institute.

Enclosed is a CD that contains lists of number of enrollment, current trainees and
graduates for all VTC institutes, various training programs and vocational levels.
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Strategic Objectives of the VTC for 2009-2011

Strategic objectives Policies

- Independent financial, administrative and procurement systems.

) - Effective strategy of HR development.
1- Upgrade the efficiency and

- Med-term expenditure plan.
effectiveness of the VTC. (Input, " 3
operations and processes)

- Seek international accreditation.
- Increase number of twinning VTC institutes with similar

international organizations.

: - Conduct studies to identify actual training needs in the labor market.
2- Improve the efficiency and .. i
) o - Connect training programs with labor market needs.
effectiveness of the training . .

. - Identify training cost average compared to employment percentage
system according to labor market ;
. . . of trainees.
requirements and  international
tandard - Increase percentage of employed VTC graduates.
standards. _ _ .

-Increase number of internationally accredited programs.

3- Increase participation of - Increase percentage of private sector representatives in the VTC
both sectors; the public and the Board of Directors.
private, in addition to civil society - Increase percentage of the private sector participation of VTC

organizations. activities.

4- Participate in preparing policy of
the VTC to enable the Employment
Technical Vocational and Education
Training Council (E-TVET Council)
to achieve its goals.

- Number of prepared policies (output).
- Number of policies approved (outcomes /results).




Types of Training:

Training at the VTC is carried out as follows:
1-  General Training: This is applied within the educational and training institutions
and on site at the workplaces/sites.
2-  Training Inside Institutions: This is applied inside the educational / training
institutions in case trainees could not be distributed to workplaces/sites.
3-  On Site Training: This is delivered if training facilities at the educational/

training institution were unavailable.

Occupational Standards:
Introduction:

Occupational Work Regulation Law Number (27) for 1999 aims at identifying
specifications, standards and requirements needed to practice business according
to specific vocational training levels delivered at the VTC; which are in line with
the Jordanian labor market, through occupational workers’ classification including
(specialized, technical, craftsman, skilled, and semi- skilled) levels, in addition to
classifying shops and businesses into groups (A, B, C, and D) as per the accredited

occupational standards.

Goals of Occupational Standards Law are as follows:

1. Prevent unqualified workers to work in any shop.

2. Prevent malpractices and accidents that may occur by unqualified
workers attitude/ behavior; and consequently result in hurting citizens
and damaging their properties.

3. Provide quality products and services delivered to citizens.

Design wages policy.

Retailers are Classified into Groups According to the Following Standards:

- Retailer size.

- Equipment and tools provided in retailers.

- Occupational safety and health requirements offered in retailers.
- Workers’ vocational level and number of workers in retailers.

- Technical and administration expertise.
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Second: Technical Upgrading:

These are training programs aiming at upgrading the technical efficiency of workers in their
respective fields within one of the vocational training levels; or by moving from one level to
another, these include:
1. Programs aiming at upgrading efficiency within one vocational training level i.e.
(craftsman, skilled, or semi-skilled).
2. Programs aiming at upgrading efficiency to move from one training level to the next one

1.e. (craftsman, skilled, or semi-skilled).

Third: Short Term Training Programs:

These are training programs that provide enrollees with knowledge, skills, and attitudes to

meet the needs of individuals, institutions and the local community.

Fourth: Training Programs for the Associate Degree (Diploma) in
Coperation with Al-Balqa Applied University (BAU)

The Associate Degree (Diploma) is for learners/trainees who graduated from the secondary
education system whether they pass or do not pass the 12" grade these include:
= Technical Diploma Program (for students who pass the 12" grade)

= Technician Diploma Program (for students who were unable to pass the 12" grade )

Principles to design, accredit, and deliver training programs for (craftsman,
skilled, and semi- skilled) levels are:

Training Programs Design:

a- Training programs are designed according to the needs of individuals or
institutions and job requirements.

b-  Period ofthetraining programis determined according to programs’ requirements
to carry out desired goals.

c-  Training units are used in designing the training programs; scientific references
and resources are also used to accomplish program’s desired goals.

d-  Training programs include soft skills.

99



Financial Resources of the VT C:

Financial resources are allocated from the following:
- The general budget.
- Revenues from VTC institutes production works.

- Any donations or financial aid approved by the Cabinet.

Types of Training Programs Delivered at the VTC:

The vocational training programs delivered by the VTC are classified into three types:

First: Vocational Programs:

These programs are connected with basic work levels as stipulated in the standard classifications

of occupations and job description manuals and they include:

1. Craftsman Level:

It is a training program that covers specific task to provide enrollees with knowledge, skills,
and attitudes/behavior qualifying them to apply for examinations. Duration of the program is
(2-4) terms.

Entry Requirements:

First: Training related to one of the following levels (craftsman, skilled, or semi skilled):
1-Not younger than (16) years of age at the beginning of the training program.
2-Healthy to practice work.

3-Resolved all issues related to military service.

4- Acceptable educational qualification related to each training program.

2. Skilled Level:

It is a program that covers specific job tasks to provide enrollees with knowledge, skills, and
attitudes/behavior qualifying them to apply for examinations. Duration of the program is (2-

4) terms.

3. Semi —skilled Level:

It is a training program that covers specific task to provide enrollees with knowledge, skills,
and attitudes/behavior qualifying them to apply for examinations. Duration of the program is

one term.
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Members of VI'C Board of Directors

Representative Membership

1.  Minister of Labor (MoL) President
2. General Director of the VTC Vice-President
3. General Secretary of Ministry of Labor Member
A Research. Director at the Ministry of Planning and International N
Cooperation (MoPIC)
5. Director of Vocational Education at the Ministry of Education (MoE) Member
6.  General Secretary of Ministry of Public Works and Housing (MoPWH) Member
7.  Engineers’ Syndicate Member
8.  General Union of Laborers’ Syndicate Member
9.  Jordan Contractors Association Member
10. The Private Sector Member
11.  Jordan Chamber of Industry Member

The Role and Authorities of the VTC Board of Directors:

1. Set general policies of the VTC.
2. Approve plans of training programs and basic vocational training levels.
3. Prepare the required by-laws and regulations.

4. Approve draft annual budget.

The Role and Tasks of the VT C General Director:

1. Apply the policy prepared by the Board of Directors (BoD) and apply decisions issued.
2. Supervise VTC’s employees’ performance, and manage the executive body.
3. Prepare draft annual budget.

4. Practice all powers authorized by the Board of Directors.

o



Vocational Training Corporation (VTC):

The VTC was established under the temporary Law Number (35) for 1976, and is now working
under Law Number (11) for 1985 (Vocational Training Corporation Law and Amendments)
for 2001, and Law Number (27) for 1999 (Occupational Work Regulation Law) which aims

at regulating occupational standards of the Jordanian labor market.

VTC Vision:

To become a leading institution in providing and delivering pioneering and excellent training

services according to labor market requirements and needs.

VTC Mission:

Prepare skilled workforce by offering "short term" and "upgrading" training programs.

Values and Principles:

1- Commitment and loyalty to the VTC
2-  Team work spirit

3-  Transparency

4-  High performance and professionalism
5-  Provide training for everyone

6- Provide short term training

7-  Subjectivity

8-  Management by facts

9-  Flexibility and responsiveness to changes
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