ANNUAL REPORT
2021



2021 gl p yail

Ul alllase (y Guwall poll G&Lgll goudl Liala
obcgll aacll sug

goill §al5 g a1 Ll Cilagolag pllal §afiad ang o Lidy all Ll sl U
p5iogha dglgl Ol asleg il 53 Enls Jocll Ln b i 6315 U0 aie 025 Log, >l
dudligllg goill sue aiwilégl auciu ajudatig Gus Ul slaidul Olilh Gubl Jgsl ul (L)
Jocll unyd pégig

Gl (pl Ul allsae gl &a Jlgdl (i

ol Ladsil ulis

N Ulja (o usglll 7 (loe




duugall dhall gud digoeidl gitgll 3als (19V7) diawd (I0) 04y Cridoll Ugildll Lingos wuaell Lyl duwdo Cuidui
19UV gle Walloel & pbl Cua wJocll (Ggw oukrig .dujrgll dlolell sgill slac] ud Gwgidll Ldaay (190. 7 19U7)

[l dad a5l g (1900) diad (1) o) uimgll Lyl duwwdo U9l gilal Ugild) Lingos Wia duuwgoll Jocg

Ul& clgw sl (550 ool guledl g (kg dxouleil oaibgiug ddlsy (uiblggll 46L8) Wailgsa duuwdell gadlg
0945 lg& Joc)l (Ggw U Jw)loo)l Jlocl Geldbll &d) Aol p gl ddlis o)l LaSUgime uagl slacyl gl p U3
Jocl giilgg i Cidlgall (g 3al dxiagll danllg doluwll Jlag wud Oljliiwylg Lyl Gleda gaadh duuwdell
-dbwgigllg d penll Gluwgoll Joc pghlg iyl Ulg diblugll galgill Gui ud piiollg Uujaoll Ly

oloial ayyig il erle’ s xig Guiaolly Guidll (o Jocdl (Jgw Eala s Eal 6)g 5 sl Luysill Acig
wuig bl Liba g dsdileiol OlggSall LalSill Lis i U jak Lo gag asliy g &us)l gall g Guilsl
[(aleyg dll abrdn) ghre o)l Guwall (0 Ul dllsae ol Aila) dubliadl §lgll

E€d>lgll
= SW Loy duuwgoll ogdis

@381 Oley pidl dlelpg o U3g 20Ul Ligh ool Lujaill dw)jlog) uilullg Gudl jlen) diagl d5lil -
. e&lelds &d) L) galge gilgg uig dnniigll Lyl jélyg u Oluwdoll s duloledl Luyas—r
. Uagll wdlid g & pullg Ldiggll vyl -1

. &aingll danllg doludl GYlag G L)l —€

BN ¢ e

Slorlilg ua gl
Ui dubdell ) rdailel sac Ol j83U paall (og
dxe glall Oislail dloa Gg M1/ Gugysil gled]
/2)3ig NO-+ GULea] Ug @253i0g U)rig 19€I oglsallg
slacyl aol p Lot duy)sil aaglp ud Igdail d-
doluwl Aol p U 5 A1 dlaci Gl ddla] (suagll
ot dilagll yolugll Luyyaill Aol g dxiagll danllg
dgall Cilghigllg dubbgoll U Ogleil CLaLa
a0y Uon &/ )i I+ &)l g xia Wig iz U
el glaill G Gyl Jadditg cuyss
JUA (o Oy A Jaéilis sud duubdoll galuig
Cac g Lo i)l gl dll daligh unydll o Suuis
Olelhdll Lilis g &o -1 gle)l s Ogles dxdlds) M
»gbig Ayl dy)lag Ui dgaluigll 4S1ggll digoidl
draiiol wu)sil un)d pdgig dun)sil deghioll
A48 Olhdlagll s GUYlg jgé I wlui Jeediy
UGS -1 ole) gl LUS 138 0345 3] Wlg
gaJ laslelindg adljlail julg duubjoll &lg) e jo
02280 WSE1 b pghaig Lays) du)aidll doghioll pghas
loug clabg d>ga Guel Guigll duy )il Cilgadll
G aloiyl o pairbolg Dl Jali g galuy
Jocll Ggw

dlaglu uagll Lw)aill duuwgg gle pag
Ql o ..I - m

l_:,wl Jodll

ol pogll giods

o33 )1 Boa Jl )l guy
gl w)ail dunwda pyil o>l O U
(-l ol Sgial
dpedlg Cljlai] Gial Lyl duibjo
i Colelhig
GUYIg jg4 3l (kg QujA LA EN- g aacg I
dSlgoll Ulkdla g fLoa WG

Olauagill g Guagl wuyadl dunge uded
allawc gl drgiblall sl Lialn) dglud] duslgll
dreludl —aleyg all abada - g gl Guuall (ol Ul
wuedl lidg Lays) Gusgll Luysill doghiio pghal sl

yghillg @laall dtlge) suadll digllell Cilw)log)
dgoill Olelhdll 46L& gg 81 piL Jrdiugll (agg

Lol il Wy iy piey 531 GalAJI gl dll Laud Loy
19V ole Cuikini Wl dunbdoll 0gis Cus . duubgol

U0 3ol paibelg Uil Jiali i doalwoll
I JUA Uo oa) Gregill wuyaill guadlig diawlg yidll
gl gl «agicoll duimgll Wl (ot anal

diilbug Aedig PEN 625 lyysi Tamc g M1 G
«d3algll dedall Gud d-/yaig Ldi |- Gulga duleyiwl
d—/ U i €M (o yiS] duubgoll 1au)a sac &g

AT ulga SUl duui
1950 pghll lade Joci Ul dy pghill jglagll Jiolig

1915 9209 «doSgall jgagg Auwyaill doghaigll

4909 ol &gl e’ g2 g9 4>L8Jl Jaalig
He vyl djrg JIa5] jgagg 65U g jlailig g1l
Elhdll &g dS1WI jyjcT jga 09 VR Gualjid vl gélgl
Jgagg E-Learning sugisJul Jgail jgagg .ualall

aol i pghig Al Guuall deola Lo A1yl
dgclgg) daclhdll Oljlag ywlag &g Uglel du )il

Jodl [gw Ollhig &g duyyadl dlocll Ol )3



2021 gl p yail

Wig) Uil G dungol

.&digg [El"] wu)aill ghlgg >acg Olhdlagll ddlé (sud aacg (7] aalegll sac

d)alg duid dloc pdgll L3l Giegd (suag LiyaJ [PEN) Jelingll >ac

2aleg (11 GLYL dnldll salegll >ac

Wdlw, Aacg (1) ddleyl 5gi) d jasgll salegll sac

G\egi GUR0 LT Wload o1adilg 3udisg slac] JUS (o Wig Jocl Ggw Ollbio s (ypale Joe puig) (1) il ddlallg (1) duylewl ddall
dgallg dagll suagll Soinall Cilohiag unlillg gledl Cuclhdll £ d61uill Laglgisillg Elanl Luslgy jigio (1) duiagl Cited >ac
[1--) ddubgl Olanail sae

[IrE0) guabggll >ac

[27) U] iy dyailog Liysitg (£ ) O sujp Ol W) (uagjadl sac
790 jglad Oilelhdll pacs g (771) @Vlga Jaedill Jacg

E0a ) Cuyyall Lnyé (§0yill agp Jocll xdliidilg daljillg el uuwiol joll . gl

: gl &)la]

151>V gl
W losdg G3uiili jlang ole paog Jocll pjg Gleg dwlip &)ls] uulao Wallocl )llg dumwgoll gdib sUgh
:duwgoll d)l5] dulsunl e

GVl pulag . |

Ciljg Uglio) clirely dumngoll ole pag aligrre i yulaoll pyg §)l>Y1 uulag Jocll pjg Sleg uniy
Cuwaiagll i (o JS glicog (wUgal Ugledlg bubail.(lwlg doledl JWed il . ouleilg du il .Jocll)
Wl elhdll e u.wl Luh.o.ag Jlocl SUldl gledl lalilig Uil delin dd g Juid)Ul Jugligll dildig L'g_:_.i;;f\ll

Gyl pulag puy wwib / gledl pagll .

Saudidl jlasl




2021 gl p yail
(17 [of+ &)Yl pulag clacl B

Jocll pig

3wl pug ole 30
) a6 pi) Guagll Lyl duwgo

el &0 &g 4Dl gl el i
Joell )l

Olae delin dd e asis s sicagll doledl Jeib VI &ljg
Olswylg

buhaill 6)ljg Ll gladl slasul
gdg;]l Ugleilg Ul Jige

B 10 - H °




sl iwyl Céloalim

Glaiwll Ldniy Guag ujsS gl pgh’
dllugllg dledllg deldsllg dubls)Vig

g2l burag dolaiwylg

Jocll [gw Sulhig) dlaiwyl
dglaiugg diggrrg G392 Soilaollg

walllg olodl (uclhdll 46 )Uig d>U;j

Gui GUsell Eoiaoll Dluuwgog

..“ - .. LII%JJIJI U:J-d ULob
Jgw (5 ol pal s )ling
Jocll

AR
R

oEk

S

I 2 . !



Storhill Jsuall

- ey [ RER




2021 gl p yail

—: )il 2ol gladiwlg / pghi/ grons Vgl
—ngUe il gl il or00 G duswgoll agic
aailabial Jies wilg ool Ulani (g doxigll Ok -
Oyl deyliog dawyaill Colalia gl Sl ¢
 Jocll gw Gui (nyaiol dxilasoll deslio JUA (o el &3l -
uagl L)l xalegl &)yLiiwyl labl -
dylofimyl Clpibgoll e lely slaiiyl e dgoidl un
- 160 donuuio UGAS Cuay dundoll G il ol s
Usoll usell 5)lucol Liyinil dnliyg Giasl Lisngilly Liinil & -
Guagll Juaill -
Jocll fow Slala -
- Oawlooll Jlocd) dguyaill Silalia il -

)30l 2ol l dealyog sloicl m
Oluuwde g ualillg ol duelbill (g ualaial §g5 g clpa Jud (ro wuyysill auoli il slaiclg dwly> ol g

uall Eginol

Types Training wujsil blgil : WG
suwuwwgoll il :Ugi

i yoll dsimgll L jlegllg Dl Cljlagl cawslg oa g duwdoll saleog Jebitgl Jals (uysigll Ly wjaull Lllagg duw )l gl I
SVl Gl U dxdixdia pé duyad bl gue (gsai ool Ol Beill 138 Gue 3 dy axsglull Glalaslg Lay
sl L) Ennd g A Ul g duyail Cllawidl ol

(In-job Training) Jec) giilgo g wayyaill :Lil

Joe alil Ligylag Coalmus ileg Joel £8lgo o Gaaioll Lasd e wlwi j45 53l Guyyail hoill ga
il gl 138 (o8 &g e o Jos) Exbglull Cilalaslg &>l llagly iu)siol sl agjl s )il blgil I
wdjell dgad gl glehll dgad Jio Gagll uacy dlid gl hlgilll (1 boill 13a acug (On-the-job) Jocll uuiy suc -

&iilgo i Lyl hai Ul Les &dlgoll a3a U aloe e Lajghig Lipsioll Oiljlag Jdns sl Gagl Oo lapé gi
oly gl L5 unyd Wl 3agy Vg dayail Oluuwgell lasle Ly U Jlos] wide Liysill (uysioll dn,d Jio) Jocl
lylag) duiwl Olillellg doual Ollagl sue dial 6 jid) wjaiel Jlubl G b e wupall (g boill 138 3
Jocll iilg Ul Cpaloll Juwy Waesg (Cawd solg cwil G0 Jolel 25l a9 Jocll Jnlgilig Syl

Lo d il Glogleoll gl A8l YL dasanll dubgludl Clalasivlg duls Il Oljlagl wluisy

(Dual System) agsjoll ottt :LU

duloc Loaig .ungll/ udllg yalgllg d)lagll >3a g Ggiwg) dnni gll gl i ol 138 duuwdall g3aiu
il b Yl Lol .clinl glad) doyl Gilagl B wuyaillg salegll w6l il Lyl Ollee (w gleillg ouleill

Uy dsayye bghi Jlia uuy US) Og2aoll @) ogdisd delinll elhd @ wysill &ilge @ Ouioll e
Jeliioll i Exople it Ay o oa221g <l (gyaioll WnpuilSl Gl Siljlaollg éjleoll audl ule sloie

dclinll clnd) deylll
. 6 . . 5 .




2021 gl p yail

el Sl g S
Sl 5 ALl
A Leud g 43T
Ayl Sledt ! g ad!

A9 g A BT B ]

295201 g Ll 9 3 ylonid

B 18 .

LY 9 OLS J Diluo
A0 9l Oleliall
Avadmil) Sladnt

AWikuall g oalatl LSS
Aalal ASAHISL

At Sl Lial
Adltly
3adaxl! Adal

A1 Orle Lual

(693 2Ly S

U el jll gladg Olgadll gladg Olebinlg (wacilg delinl glad Jon diagll duwjail Waa gl p duuwdgell 34i5
Wbl elhdll &g @Sl pillg Ogleiu Jool ilggag dSlggll cugJIg Ulhdlag Ldliag s & pliiigl Waaleg JUa

wuaglslacll aglp A

(Oljlagll 53309 salollg Guingll ) &5UiI duwlwll Jeell Cbgiug @i (w)aigll slael laud ol dysi gl wuag
Uhlagllg dralaivlg dud yegllg &l Ul Oljlagll oa3i9559 Jocll Ggw ud (JlallW Gudllg uddl 09l aolpg
JgUl sgiugll dxbgs (s Luysill gl p Ul ddlal , Oljlagl udll gludl Luua dgjull &xilall

dclagll g6y aglp [

Joillg pannis Jiao g Gyidll eaiilis 64 Joell Ggw id Uguylool Jloell oy §aily dutyas aoly iag
ab sl suagll sgiugll Ul suag sgiug Jo JWWLUI (g oairsSes g Juw)jlogll delds gd P wuyal aglp

wuagll &aiagll dgaidg poiuugll Lyl aglp 1

SUuag 5glug Ug> Uaoll Kolagll ladedis oy G und duupss ol p g

duiagl danllg doluwll Jlag Ui duwyad aolp £

Jbg U gaiclds &d)9 .ualillg ol Guclhdll sy ULs pidlg luwdell sud Ouloled] wuyad Ul udaali aalp
.singll danllg dgllull

(se g5 Ul puiiig (sd piallg Ciagyaoll Ly aualyy 0

Casyagll slacl aly — |
ol clisg oaleillg Luyail Ll gl eadiclis &6)g Guingll Guysoll slac) Gl Lisad aoly

:0ad gl Lyyad aoly — L
dxdl i Ylg dylo Yl Ol jlagll s padiclds gd)g ualillg oladl Guclhdll g Uad piigll Luyad Ul Ldaas ol
- udillg suagll ouleillg wuy)sil Jlag Gud dnldyg
wudil gglall - |
@>diiol OgSy Ol b julng. drduhil clill dcols Go 3agoll Jguill bhg il aoliwl 138 (§ailell sy Cua
gilgoll aal G aoli 1348 3udis glug « alais dole)l &igitdl dla yg Wil 2d bl 134 B dwlysl
Ul oglyl -
olg JoSiwg pé gi aab gitdl sull wdnl swil 28 095y Ui goU i 138y dwlyal gadiell Ugsy O b yidy Cua

I 7 .




uljlagl sudll glull




2021 gl p pdill

uagll Lyl duuwwgg raleg sl Ul allaue dlgll Aia dljLj oo

. 22 . - 2 -




2021 gl p yail
Olilaigllg aglwig aalig & pag

aglig aaligl: gl

Juhi dinla -
wduesg dines / gel)j dole ©
Olhils g Oldng Gun Giwiléeg aclug *
Jusi g)ljo
dlauugll duibgll Ollagell Jlag g -
Jalg — Gliacgllg jildlg Obglal slacl Cljlag ¢
Wlpilg glebl dgaig alisl Olylag
(L1 pilg olebll dgadg 2l Uljlag) ol aloll sgimgll *
duwwil Jocdl lgiug) daagllg dealygll sl aglpl - 2
Wlpivl g glebll dgra g 2l Oljlag -
dugagasll ddlbll dohhil Lus )0
cbyad)l aliy ddlbll Claag Jédig
du jig duiljas Olaaed subas aoly -
05259 Bloa djmal Lus i gugisll -
dagicgllg dxcgll duingl LS :
dgellg dyledivl drcloiavlg duldcllg dawall Jlabil Oljd doild dicloag &> pb OB iy eubhis -
Jlab il pwi gg Ol &ls] -
duimgll danllg dgledl dgludl Cilguleig Cilelpal -
Joiisig dball Oljlagll dudas -
Ol gudl -
Jnlgilg Jasyl -
Cudigll &)lsl *
welga)l Jool -
Jocll Gguw i JSlirgll Ua -
Joo)l (fow CUaUA] -
I Gagauss ©
d penll gjUingdl cliul -

N 24 .

d>gall Ylgn daag

—usue &)l dol il orons G duuwgoll sgics
il dxlgell deylio Jlag : Vgl
UV guED s salegll d618) sug sVl euleill Glnig deili ©
Oadiigll €jgd JUA g M1 sugyaill glel >aadl Jujaiell Judiwy aalegl slaciwl Oleljal deslio ©
wlc
2acg Js su gul O jlag sue buwgll gulil saleg
olell JUA sac g J4) Owi)bj &élg) duuwdoll aaleo Gion) (Guuis Olbj oy i ©
(dndc)l dudbll bwgll jgall ) aaleg OU &§)laill pandl s ddlegll Jeliigll &élg sue cubyl -
luA Ulg duyail golpl Jlag : Lili
[ @xuagll Sloadll (Ul Jaag) Baaoliy pghl ©
JUWISI () 32 & il OUIA VI Eyaaly §6)irgll ©

)l (1) Gy (ayyiol) dylocllg &y il Exiaill WA I £on 3445 ke iyl Sl 45l -

: dimgll dgljg CilWidl Jlag : LIU
.46,Ung (I€) adlgs dimgll dgljo OYUWIAI 3udil Jla) sud dS)Uigl:
: Ulelacll Jlag : Lol
(10) géilgs Oilelnell gMiwlg dwly>g dgil slgellg Oljuaaill dudll Oldnlggll slacl Jlab d4,big)l «
.d6big
Ol&)lig (M) &élgs duwd ol doilall el il Olad Olelgial ud duidll d4)Ligdl -
L6 )Uing (1) gilgs ralegll G slgollg Ol jpanil elnalg > jag Libibg dileg lab d5,)Uigll -
: Ulygallg ubygll Jlag : Lugla
.46 )biig () &dlgy dun jlallg dAl dugysil Ui ygllg lygal ds jLivgll
s Al Olaal &g Ugledl : bwsbw
(€) &dilgs wu)ail) 59joS dungoll sloicd diiagll Oiljlagl dioll dua &o Lilcloial ds)lingll -
lG g
wuwliglly Uldnlgell duwwde wud s o)l flhd) doila)l duidll Ylalll d5,)king)l -

Olanas (0) (1 L O) dgal Jecdl dohig o Uglell ddbul Olpalu walicdl OLHWAl glab 46 )bigdl -

02 delin &dj g0 Oglely dylaill elad) diloeg &t CUIAL Sudily 64 Lol -
duwdoll aaleg LAy i il Buel) Jl Guwainglly G sl cub il Cayyad Sudil) §6 Uil -
el g paall ( il é)ljg So Oigleilly

N 23 .




2021 gl p yail

gyl i gl 2aliollg aalpl pghas ulg lowl >

> polall Ol sug syl sgiagll alil ddyg * duimgll danllg dglull QoUW duguleil dslgll dealyg dibyg *

digaall Syl G0l Exapdill g ell QU9 eron Bllyg Uil disla oy dealyo dilyg -

igingll Eanlly dodul ud o) Eygyaudll oyl g ell QU g Dol diold igs WaTad) il &l el Ol dilbsog)as doo) dxiacll pleoll g -

i gl 2olpl yght &g 4lal

: OllailgVl (UG

Gincll ool ol CYLE Al 2390511 — Guuwgoll saleo 3g)5 g LA epledl - LU
duwgell sud ddihgll sl gl pl) JUidl @390 MEE juanT © (VR) sl jia Ul gyl d

wlwa ONEE gilgy Microsoft Teams dnig sue Guwjaiol) Oblwa clitil - Ol ig ol adll gl uag)e alyaiwl «

(SLol Lo ONOE J (5ug Ll WA MEF S4dis - a0l o Egil 1aay Wasudil) dulocl On)lelll Uisl gud 46 )lixgl ©

293 Eg ko o Jyliio NNV J (g LI JWAT | 34415 - saleoll i syaill gdlgo d)bj

Gl 1 €9 dsoll gt Jjtdso B0 (gUg LGN JUIAIV 3445 - etonlll >l j40ll €0 Guuilly Gl id Ul sl Sl o) 344iblg ulil dyloe doili -

Olhia W gadig METJ Olglle 3unyi © JODDB pghillg
el egpliol SHUIAIV slacl - xlocll (ol Cilagyud pgad:

drglarill ol pl dliwl Jgis 9 Ewanigolacl * d>udll dagl éij.na_i diln duyadl Gaagll suagll Ul ja aacg W@ Ou)led € pgnl ¢

duiagl Obgiugl OlHWA VI 3udis Olelyalg @3lol drdyyes ubyg € ade - GUALI GlEa Ul OW& jn g Giln du)yail daagll Wl Jue sacg @ Oyjloi V pgns «
Uscguwl dagl g Judbhgg gud p onlinedw)gs dc sue sudll Ldlpibyl - sug sl aliiggll : »
VR Ulhag - cbinl doilig © U gyl Olangl guaad €€ J diguaud Oilel g duloe (jled Wigiaud aliige

VR Ulhag) diuaa LS g duilsuggas g Olglall suanil Ju)leidl Oldlay slacl doylip - duaall Ol d>udll dagl éi}a;i 2

GUADI Gl DG g diln ©

digaall DS joll i >gigl (i ol B

i jioll 3 pilg Lau ST G jmnl) 3 il g i ©

L a8l puludll §jaal Jlociul -

Gxbuiwllg Gl Glyaoill bl dngg und -

duig eIVl dnigl) duy sl oUa Il Jugas: >
dolc)l cUyas)l anAil gasud 1N Jugas «
dizaall Ol panal) gysud 11 Jugas ©
aanll Olgsgll panal gysud IF Jugas ©
dxgydil uag el aUil -5
A all Ol yandl Guiuw)as Gabaag) deyads uag)e Ul -
@>will dagl §jasi diun -
SUAINI GlEa Ul L& ja g il ¢

N 26 . . 25 .




2021 gl p yail

il > lgoll &1y
Usdbgoll gga
(0n) gaim)l Llwa sue Gucgll Ladss dsle] Liib sac -
(Er) y8ub LS sac & Lol (€1) Ulegdgll >ac-
(1) 1) Ugay Gjlayl ghd sac -
[N 1l Ogay Bujlaell Budbgall sac-
(I ) wanl Gaolill Oilgaa (g Elaidll Lddg 65 i (1INN) el Gueldl Kloaa (Lo ELALVL dnldll Lis)l sac -
(V0) & jdaivlg du pelle GEUL & pa dstadl jslall Liisl >ae-
(IFr9 ) (uacliiy —Olgile— Cilerd yi-dug eyl ddlaul dglsl sue Jocll-
(A1) Wsacg (udbhgell dunddill Oldlgll g Willgleg Brda -
(+) 44U Oldlg ayaal drguw) Ollgleg Lugni-
Slowg el Jig gligl duses gUaill e (udbigell Gl JBsi -
ols(Ird) Jdig wuisbhg
, (MWV)s2a (udbge Oldlg JWsI -
(1-8r) gUail ue Egiw pylds JAsl -
dgiull Oljladl 3di Jb @ (r)awwdell d)lsl suikhge) Ll (g ena Lis >ac-
T g&53eg Oilagadll Qili &g Ugygs wwg pd Igili o) (willg ggehgll Igals (il clowl dulaal slacl -
U)o M gadacg delasllg dpall g (g (uyagl Wilgaa clpb gl -

&l >)lgol

01 ole) Lditagl OGS Jgaa slacl e

(1) a>acg dxdlpbl Liilhg) omindyi o3 (uill (udbaggll ae o

(1Ur) cuadtgoll gl Cileyd g Gugagl Oolexd 0l sae o

(M) Glwedl sae o

(19) o@>3e9 dlg)l OULESI Igoad (Nl (udbhgoll 5ae @

(E€) 53¢ [o... Sl . Dl . 2Dl GUe Aall) Guc Ighna (il (udbgellsae o
(FV) pactall bacs o3 (wall wdbgell sac o

(9€r) dgisl sl gue Ighna (il (udbagell sae

(9) 531 6lig Cho omlis o5 3l Cudbagall s3e o

(1) 5431 4)ljg SVl oaldi o3 (will udbagall 5ac @

EE 28 .

: @lell Ugguil dypao

(JUiz> i) (e il bl
bl
Yo\ gled jaiigll

\\,iV°,~~~ q_ul;_jlu|

i,'kV/\,~~~ CI.ULa.lU'J"l_l

Y Sladil

RIRELARE el laail

T','U\\',/\V\ G-ULO'WIJJI wldd

\2,'&%1,/\!"\/ 5 1JI £g62

I 27 .




2021 gl p yail

el glhdll o G4 pily Gusgll Lyl duuwd o Waigldl sul drditagll gUYI aai

N 30 .

)l

dual> dibygg d)g> (V) ade ol loly diny\d dibygg d)g> (EMF) ade o5 I

J)liing (V) Wilyga)l ada wud (us)litgdl sac Ul& Wlg duuwgell JAl> Cilygall Liis slacl
. Uadkagall due gladl dw)lall JlgSiwy (1) sue dddlggll o5

.dcglall &g (Guuidll Uleglall adh () >ac Ul Luyaill sue dddlgoll o5

(FV1) ga33eg Luyaillg pohill sac g Jud (g dxblugllg dudll ubjgllg Oljgal sdc o5

O m T 9

Wilg I
Jocg dgiul Cllaul 2l iiwlg dojl Cllacilg > o)l acgoll i & il Luilg il Ui yng (Guiaig ouais |
() @asaeg gl duguilig Ol

(1) dan il Olaall ganilg p (§heils il Gudbagall Ollgleg jlail —r
[1-+) Gdbagall bl Lilg Pl Jugall 5% yoll Lidl dxbla gg & paidull Ciligall slael 1

©5lgll £ laic)ligg Olelhidllg Uljgasll dudilg gudbggll Lilg p (§leili il dlg)l Oublagll clyal —€
(-] wglhgll Luua 5)A U Dlaallg dllgl 6)ljgg

(11-). 3330}l acgall 5 Lad yag daginll Dilsb g dngagllg djlgall Olesd Ul udis -0
(1) 11 gledl Llgy wule Waidlal o5 (Gl dxidll dgilell uniy Loxd (udbgoll Lilgy e Gl jlail g5 =)

L1 glel Gelgia Ul Olail aldll jaul sue aidlalg oledl &l oledl jalall doud sue Juseill 65 -V
(-0,

N 2° .




sleoll £o ddalgio dnrlgg A puleo Uom GUg LIVl duwdoll &igo Joc dol>U Gudl ocl pdgs
i)l rogball £ilgell Anlill UlaliaVl o ddrSiog dyig eIVl £ilgell pghig eren dugall

Ul byl ol duuwgell by JUA (o daibgll digegll (§gain doaa ddlal

igll drggall dlawl sue sl Lyl &)lol gl Jii

Osdisdagllg OULWI U g daduh’ Joc di)g adeg [ Jocll Lialo + aujall ) dwlpn uald agly slacl
Zoom (Guhj puc

>u g God Yl >aidvl §)ljg JUA Uo wielibnll &3l OWids uaiy oy Joc @ilyg sud a4 gl

(J2ungg Wlusilg) il pe ddeldil > )l doad sue suagll Lyl duuwgo dalal

agicgll Blorhiill Jbuall dalnlg drogSall U d)lslg Ldting dnig sue auolip 3ld Wl Jred'

.(Microsoft Teams) sugisJil gulcill dnig sudll gcall

cljal >3e49 GUg SN GVl ulh dg3a dloleg @la (e gllel & pnd dunj @) (1) Juw)l
) (VrIFa) cljal >acag d5Ub jlg digegs & pmd duni @uw)(IVI1IN)JWw)lg &uw) (INVV.)

Al el iy g SN Ryl oS JUA (o sielgial Ol Ollg duagll Jlgal Ol pdgig doll

doad) duig Ul Cls U Ul Hiledlg duig jisdl Cillgle gll >acy dsU g ot Pl sUnidl d)ljg g
iy (gig HEII Lo sall Cilaal i) (§Ug eIl Jgaill p)lds JUA (o GBI culk

saleglll g duwdoll &)l>L adilall Clewidlg duig syl gwligl Joc aglsl

duwggll saleg s dudlygll dohbil Joc agldl

saleg 1 g duwdoll &)l aaa dudil o gl Lk 5

>nidVl d)ljg &o (Gl jlanl jAl Ul duuwdoll d)lol Gud Cilggle gl Jolg Juinidl Aokl Cyaas
d>u g Sod I

N 3 e

ol cll Jag-|

L1 olel) sullg Jgil jgal Jiauilly Jgadll dxglleyl dloall Sudis

Dlil) & jocll UL Ldaai G &gl Ld Sigal J—j 86 i yie &g H8) Jilw) (EN---) Ly
o)l (g @ jsiae & wswl Ig—g5i (3l

ddlidgll glleVl Jilung JUA (—g duwdell Laddi’ il sUimgl wiyysil aglp Clgad (g
03 Cua duig eIVl dggball £igog -duuwgell sug Sl E-dgollg itisollg degyiiollg dogotugll
daeg’ A (11) js

duungoll JuAl Suga &b )g purdll dadn deylio

(05i0a3y) sglauill dnig deylio

duuungoll dnlil Lguigyl dUd Cuaal

I
I

I
0
I

UG jalill aL_iVl Jlag-

Ogjalil) eldVlg gy jalil Cadl JUA (g daa )il & uAl d gl JLA D duheilg Guuidl
duuwgoll ow I sug sVl & dgollg dagicell ulagll Ld anllg (Ug) dUd — dSlaoll GUd — Ul
=43 (1) gilgy 52 U1 &)U VI duig jialVl & dlgoll ddlag duuwgell Ll Al Jg yudllg

ol dxolall Al Cialo > Ml (Gub Loy Wajlplg Uglac aace) drglull dxslell 4)bjl duhes
.aleyg dll abrda ghe gl Guwall (Wl Ul allaue

— >yl daluagll Dlgdll £g Ugley duuwgoll aaleg ud duaul dilllg duibgll dicgil gl Sudis
wsu )l uial

2)lg0)l & p30 Eo UGl duwgoll Bueill Guai yoll Uadbagell Olllio &ilig) gaaxd Jraulg pgns
&l

)il bloilg diagll Ol Olanail ju duwdell (e Guiilig old Ul

-Guungoll )95 auay dribgll Olwlil gaard ghlig Ul
Uil Gubgell Aidl Olanal dusgl Slel s dws Pl ouyaidl aol o dnld Glagyawd U sac alil
dingll danllg dgllull - Ologlegll Uaglgisig Lgwlal - duilsuegll - cbyasll: g

« Clyagagllg wuall alil . dxiagll danllg dolul Olonil alaj yand) dnld Olagiaud 0 >ae alil
yglal d jaa Ul Gun LS o)l cUyas . dlgall Olelinll

dingll danllg dolull race) Suiigu gaud Ul

I 5 .

0



2021 gl p yail

Al &l aag U Al Jueidns dang

AU Oljlasyl . ojlgllg duidllg dulolg dls Yl e owdl &ld Yl dang Cadda
dSlgoll Oladla g Ldlis g i duuwdoll aaleog djlsVl Olaagl d)Lj (M) 3udis-|
. d4llo dlnog i yo ailug (V-++) (Gadiad T

ALIg P CIE pa (g @S ya (V- ) (Gadins 1

Cilpslegg Oiljlal dilbug olg> Ldiiag ddlhy (ND.. ) (§udss—€
il Joc wulh (10 ) (gadas -0

% )n ol (00.) (Gadai—1

gl il (18- ) (§adias -V

agag s lig Lilbg Cilalalg CUIAS] sl (A0- ) (§adad—N

- Jaig ddlhy (10-- ) (§adai-9

. Guag Joc oihid dloleg (90 ) (Gadai-Il

duwlagll Olgys (e ydla uldy wlisg alawiwl (9) sue Gla vl -Ir

o\
Y

(

GUYI (g Judeilingdl 5ac

oUl (°) arduagll oL >ac &L

I 34 I 33 .




59 Lo (§4g U3 sue ogw I clisiwlg diagl dgljg CljUial cljal
audlasyl G

27/4/2022

27/4/2021

l5u:| Uglel dudglasl
Jl.ual clpal Jag
dua Jw diagll dgljo
Uljlagll pghlig digil
duidilg duisgll
>l duungog
wsuagll

l.

Gualdl (g> g2l duwgoll susg glxdiwlg Jeby dual alowll
g DYy sl

31/12/2021

o LaSa gl
el aladl Ja
s o8 g3

Al bas

27/4/2021

Jlebl 3aal d5850
Guuwgo Uw y9alo
duag tsu.a.oJI il
uIJln.oJI poblig digid
duidillg duiagll

YW OSlanAill gudb wjaile 11 wyyad

wu Ugled dudldll

ELE5Y 038 G >33.0) Vsl el dygpll Cilgsidll gy’

7/6/2022

7/6/2021

&l 20l drdilasl
)il @ a.u.twg.o Uy

2l a.stg wuagll
lsu.sJ.\lI

Ir

(Ul §doll amcag )23 dpall aacg ddsnl xaco Jygalg disal
ddledl g5 bW dagl> dindgei xaleg

31/12/2022

27/6/2021

PAUiS &850 Galo
Gl Gulagll O
Wbl (§gdal
duwwgog ddlel 595
wuagll wujyail
Ayl dcdgoll
r.19/1./v

| d

Edlag Alldg duwgoll wu)aio) ug sl &4l Olgaa pdgi
Uil Elall Cllole ol Jpmunid Wy Gl daig il

31/12/2023

4/7/2021

s pillg suagll
&l Dlgadl d jugiogll
JUA g sUg s
wullg Juidl wdilall
CLE//P] A0yl Caal

IE

wuagll vy Ul ggls + ng.a.wlpl £94iLg U0 £ ja 5w G550l ada
wullg lsung.\JI >Vl Uo Jigols disaallg a.ul.u)n_‘s.ll Uus o)l sud
BYIA Lujaig suagl Lyl aaleg) Jledl el pjei Ldan’
09l 2039 Wijlagl soiugll pghillg (ulagell Guidlig Cile gl
w;ls.\llg wuagll

15/7/2024

15/7/2021

Oy el 6530
sl G
deglallg suagll

&)Ul

lsu.sm;u;.umotsl.u an.laJI djasll diun dl:.qlsu: (WTJEV |
Sl -.J}SJIlsun.a l_.up.Jm.c.ugLo.sa

9/12/2020
8/12/2025

9/12/2015
23/8/2021

auaadg Juaes dudilasl
&o Ugledl drdilasy
Jbg sl Qyj dS
dglal & jaa Ul diln
()81 - losa)
)W acdgoll
r.m/lr/q

N

Uaglgisl Jlag G Lujaill (59801 UVl aacell Gu Jiig <Ul
gl LWyl

23/8/2026

23/8/2021

dgldy ugl.LJ GJ.CIl.ﬂJl
(WSTJEVI | Jeuig dulbg
uaglgisd e yalall
Eo dyigall il
Uj A5y

\V)

a.uuo.lll_q;nadln;lg;llamd.uls.uajg.mcla}dlqulyullp}u
)il yaya pdglg a.uxu.r_oJI Elng.\ll U.u.ua.:g &oiagl dglall
ddiy d)gny galiédig sus) il ulil udilg suagll

31/12/2021

26/8/2021

Jlao o Gl
Ehdll G Guis)ll
a)lig uw el jI
Jocll d)ljgg dcl)jil
Kohig drell diuag
duuwgog Oljlagll
lsu.a.oJI (&7 J.uJI
duibgll is idlg

Ul a.ob.LoJ tsu.a.oJI )l duwuwdg .,5u:| dliag ul.w a.. u.u:u
(_:gy.u.o Uon dhlaJlg dalull ‘5Lcl.h.a |5u:| UDJ.\" / dbgwb}ul
>gaa W walgg

31/5/2022

29/8/2021

U Ugle dudldlil
)il duwuwdg
Ul g suagll
JUgib G il

G il o
(r) 80 Sgimg drclin Clacgg iVl Gln GLILGL LAnAT - il dungo
(1) 3800 (giug duilas Gl Eun Gulms .. | 31/M12/2022 1/1/2021 qsy.:lj? lsu.n.oJI
(1) yoiuso Luyysi aﬂggloi;ohun / Ciglég dises Jole e ) Ul Urogp
2)3io
Uy paldl dy830
vl dpyadll dolll i Jlao 5ud @S lillg gledll - 25/1/2022 25/1/2021 g e
Jociwgll UV pga dslel JUA (g @Y Ul Ldaa iroiil) ALildo
dglaiugll
Jloag 5 dyyaiog wuaio - Luyad Jlag wud Ogledll - Ut esl 155
)  [C DING]dgbigll dagul 30/12/2021 212/2021 ilag Mgf
dagpl Jao 5 duuwgoll 5ua0g duungoll Gelds gb) - dacolall Lugirog)
(C DING) éyghigll i
Gun.dl;uJ.uUuS}quJchuo:hwl -
pobig Owjagll delas gd)g vyl Jlag wsud Ugleill = 13/2/2021 U oaldidysig
| Guiadl adll 13/2/2026 it ey
dgacell Clelindl Jlag G wuyaidl Jébitg (o Eoldiwyl - dcqlag wuagll
saleg U &alivlg duyail Olasloll Juedvg Jial = Jgg
&l dgjWl diunll Jocg duuwgoll
.aaligl pghig delasl &d)yg Lyl Jlag wu uglei -
..“. ....“g ..“ I “ &b_!w - éojl Eﬁlga pl . . |dl:._° l§‘j L.’gldjl -
- @ pghillg Uy ugles ardlasl
, L yailduungo
Gt Carysill juoill 1 50 Jeling glaiiul (o dcolall Cuboli- 13/2/2024 13/2/2021 G50 deolag oinol
duilgall Olelinll gue (uic gl dcglall Llh) gl
J6 30 JUA U duod Jl unglgisilig jlaillg @byl jlebl yghs -
Jlocll ds0)g il
deldsll gd)g wuyalll Jlag o (adiypall G 881l jpjetg Oglell .
wdaa’idgog éJJlU.Lo o224l Jlag lsu: Ugl.m]lg aaligll ygh.:g ﬁufjlu u.u:Lu_;I
wuagl cu)yail Jag sua Uiy Ul peg Guis il Lkl ._hal..u ol 13/2/2024 13/2/2021 JI:JI 9'°|
los Al Uloel lisla g wile Jocllg Oad il ) ydgiol “"""msf ‘snwl
Joodl §gw Cluhigg Luwlii 20
O Ogles dudlasl
il Jlag wu duwdell J&litg ol>aiwl (1o dcglall (kg ] duwdg
i ol e gl i ol sgall oyatl 65 migl 18/3/2026 18/3/2021 dealag sl
Jilb (gl
Uia W dainiwgll Olegingll (o UgSo Wi Jialig Lujai
Ulaglegll gasugjig ,o.almuu Gu: a.o.ab.u.o.ll Lu.ugw.ll Uualig lsu: Ugle dudldlil
. Jocl galalig gaslocl a.lég.l.w.ll Ulalajillg ddeclig dbail Uy L.’:'J:IJI ;Jl;-o
3/3/2022 30/3/2021 )il o
(6331l degoagll U Ljaie 0 (e Jiy U o) Cilegoag T wwysi) ;ﬁlaiaha.ogﬁundl
ACTED
[yl > 0. Lol wu)al ddls )
(033dg slacy il yivlg Cilyadll e Jal (ko dS1pilg Ogledl - oaldll 4,530 §alo
s wanll fhil dxlugl dgaall Jeoady
aubll JlocVl gyl - 31/3/2022 30/3/2021 $ud diollell dicola
wanlldle) - >l Auuwgog 1S
[-C1 151 Oo el dus)l duig dlyol 1-- o> SU] £9 o)l Ldrmy - rIN/C/V

N 36

N 3> e




2021 (gl p yail

N 38 .

dsimgll danll doludl Jlag i Luaill

W jsjeig (U Ul oluial) il Olag il pghl Ollagy uagaill
lacl)ilg lagesg

wuaoll Lyl Jlag dudyydll Gw ogledl

I 5209 E8lgoll Ui Wlkadlag V (G dlidg il V. Luyjad
i (g5g U >ac)l (kg %E- BN duw (1965 Cun JAnAT
%00 Juiail

I 7 .

1/9/2024

16/9/2022

31/12/2022

25/11/2022

1/9/2021

16/9/2021

7/10/2021

25/11/2021

o gle il
danllg doluwll Jlag
St Cy Gl
J5 09 Suagll L)l
gl Gl s
Ot Ul Cole Wil

O oalds dy850
4 pivlg duuwgoll
Cilgail iyl
Lol dlgal

(zinc)

gl &84T 3293
(G929 duwdoll G
/dsgiil) alllaxe cllgli

Uyl s wlb dia

U Ugled dudlasl
vl duwuwdgg
droilll dllagg uagl
Uo (M d)ad) dxsualdl | 1V
Cuia Ul Lirtag Jal
U Lluillg Gujgul
“Usul




2021 (sgiull pyail

CJWl Jodll T

_\_.LJl
—— P

buwgll guld] >alco




m‘“““

\eo

¢

\eo

V¢

'Y
AR

\V

. Y4A
V4A

N 42 .

l

A\ wuag
V V4 4alo
Jalg
Jalg
\eo Jalg
Vot 1. Jalo
14 Y Jalo
Ya Y e
Yo 14 salg
) Jalg
A vy Jalo
V “))ﬁ.a
Ciljlagl
>aag
Sljlagl
o4 . ¢4
o4 ¢4

wuagll vl duwwgg saleg
Vocational Training Institutes

Jadibts ol Jiiig / (guiagl oglall
(CNC) duwgao

@32 Olsg )ue ghi &b
daall OUS joll ilsrggas suag ogl>
ole CNCéuwgag Ol Jésng
©guigll slaa
Ugnld slaa
Jly) Gila
dw e Dgla gila
dujig 40 a8 Dilxdgl sulas
duljas OVl dun sulas
Ols 0 5ULas sacg
Vs yo uulag :i:j'l huwgll
Gujig 3y g LdusS § jmal G16uiléug jgab
alg / &jS po didaS dohil Lus )i sisuilbug

4444 O o ibailbso
Sl i

Ji) Gia sclug

Ulayagd (sulas sclwg

&goa0ll
Ul £goagll

u““*“l

wuagll Ll duwwgg daleg

Vocational Training Institutes

Ja o) ﬁﬁ‘ 40 e

S . EVEV ST, ETITIEY | iij.nqi diun gcl>
1 \ ¢ wuag il
. s joll diilbiog s i agl>
Vo vy vy ilag Lo
i wudla oron’/ Gud aclug
W v Y solo  esadgilen djmalusyl wigisl
¢A v 1) Jalg Jlay §ia
3 VY Ve Jalg ST
1 " Ak salo 1bJL Cuudgl gub
' o8 Y pla @Yo duas Dlyaod guyas
A 1 i 1o OLs 40 5ULa8 Z’C”;uw.
Vo "¢ oV Jalo 239 il djmal pbliua . ace
yjio
\Y 5 salo dan Claagd Gibuilbis

v A salo Gl jla

\ l;,:l:,, dyjio 00 djmal Geuileso acli

A vy q ve lej::ll bl jlad aclug
* LJJJA.U' 9 q @ . £
) Joiuol 2 pillg LAuSHl G duuw il
A V4¢ 9 ¢V rvy Egoa0ll
YooY t¢va Yvy wusll ggoagll

I 4 .



2021 lg,giw]l JIpr.ii|

3

u““““

] Ve
AR ¢y
v YA
V¢ \%
'Y '\
o
\
\
\ Y
\ Y
V4 vy \A VoV
o\ \Ye

N 44 .

AR
\eo
\eo
\A
\A
\s
\
Y. X}
Ao

salo
Jalo

Jalo
Jalo
salo
>aag
Uljlagll
ddag
Uljlagll
>idag
Uljlagll
>dag
Uljlagl
>iag
Uljlagll

wuagll wwjadll ¢ duwwgg dalcg
Vocational Training Institutes

s gl ﬁm 40 e

el (§ila
a8 Ulased subas
duljio
Ok )0 gulas
Wl Jasg
g Ldus djaal s6ulseg

i ghlgd Lk s
clu (§Ua aclug
Ulaag’i 5uljas aclug

Ols 40 5ULas 2clug
5 djaal Geuiles aclwg
dyjio
Ego0ll
wusJl £g020ll

)il
wuagl
J9cb
buwgll

‘

u““““

1 %

¢ 9 Ve va
oy 9. A 1y
TA Ao o aA
A\ £ A Yo
4 e 4
\Vve o\ \Vve
1 ¢ b
£ ay Y \% £
¢YyY [ Y¢ A £

AYY ¢¢

I 43 .

VY.

oy

Y¢

o)

v

tVY
avy

GuanI )il duwgg 2aleg

Vocational Training Institutes

s gl a,,d&\ AA‘.J.-.\J.A

Usiungg djac dile) Ugleg
wub 5>l Guig

isingll anllg dolull wlail slgicl
dsimgll danllg dollull Gud sloicl

xingll danllg doilull Ld pig >lgicl

dAcg

. o gl
Gl dg i . bhuwgll

A g

dcljj 5w duiagll danllg dolull Qiagll

aiyjl Ol lajil Lihdg
Wl O diligll
Ul Gud (o daidll Geld )l g4,
asimgll danllg dollul Guslaal
Ego20ll
sl £goa0)l




2021 lg,giw]l JIpr.ii|

u““““

v Ve

W Ve
Yy

I 46

\V

'V

Vocational Training Inétltutes

Yv

;5u.n.oJI )il duwgg daleg

Sl e el i
: L )

Joiwgll sacg
€900l )il
£90a0)l pghilg

Ul

buwgl Y4

A\l

a1 .

a1

4> .

m““““

o)

A\l

qy

£
YA
Yy

AR

VY

. Vo

v

wuagll Ll duwwgg daleg
Vocational Training Institutes

»ale
»alg
1alg
>aag
Oljlagll
>iag
Ulyjlagl
>iag
Uljlagl
il
Joiuugll

)il
el
)il
el
)il
Joiuwgll

(STJEVI ]
Joiugll

Vo

)l>! Guig

el §lla
Ul bua
Ol Jaag
lla aclug
cluu
aJi l- [
dclin djy>
G1g)S0 @l

Junail
dblalig

au jigll
U u.uuuub
Olgladlslacl
Uliacgllg

ol
ol>aiwl
Dguwbll

ULo)Su0

&go020ll

&g9020ll
EE]

)il

Gua.ojl buwgll
l$ Jlo

|"_'|Li.!1.l




2021 lg,giw]l JIpr.ii|

uagll Lyl duwgg daleg wuagll Ll duwwgg daleg
' ‘ ) -\-U| Vocational Training Institutes Vocational Training Institutes

buﬂ\ﬁlﬁ\@ﬁu Mﬁ\ﬁﬁ‘aﬁﬁu

lsu.n.o agl>
. . dilsuggas
! BHao s soll
m. I YA *A ot }QLU clu IS'u:
\ salo Jiyy gila 1 Y Y. bua
bl el salo Ul
\ A Y YY 4alo dochl ga <
e Jiag
Yy \ A Y¢
Al Oljlag salo Ol
Y ve Y Yy salo olebll dgsig
ol g o 1 1 e o aclis - aacg
dchj Jole Uhlagl cluw lg.\la L.,::U_-uj: g
Yy ] s Go33g Jedg  wuad
Chlasl  cihghas  lodaes \ Y ¢ 2220 aisal Wi
d1030 == bBuwgll Uljlagll ) R
- AN delin :
" daag Ld)c jang i aiall - - .
! ! Sijlagl aanid T A ° A o el Olead
i | a
, . a0 Jolug L
. . >aag BY 0 aclug |
' \ Uijlagll Low Ve A Yy Elsusjg-oﬁ.-ojl
N I i
vy N rv i g | auilgll dclyjI
R AR “-f-?”‘”l'l aulag Glelin
1 A [ oY 1V 'Y 9020l
\YrY oV ‘Y sl £goa0)l

I 43 . I 47 .




2021 lg,giw]l JIpr.ii|

;5u.a.oJI )il duwgg daleg lsu.a.aJI )il duwgg daleg
" ) -\-U| Vocational Training Institutes Vocational Training Institutes
buﬂ\ﬁlﬁ\@ﬁu b gl) 2l 4y 1130
: ¢ 4 VY jale clug (Gla
A Suag 25w ¢ \ ; \ o TR
" &l VY ' Ve Sl e s
\ ¢ YA Yy L TN salo =sold
e it v 3 N sale ajio Exiyas Claagh wisas
) ¢ \l - Ve Y¢ AR - )
e gl st - —— 2
. AAcg ° A X 20 g Lduss d jaal siauilay
VY Y ¢ Jalo leﬁf oyl salo aujio
" wuagl hwgl \ L Ve Jalg dduda UUs po GBuilsag
¥ “na.o ml.w.o “L.’-’LO . v >dag - e
) o ‘:Jl‘l‘” l-qn:‘ SLw Oljlag iy Jo :::?;I
° a Dm - - e - L - - - .:
Ohlagl  dclio dj)> . I l;,j:,, e g dises gel)j dole G..Jwgﬂl' buwgll
£\ ' ) . £y . |
€g020) Y. Y. ..’,’;j';n Jajul ujaig Libhd Jole st
X 1\ ¢ Y £g020ll -
wusl Y JI::';J : dclio djy> A Jesig
| ' | ' “”J"‘J'I dulgll dcly i
\Wwoooa VY 4 UL’P"-"I s Cilead giond
oy A4 \o A] 1y 'Yy 69-03-0-"
AR Vo VAo glléJl 9020l

[ I 4 .




u““”'

'Y

(<Y
\'4
‘v

'y

1

1

N -2 e

‘

\v
R
R

£

YA
'V
\v

1%

'Y
Vv

Yy
1A
A\
Yy
o)
¢V
AV
£
V¢
[

R

salo
Jalo
Jalg
salo
Jalg
Jalo
Jalg
salo
Jalo
Jalo
Jalg
salo
Jalo
Jalo
8l
Jalg
Jalo
Jalg
8l
Jalg
>aag
Uljlagll
>xag
Oljlagl
>xag
Uijlagl
>xag
Uijlagl
>aag
Uljlagl
>xag
Ollagl
>xag
Uijlagl
>aag
Uijlagl

AN 000

uagll Lyl duwgg daleg
Vocational Training Institutes

WP dg jda

6gld Ldila djaal Gug isl
056359 iloa djaal Lus )i ug sl
©94g)l 5laa
Ugnld slaa
Jb) @ia
UL sulgla
=YJEN
Ols g Olas
dw,e Obgla gila
Jgal Olhag Lk 5 subsas
(&jgr)asiga bgha dikng Lus )i sulas
dyjig 1l as Olagd gulas
Olls gubas
Ol 0 gulas
Oliacgllg Dbglallg jilsl alil Oljlag
Ul pidig glebll dgaag alisl Oiljlag ::‘;ﬂl
@y jig 35 g LdusS djaal G1euiléug (uc uagl
fan Olaagd blésg g3 / Wb
dd1dd Ols s 56UEL0
oGl jla

buwgll

dudaid L)t jasg
@94ig)l 5laa aclwg
Ugnld slaa aclug
Jlay §lls aclug
blja sclug
Ols 0 Uad aclug
Do’ il as acluig

Gd1d3 OUS pg 51680 aclug

u““““

t

Graduate Regular

= ITY Uil PSS
F M F M

\

\

4 \

\o Y.

AR

q \ Y

\ ¢ vy

V¢ oy

\ Y 1
\ Yo

Yy o4

1 1

A

AR ‘Y

\
\ 49 Y Yay
Yoo Y4y

I S .

New Trainee

sl J%
F M

V¢
'V
Yy
'Y
i
¢y

e\

Yo

Yv

A

V¢

. Yay
Yy

gl

Level

Jalo
Jalg
Jale
Jalo
salo
Jalo
Jale

Jalo

sale

salo

Jalo
Jalo
Sdag
Uljlagll
PRV,
Uljlagl
>iag
Uljlagll
Sdag
Uljlagll

wuagll Ll duwwgg daleg
Vocational Training Institutes

sacgll sl

Tralnmg Prog gram

ole CNCauwga g OVl Jédig

aguigll >laa

Ugnld slaa

Jiy gila
bla
Uk /uglhig uated bla
ajio a8 Dol wulsas
OUS yo UL as
duugdl ddlall Olang Jedg
cbyasl aygi

dujio aacg

lacog OVl diln Giyiléeg '—-‘-?J*i"l
duclin U]

n“ 3 l&jl
TRECIEPENER
GUl o

buwgll

©94ig)l laa aclug
Ugnld slaa aclug
dan Uluags 5ieuilseg aclug

1l aclug

£go20ll
wsusJl £goaoll



2021 (gl p)dil
duawgo uagll Lyl duwgg daleg

"wuﬂ

wuagl wu)ail ¢ duwwgg 2alcg
Vocational Training Institutes

o ¢l e,,\.‘ﬂ\ qﬁu

Vocational Training Institutes

\ :I:;:J , Gl ylai aelwg buwgll
¢ ¢ “’J“"I Cuaall ughl
v . _ Jae s Wi Jeiig / Guimgll oglysll yoiugll L5450l §)ladl
2 (CNC) dmwgag v ‘o il yaillg Aubllg daUrll) (§oldll Cljlag
Y v Al Suag olc BUsCg Audn slaa ol (wuisidl
¢ V) YA Jalo (oguigll slan AR Y o4y SUSJI £g020l
¢ jalg Ugnld slaa
YA ¢y ve jale Jly @dia
Y e 1 1alg hlja
; : Ve salo Wil /uglhisg uared bud
' m Yy salo dyljio Al jms Llnaos ubyas
v ve " salo dglyas Ol dun Gubas
1 " ik Jalg Ok 0 5UuLas
v X Ve salo cwi gua)
3 ° 3 V¢ Y jale Uil Jasg
& va Jalg Wlyillg glebll dgrag il Ollag  dAaco
A a i salo dyjig 3y g LANSS djasl GiSuilsee ws'ﬁ,fd,: buwgll
B Jalo Oillae / b OWl G Ulaw
A YA AR yalg daclin Wiacgg OVl dikn Giéuiléeg
\ salo 463 Ols o 5SuilSeo
A AR salg Gl jlas
1 A "1 Slytagl ALdoia Ld)c jasg
R R 3330 i
Sljlagl Jiay Gtk achuo
\ Y )il - - <.,
il TIG Uge)ll o) s duwldl
ww )l - & -
VY A VY A o 5) DS gron’
YA A )il Juaillg Auhllg dalsdl) Goliddl Oljlag
roiugll (udaidll
(RS R o) LAY £90a.0
\VA 0.y tey wusll €goagll
I 54 I > .




‘

u““”'

\o

Yy

VoY

N >0 e

¢
Y.

YA

o¢

Y.¥
Yev

Ya

¢ A

A

o¢
Y¢

1

Vvay
Yt

Jalo
Jalo
Jalo
Jalo
Jalg

Jalo
Jalo

Jalo

Jalo
diag
Uljlagll
>dag
Oljlagll
daag
Uljlagll
>dag
Uljlagll

>i3ag
Clylagl

wuagl wujail ¢ duwwgg dalcg
Vocational Training Institutes

Ja )l

duilsuggas suag ogl>
digaall SUus 4ol

OUS 0 e ghi &b
dxaa
Ji) Gl
el (§ua
wsulus Bua
Ok 0 5ULsas
Ols 10 yulag
/ T I“ e C’l}-"‘ c E L 'l5+°
Ollac
/ §b OWl GSuilésg
Cllac
Oliali Guilseo Lol
Olldlag Suagll
ddrdd OUs g G6ulsLg Gouygdl

AAcC g

el §Ula aclug

il 40 UL a8 scbusg

OUS 0 5LE4iLSLg aclug

éi*cl.i.nc'ijpiﬂi. Jeding

Egoagll
uSJl £g0a0ll

huwgll

u““““

vy
o0

ve

Yv

A\l

\e

Yy

'Y

ve

€9
Y.
v

Y V4.

YV\Y

B S>> e

Vo A oA

‘

u‘*’““

Yv
a1
11
YA
Ya

v

Yy

\e

. ¥y
‘4.

VYA
VAR

Fry

wuagll wujaill duuwgg dalcg
Vocational Training Institutes
hu.nj]\ a—)ﬁ‘ &:\J:IJA

gyl dduall) Golidl Ciljlag
jolwgll (i)l pusillg Aubllg
il Gglallg j5al bl Oljlag
joiuugll Uliacgllg
€900/l
wusll £goagll
wuagll ww )il duwwgg ralcg
Vocational Training Institutes
s gl h\h\ 49 1da
. 1223w grgnl ocl>
wuao ° ailgsl g Lgwlall
Guag &b i )Saw
suag wub 5l (Guuig
»alo clus (Gla
salo SUlwi bla
Jale Ol Jaasg
l__fl";‘;" £l (GUla aclug sacg
)ia_o il Buwgl
. sl
Oljlagll (pulgla actuio PAFJY1
Jml daclin djy> & Jedig
“”J'“J'I Oiliacgllg Cbglall
i SOl Cubla Jands
Egoxdll
susJl €900l



‘

u““““

o Yy ° Yy
\Y V¢
1 \o
) \V
¢ ¢
A\ \Y
Y ¢
Y Y Y %
g AR
¢ o
\ \
\d °
1 \
r
Y Y
Y Y
\ Y
A Yy
A 1 \ o
B -2 e

V4

AR

wuagl wujail ¢ duwwgg dalcg
Vocational Training Institutes

WP 4y a

C,Ing I“- LT c - pwb
ago Ml alll
lsu.b S 151 (Guuig
Ji) Gia
clui (GUa
ol bua
dubyas Olayags subas
aujio
“8jA L jo
Ulglalig juall alil Oljlag
Wliacgllg
alebll dgaag alil Uljlag
il piulg
g LdusS djanl ssuiléeg
au jig 390 il
lglm.oJI

59> Ldlja Lol

huugll
dydiaid Lyl jang
Jlay lla acbug
el (§Ula sclurg

Dlay305 SUL A% aclug

5 djmal Eeuilesg aclug

daclin §j> & Jédig
dxgag &)ljo vl

aglal djasyl diun

wuagll Ll duwwgg daleg
Vocational Training Institutes

¢
"
4
¢
v
° o
\
Y
\
Y o ¥
\ °
°
Y Y
Y
\eo Y¢ Y4
¥4

57 .

A
v

R

Yo

Y4
¢

Ulhlagll >aag
Ulhlagl raag
Ulhlagl >aag
Uhlagll raag
Ulhlagll >aag

Ollagl >3ag

Ulhlagl >aag
Uhlagll raag
Joiuugll vyl
yoiugll Lyl
Joiugll wu il
yolurgll wuyadl
yoiugll Lyl
yolugll Lyl
Joiugll wu il
yoiurgll wuyadl
yoiugll Lyl
Jolugll Lyl
Joiugll wu il

Oliacg &ila
wilia Luhuis Jole
Jlay §ila seliug
£l Gl acluig
alag aclug
Oilu305 (5164ilsug aclug

G0l ylas aclug
drelin djy> dJl Jedig
duanll Clauagill
Jioall
daanll Glaagil
aduall
dula Yl dguall
dhuall

jas0

Jaalil
L)aillg
/\Gimol

ddan I

buwgll



2021 ‘g,giw.ll JIpr.ii|

uago uagll Lyl duwgg daleg & §o wuagll Ll duwwgg daleg
" ) -\-U| Vocational Training Institutes " ) -‘—L” Vocational Training Institutes

hugl\hdﬁ“\.ﬁ buj\ﬁﬁ\a.uﬁu

Ve Yy \Y suag &b plsuw
YA vy Jalg PITIETTEN A = Guag Jlhl disla
q Y Vi salg Sl b
) V¥ ) H salo Ul Ja o )¢ 40 Y. X T T2 T Juall il Ol lag
‘ ° ‘ - . L3 - . - -
Y \ Y salg Ulégng JSiing \y Yyn 4alo u.o:agﬁal.ul Ullag
v ¢ . . V¢ " Wglallg jiUAll aliil Olylag g glebll
& Ciliacgllg
TorY v Jalo 7 Cllagl A4 jan
Y e ¢ Uljlagll 5aag el (§Ala aclug aacg
. . il Y Y ey 3 = ; w0 <
A\ Uljlagll sang wulgla selug o] buwgll Siljlagl oy Slag jasg cl.u.sJ.\JI u._l_.f:pls.lll Buwgll
v ¢ Uiljlagll >xag walb aclug sy ddaidllg daluwl)
— 53ag .
v Y Oijlagll 33ag daclin djy> @i Jiiing | Sl (Sulgla aclug
| Y Ollagl 3aag Fablan byl e
g S YA ) " Yo Yy nv ’I“l:" wwalh selug
\ Oljlagll 33ag abgsusg Lija glo =
3 Ve q ' T diloll dcly I vy \yo il jal{dl TI{!"‘EM]
\ \ gl Lyl ot Llgd Lin Jyoluwgll » ge.gJ?J-g_a.u "
Jolugll vy —iga L [gmw|
. . . dduall) gelhgl Cljlag et gy o
' re sotuallicul (Aublg AT TR FRERE L ] e
: Jolwgll  Oliacollg Dbglalig
Ao £ Yoo L \Y¢ A 9024l
- V¥ EEA AY AN Yee £ay £goagl
' Y1 V4. Yoo >
usll £g020ll 00 YV o4 A wsusll £ggagll

60 EEm 9 .




2021 gl p il

QLG o :
gyl

Vd ,

Jloul ould] ralcg

R

Ysa
AR

\

Ve VAR
Y41

v I ol

YA

Yy
1y
Yy

‘1

Y

\e

\o

e

AR

Y44
¥y

v

V¢
Y1

A\

t¢

'Y

)
Y4

AR

YA

Ysa

AR

Yov
Ya¢

Jal
Jalg
Jalg
Jal

salo

Sdag
Uljlagll
>3ag
Uljlagll
>3ag
Ullagll
)il

el
)l
Jolugll
)il
el
l_l.lJu.ll

wuagll vl duwwgg daleg
Vocational Training Institutes

Ja g) ﬁ.‘ﬁ\ 40 jda

aslw SURl/ wuagll gghall
aslwlg

djaal/ ug sl / siagll oglall
dub dudlyog uaad

a0 0 OV &ilin / Gusgll gglll

LS suuilbsg / wuagll gl
ale

dag g OVl diun sug sl

g Wgwlball glhAaiwl greni ocl>
ajlg>l

Oilaysgd Ul as suag o9l
ole &l as

OUs o)l uilsegg as suag ogl>
duaall

ole Ll o1n) Giag ogls>
ole Liuss sisuléeg
e dochl Gualh
Ol 0 5ULa8
e elorai ayge
Wlpillg glebll dg33g alisl Oljlag

Gulb aclug
Olayagl U yas aclug
Ol o Uulag selut
(p24d) dxigesll il Uaglgiss
Ulglall Uaglgiss
dgla)l djasVl diun

Uga il glaJ

£g020l
wusll £goagll

bawgll




u ‘

u““*“l

suagll L)l duwwgg daleg
Vocational Training Institutes
Jladl) anld) 4y ida

AR \Y 1alg «@agaigll sha
Y ¢ A\ yalg Ugnld slaa
y¢ v. v Jalg Jiy Gl
\Y Ye Yy 1al PANTERE. ITEN
¢ 1 v Jalg wulus bua
) 4 3 salo @ jio dbyms Wlaagl Gubyas
° s A salo Ols y0 Ubas
'Y ¢ 'Y 3 Y. L) salg Ul Jasg
\ o gl duugidl Gl Cilang Jéiiig
- cUadll
Y A ¥ \ 3alg Uliacgllg Gglallg jiuall alil Oljlag
\ AR Y. Jalg wlpivlg olehbll dgadg plil Giljlag
Y 'Y A Jalg dy jig 35 g LAuSS § jaal sieuileee
i ve ve Jalg ddrda LS yg SLuilSee
! ¢ 2 salo 61l
£ £ S3ag
Slylagl i Jole
\ Y Do dxdiaid Liye jang Lyl aacy
Sillagl A - Oglac / gagl Jlodl
\ \ \ C:Ij:oll ©gxig)l slaa sclwg
1R YA o Jlml Jia §la sclug
\ \ v Jlm : el (il aclug
v v v :I:::J | Ol g GUL s selug
Y C:ml G163 LS yo G16uilEag aclusg
Yy Yo 3330 -
Clylagl Jlai sl
o v C"‘I:;";" drclin djy> @)l Jédig
v. Y. U”J“"I alaé Olelio
¢ 06 )il paaillg Aubllg ddll) (§sUidll Oljlag
roiuugll (i aidll
oA | vy | % V4. AY YY1 Egoagll
(WX Yo. YA wusll €goagll
N o4 .

1 Y¢
R Y¢
Yo

N 63

\_u.\_le

'

1

A

Ll
1A%

wuagll Ll duwwgg daleg
Vocational Training Institutes

Cpil - dollull gidlelel
- I - I - 'I M m )
? " 9 danllg Jlgiiul

€900l syyl/ dximgl
wusJl £goa0ll



u ‘

u““““

Y
Y ¥
A YV
v K
| YY
v oy
Yo 'y
° Y4
VY
\ A
0 vy
Ve g4
r
|
Y Y
Y v
| ¢
o4
14
Y.
¢4
Ve
N 66

ra

Ya

\o

Y¢

£9

V¢

b

Yo

£

Jalo
Jalo
»alg
Jalo
»alg
»alg
Jalo

Jalo

»alg

Jalo
Jalo
>3ag
Uljlagll
533ag
Uljlagll
33ag
Uljlagll
33ag
Uljlagll
33ag
Uljlagll
33ag
Uljlagll
33ag
Uljlagll
(WTJEVI]
Joluwgll
il
il
l_JJJ).Ul

il

el
)il
Joluwgll

N

suagll Lyl duwgg daleg
Vocational Training Institutes

L g1l anld) dg ya

Ugnld slaa
Ji @il
clu (Gua

(Ul biyd

o axilyas Cilayagh wiyas
Db g gulyas
il Ji g
Slglallg jilill aliil Gijlag
Cliacollg
W5 g LdusS djanl Giswilsae
dyjio

diiuy Jole
Ugnld slaa aclug

)il aacg

o)/ giagh O

Ji §ia aclug
el (§Ua aclug
sulgla aclug
dan Ulaags Gieuleug aclug
drelin djy> dl Jedig
dunnll Olausgil
o Yl ddial G duwlil
ol G Gl
dbUAll G duuwlil

Jroatl

14

YA
eV
1
Vo

\o

V¢

\o

‘v

\o

\o

A

YA

\e

\o

YA

yey

Ll
A\
vy
vy

Yy

\de

6>

Ye
'Y

T
r
W
Yy

\o

oy

V4

rv

\o

\o

A

YA

Ve

\o

{yo

lsu.a.aJI )il duwgg 2aleg
Vocational Training Institutes

L g1l anld) 4q e

Judhl dnla
&b i 5w
Udigg éjac dilej Ugleg
sub 5)lol Guio

clug (§lla

ol bua

Ol Jisg

Obglallg jusl aliil Oljlag

Uliacglig

£l §ila sclug

w5ulgla aclug
racg
iyl

/ Guiagl

SUW )l

daclin djy> dl Jéing Jlosl
Jroadll o Euunlil
dhuaJl G duuwlil
auludl abla)l s Gl
Oliacgllg Cbglall

q_'jl e wn S g L"l*]ul a_‘:u_n

AL Oljlguuudl Joe

Egoagll
susl €020l



2021 lg,giw]l JIpr.ii|

wuagll vl duwwgg daleg wuagll Ll duwwgg daleg
' ‘ ), -\—L” Vocational Training Institutes Vocational Training Institutes

S gl) a8l & puaa Yo 1) aalB) 4y 5000

' 1 L”J'“J'I il d6uaJ1
i R eyl Oliacgllg Cbglall
'II“ " . -
A : DS o)l ilssogas guag ogl> .
VY Yy K] i
jalg FiT: TR ETEEN Yo Yo il AUl3E Gilclio
oy Ao Ao }&Lo lJlQJlS-\h YYA \V¢ 9. \WVY Yvy Y4\ 69-03-0-"
A VY Yy jalg cluy §ila £aY AR 1Y ony BUSJ £goa0)l
Y salg blAa
Y ! VY Jalg Ols g Ulas
) Jalo dud pib Olgla Gila
VA Yy " alg bgha ding Lus i gul,as
(&jgi)iviga
VY £ Yo sale djio duilyas Olaagd uilsas
YA 99 ARER 1P Ols )0 Gulas
1 VY VW al Ols o yulag
1 ¢ ! ° A Jalg Ol Jiag Cuyaill saco
YA o >gl gl @dlbll Glbag Jébg  / suagl Jloiil
2 <byasl loSa
q " \ \4 4l Ulglallg juill bl Oljlag
Uliacglig
vy ) alg  ulpilg glehbll dgaig il Uljlag
¥ PN X Jalg ”J‘ngu}nﬁl‘s‘s”ls"o
dyjio
\ Ve VvV jalg dan Ulaagl ssuilsug
7o Y Y4 alg ddidd DSy 518uilsug
Y v 1 alg Gl JIE
~ Jalo i gulgla
\ Jalo Ulacgg O.\.J.i culu: Guilug
drclin
r r )n—o .- - .
Siljlagl Aoy lag jaso
. . o W] -
Sijagl wwa ghlgd wis 0

. 63 N 67 .




duuwdo uiagll )il duuwgg ralcg wuiagll L)l duuwge daleg
" ) -‘-*JI Vocational Training Institutes Vocational Training Institutes

mjl\ﬁﬁtl.)ﬁu &j\ﬁﬁ\%ﬁu

v A diag .
\ Siljlagll @gsig)l dlaa dclug
\ \ >iag . .
Siljlagl Ugnld slaa aclwg
v diag S 1la
M Silagl Jay gl acluio
Y ale 5gla Ldila djaal gug il >an0 o
° 1 jalg Ugnld slaa ¥ ¢ Shylag 2l (§Ua aclung
X XY XY lay Glla
sate I8 \ e (sulgla acluig
\Y "1 \e }QLO cluw ls_\h UIJI.&.UJI
y y o salo Ul bua Yy (20 b3
- . Oijlagll A aclwg
W ale Ol 0 Ul
w c - - < h W] - .
Y q Vo salg dubas uql:ao-: suLas | o Ols g Ulas aclug
L o
y Yy Yo alg s yo UL ek \ \ __"I"‘:‘;JI Ulauagd 5ubas sclug
: o <
v salo (TEPTEY ’
>dag - a
v VY jalg Ols g uulag \ ° Siljlag) Uls 40 5UL a5 aclug
Obglallg Husl alil Oljlag
Y Yy -- LEEw A .
Jalo Ciliacgllg Y Slagl OUS j0 yulag 2clug )il xacg _
- : 7 imgl Ulodiul
wLdus] d jasl gusuilsug i =
E 'y o el 9T wﬁaxw y ¢ __’I“;:JI W jig 3 djanl G1euilbug aclug loSa
4 jilg g Sl L
|
) ek dan Ulxjagd GgiSiilsio MEIJL”WJ&:]/ T Ui ¢ N VL TP
v A W ale ddudd Olbyo GiSuileg r Cllagl 22 D0l Ghuiliss aclig
I‘ du g .
jalg Ol jlad . ¢ .)m G41da Ol s lég aclug
530 Clhlagl  THE o
‘. ve o | ity Jole
Ulhlagl \ ¢ q “.ua.o duclin djy> & Jéi
\ 3239 WUl guldig dyys Jole hlagll
Oljlagll dig i Vo 00 wu ,mll CTRIT JAPT A
e A 20 Olghad doxigdchj Jole quuwoJ
ol oo Ve o L g0l e e gl
\ \ ")Aa.o | Ji Gl aclug il
Ul)lag) . \y ) s g Lu 3
22209 } J.I'III J" =L
1 . wulgla aclug ,
Ollagll = il I -
) vy | va A dglall d jaa Vi diun
v >aag djaal seuileeg aclug yolugll
el djlo 20 Yo Ya Rl g daluni) pelibgl Oiljlag
Yy vy >aag Giln Buwilseg aclug Jolwgll
wljlagll wlhelbgolang LA K8 LAY L UYL SR K Egoagll
vy £v0 oY sUSJl Egoagll

BN 70 e E ¢° .



2021 lg,giw.ll JIpr.ii|

u““““

wuagll wwjadll ¢ duwwgg dalcg
Vocational Training Institutes

SR JPWAL] dg jda

uagll Lyl ¢ duwwgg d2alcg
Vocational Training Institutes

L gl autdl dq yda

» >3ag Ols 10 55uilsug aclug
Shylagl idgs
v v >aag Ulayagi siuilseg aclug
Oiljlagll dan
Y v VY Jalg agxigll slaa Yy o wpdl  djys A Judid G duw(l
vy i v Jalg Ji Gl Jolugll drclin
‘Y V1 ™ PG .
jalo el (Gia A q A q il . .
. du jigll dilnig dsluull
R y " Jalo st bl Joiuol 4 jigll dinllg dSl Jlgudl
- I}J - :b (U J.I." o - . fm
° R 'Y Jal uw:-’j:}iﬁ- ¥ Yy ¥ Yy =) : i €)ljo uawls
r N v r - r -
o : A
A VoW Jaag
. Y " dgaig Uil Uljlag YO ONYA  ev Y1 Ao Y. g0l
”m il pidlg glebll Yot Ve ¥ie ULl £g020
v Ve Vi salg LAuS a:}ﬂﬁ' GEuilaro
Lo og
“aag .
v VY Ol isuilse
Jalo
Ols 0 5EulELg
VY salo '—:HJ-\'J:"-\&LO
uu o / suagl
Yy v 22ag s wun -
iljlagll sy Jole
S2ag O mef8 - A A g n
\ \ Ollagn B0 ol
" \ ° C:I:;:JI Jb §la aclug
\ Cilml clus (GUa aclug
\ \ >iag i:'j.n;:.i BBuwilsug aclug
Ullagll W jig 3 pJ
\ >aag BSuilaLg aclug
Oljlagll o Olaags
r c?ljlz:;ﬂ dxclin djy> d Jesing
A X A X ) g oo S)ljo umwl
vy Y L-f-j”"dll dulaé Olelin
A 'y wpdl  daudll) Gsudl Oljlag
yoiwgll (il psillg Aublig
¢A va YY O NYE AE YNY £902.0)l
yYV VeV Yan wUSl £ggagll
I 72 I 7 .




2021 lg,giw]l JIpr.ii|

u““““

Y4

AR

Yy

AR

Y¢

Y¢ AR A
oy

N 74 .

A

Yo

‘Y

AY

'Y

\¢

Yo

o)

£y

Yy

Yy

R

Y¢
V¢
Yye

Jalo

Jalo
Jalo
Jalo

Jalo

Jalo
Ullagll >aag
Uhlagll saag
Ullagll >aag
Whlagll saag
Ullagll >aag

Ullagll >aag

Joiuwgll il

Jyolug)l Lyl
yolug)l wujaill

wuagll vl duwwgg dalcg
Vocational Training Institutes

Gl autd) 4y 0

Ol un suyas
dubas
Ols 0 Ul as
cbjas gl
Ol Jaag
ddjigaypig
Ols 0 55wt

diluw Jole
dgaagdclyj Jole Jacg
doag Uhghna )il
el (GUa aclug suagll
UL a8 sclwg J)9£
T Olaagd ulnll
cUas gia) acluig
diln Gyilhsg selug
1825 5 agllud
OledlJl Jrcnsg
axSgiyl
awlae Olelin
LigleTg aises Jole
€gooll
usJl £g020)l

Dgiall

N 73 .




duawgo uagll Lyl duwgg daleg & §o wuagll Ll duwwgg daleg
" ), -\—*-” Vocational Training Institutes " ) -‘-‘-” Vocational Training Institutes

Gl sl 4y j0a Gl sl 4y 40a

\ e Jalo «agioll slaa
\'s YA \V G
Jale Ji) Gi= et et g :
. Jdil / suiamagll agU i
£ )1 \ salo clus (GUa 1 L uag UL::;JIQ : ;.9”“9 @bz
'Y sale  dyjio Wilxagd Ulyas 1 Ve V¢ Jalg b Gila
\ \ ¢ A Sus Las e - g
A 3 'y - RS Y Y W ale ddjio@lyas Oixagl ulsas
Y v 1 alo ddjio Ay g "1 Ve Jalg wlpivlg glehll dgaag Uil Uljlag
Ol g ssuiléug Y V¢ \ ¢ 2 pJ g Lduss d jaal sisuileag
\Y v Jalo 9 55 salo ajio
Y. Y 5339 it ole ! vy VY Jalg ddrdd OUs g GLELELe
Ollagll . v A >dag ddiaid Uiy j
¢ JJ":JJI aguioll 51aa aclug Oljlag c jaxa
VY 2250 el Glla sclug
K Al 'Y e G Uljlagl
Siljlagl Jiay gila acliue ae ;i;w e
Vo V¢ V¢ ] 14 U ac )il .
>3ag W . 15 0 5UL a5 sclug )
) Oljlagll <l gila acluig |w5ua.oJlel gl Shlacl wuagl gl
. - 14 ¢ o v 22ag dudcll
v \ “al.\a.o | Gub}slns .\.clw.o igo Ooljlag £Ljas gial aclug
Ullag) (W EVEV. W)
i v Y s >aag .. - - .
Y \ ¥ “al.\a.o | Gubpimhuo Siljlag) dan Ulaag suéuilbug aclug
Ollag ulbs,g -
\ >3ag BSuilsug ;.clu.Lo YA ve L'1-"-52‘”:' Jroadl
Ollagll cu.lJ.La;JJ.uclJ.aal Ry
S seuLileag sclug ¢ \% 9¢ o drclin dhUA OUT Jrid
\ QIJM : - uus}o J.o.m::]JII
sag S K ve W9 A1) ol ] agdmn’
\ C-:I gy Helio djy> &l Jaiio Joiugl ( &2201) Ol 2y
. . il Aubllg ddlall) (Goldl Ol
Yy Yy i s duwtil ' " = tbllg 84yl GoUdl S jlag
T e T st Jolwug) (Gudaidll paiig
Joluugll duclinm djjy> dll
Ry AY 8Y 8% \YY YoV 4 £g020)l
Y v Y v '—”J : jAJU Ollguuusl Joe yyy YAY Yoo wusJl £g0a0)l
A ¢ Yo vy ¢0 Ao Eg0a0l
AY Vv Y. wUsl £goagll

BN 76 B 7> .



wuagll Ll duwwgg daleg
Vocational Training Institutes

Gl aald) 4y e

duuwgo uagll Lyl duwgg daleg
" L) -\-le Vocational Training Institutes

Gl sl 4y j0a

¢ VY V1 Jalg Jbj §lla
- ! ¢ salo @Wjig Wlnaod Gulas
| e [T L e o yns
Vv ) YA o ! ) i salo Ol Jiag
1alg clu (Gla . . " duusoill A8l Olaag Jid
¢ A v salo Ul BUA salo cUya8)l gl
) ¢ ' \ v Jalg GOl Jasg . \ v . ey plebll Eg3ig AUl Ciljlag
v v Uljlagll 3aag clus (Gl aclug il pig
% AR Uljlagll 3329 wulgla aclug A&cg A Y, Jalg g Lauss a:}&al VY =5 Bug
" ©o 4 jig 20
\ Lagll daclin djp A Jeig Y i .
R i - .?.JP cio s s. Al wgiall v g oo da1da Vb0 il ww il
YA r. \ Joiugll Lyl adnig uJJaJJ::JJII Jue 3,8l Ya ¢ v. ¢ Cijlagl>ano it Jole SR m"—ol |
Yo Y1 sl Lol ; U:' L e Y Ollaglisag 0gald slaa scbug P
n ) S ) tSJl—l W e \ Y Uhlagll >aag Ji §ia aclug )95l
gl Lyl iWlg uglal guin .
Jolugll wu) Egoiullg ygilall uins 'y Vo il il GLeuiléug aclug
\K: Yo igiuglliu)ail alaé Olelin a0l 320 Olhélag Gling
i \ i \ ° * ‘ - - . -, - - .
Jolwgll cuppdl - dyglddl djasll Giua ¢ Cllaglissag U0 e Suileio acliug
YYY e €8 . 'YY €A Eg020)l ddida
Vo €4 V14 BUSJl £goagll Ry Y ol cayadl dxiloll delyji
y Yo Yo  jgimgll iyl by Glgaa
A VY ool Lyl aulae Wlelio
YooY v 1 T jolugll Luyadl agla)l djayl diun
o0 we o ot 1A YA 9020l
VY. o4 Yo wusll £goa0ll
B 73 . I 77 .



m““““

wuagl wujail ¢ duwwgg dalcg
Vocational Training Institutes

Gl sl 4y j0a

wuagll Ll duwwgg daleg
Vocational Training Institutes

Gl aald) 4y e

e e \'Y yalg PANTERL A1EN
V. X 1 Ul 4
Jalo ol Jasg ,
o olehll dgadg alibl Wiljlag \ ) . 'Y ‘e A Jal dl?{ tena
salo il il \ salo <l Glla
\ Y 339 PRI Y )l Uigiall \ £ el e EIREG LG e
Clylagl! > Jeyan0 Guagl T2 dujio
¢ ¢ diag W (Gl el <l A W ‘Y Jalg wll Jaxg
iljlagl el (§Ula > . A s A Jalo plebll dgxig 2Uil Wijlag
Y¢ \ Yo v YA Eg020ll Ul pilig
Yo Yy YA SUSl €900l v o aly WH9LauSIdmal Sl
djio
wuagl wujail ¢ duwuwgg alcg q >0 e —
n Clylag! W Jo dxoll _
U—’ -L*J| Vocational Training Institutes B, ] el wgiall
| Siljlagl el (GUa aclug il
Guagll
G iad) a8y dq e = e :
Ir ia . Siljlag) Ols g 5UL a8 scluwg
wujadll v cpe W o oL
M r el alaé Wlelin
il - .l -
| s I A 1 oy (&bl sl gelhgll Oijlag
v 'y . (Vv n € @ €l an £goagll
solo b gila N q€ I*q SUsJl £gga0
° ) 1 salo Ol Ji g
® A Cllag W9 duei/ gl Jole
Y \ R C?It.;ﬂ clu (§Ua xelug il amcg
’ Oleg sl Ligial
R ddag - . . ey ge & - (H11]
\ \o Sl lagl drclin dj)> dl Jeuwg e
Yo Yo meII djjyo al, T i lsu: i wi
ye . Y¢ 0 \ A 9029l
ve Y¢ VA Ul Egoaoll
SRR N 70



2021 lg,giw]l JIpr.ii|

wuagll wu il c duwuwgg ralcg uagll Ly il ¢ duwwgg d2aleg
' ‘ ) -‘-*J| Vocational Training Institutes ' ‘ ) -‘-U| Vocational Training Institutes

il autd) 4y 400a Gl autd) 4y j0a

‘ ) --“ o “ . I- -jjl L.‘sw
Lwiao dyigrag asll j630
duugiul ddlall Cilaag Jédg jroll . gila
y v VYO ¢ > R
salo £U a8l xgil sy h N " e
. Yoo v VYN £goagll 33210 N
3 v ¢ \ J.ﬂl.a - B
Y ¢ Y4 Sl £goagl ol
Jaxg
A
| o S e
)
V1 v Y. 2ang - aelg G iaJl
Ghlagl gulgls =50 wgia)
Jedo  Guw
' 4 \E: 2280 gy al ‘
Oljlagll daclin
£ A Y¢ . Ve . Egoxall
Vo £go20l
€1 ve Ul

EE 32 e N 3!




2021 gl p yail

I 34 mm

suagll Lyl duwwgg daleg

Vocational Training Institutes

alEy)

L4

A

suAag
236 144 38 29 297 157 Joissigl Lyl
450 404 261 388 659 641 Cigindl oalil £gono
217 331 370 913 329 978 1ol
62 249 19 77 179 304 Shlagl >3m0 _
112 68 109 18 J imo e
401 243 55 407 229 Joisuigl Lyl
792 823 457 1045 1024 1529 Jlodidl ouldl £gono
373 936 533 3115 541 2708 1ol
111 241 114 230 255 358 ool >3m0 ol
207 202 110 363 256 288 imo
862 1287 58 507 863 977 Joisuigl Lyl
1553 2666 815 4215 1915 4331 gl oulil fgono
2795 3893 1533 | 5648 3598 6501
6688 7181 10099 olell €goaoll

NP

Graduate

o=
..

325 210 186 371 365 307 Guag

720 1325 1093 4320 1088 3941 -}&Lo

251 684 158 366 578 890 Ullagll 53a0

1296 2219 1437 5057 2031 5138 Obgiuwgll £g0a0

1499 1674 96 591 1567 1363 JoiuLg

2795 3893 1533 5648 3598 6501 Obgiugll G618
6688 7181 10099 uSJl £gga gl

N 33 .




2021 gl p yail
wuagll Lyl duwwgg dalcg

Vocational Training Institutes 38 "
institutes of the south region

Blacksmith/ Aluminum Skilled 5 1
Men Hairdressing Skilled 17 18 7
Women Hairdresser Skilled 7 16 4
House- Fittings Electrician Skilled 12
Vehicles Electrician Skilled 8 14 1
Data Entry Skilled 1" 9 8
Mechanic /Home Air-Con-
ditioning and Cooling Skilled 6 7 3
Appliances
Light Vehicle Mechanic Skilled 3 12
. Semi-
Gardening Worker Skilled 24 20
Assistant Blacksmith/ Semi- 4
Aluminum Skilled
. Semi-
Men Assistant Barber Skilled 12 3 10
Vocational Women Assistant Barber Sy 2
South Training Insti- Skilled
tute/ Moab Assistant Electrician/ Semi- 1 2
Installations Skilled
Vehicles Assistant Elec- Semi- 2 1 2
trician Skilled
Assistant Mechanic/ Home Semi- 1
Cooling Devices Skilled
Light Vehicle Assistant Semi- 1
Mechanic Skilled
Industrial Stitching Ma- Semi- 1
chine Operator Skilled
. L Con-
Inc_juétrlal Stl?chmg I\(Ia- tinuing 22 22
chine Operation/Basics . .
training
Con-
Accessories Work/Beads tinuing 3 2 3 2
training
Total 85 45 72 25 46 36
Gross Total 130 97 82
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institutes of the south region institutes of the south region

Supporter/Com- Mach"éf:c':’:?‘;?;ﬁ"a“ce Skilled 6 18 1
puter Hardware Profes- 1
Maintenance and sional Vehicles Electrician Skilled 8 9 6
Network Extension Electric Welder Skilled 12 25 9
Women Hairdress- Skilled 18 1 13 Data Entry Skilled 1 12 8 10
er Mechanic /Home Air-Con-
Women Dressmak- ] ditioning and Cooling Skilled 5 5 5
er Skilled 7 8 4 Appliances
Data Entry Skilled 13 16 14 Light Vehicle Mechanic Skilled 7 13 2
Women Assistant Semi- 3 3 3 R SSTJQ 42 39
Barber Skilled
Assistant Conf Semi Greenhouse farming Work- Semi- 22 21
ssistant Conrec- emi- er Skilled
tioner Skilled i 7 Semi-
Industrial Stitching |  Semi- . Women Assistant Barber | = gy04 14
Vocational Machine Operator Skilled Vocational Fittings Assistant Electri- Semi- 4 3 2
South | Training Insti- | stitching Machine | Continu- Sl e cian Skilled
tute/ Al-Karak/ | Operation and ing train- 1 30 1 28 or Al-satl Electric Assictant Weld Semi- 9 1
Females Clothes Repairing ing ectric Assistant Welder | ..
Irriaation Net K Continu- Assistant Mechanic/ Pumps Semi-
rriga '8“ Ml el ing train- 26 25 and Compressors Mainte- Skilled 22 22
esign ing nance
Soap and Candle Continu- Safety in Forklift Readiness t.c°.“' » -
. ing train- 8 8 and Operation inuing
Making ing training
. .Continlu- Food Industries tigzrn-g 25 24
Food Industries ing train- 25 24 training
ing
. . Con-
. . Continu- g & e tinuing 24
Mobiles Mainte: | ing train- | 21 | 15 14 9 Worker training
ing Total 164 51 75 8 119 34
Total 48 121 0 49 39 111 Gross Total 215 83 153
Gross Total 169 49 150
BN 58 e I 37 .
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institutes of the south region institutes of the south region

Logistics Program
. . [Transportation,
Women Hairdresser Skilled 12 10 10 Shipping and Professional 8 7 8 6
Data Entry Skilled 6 1" 10 Warehousing Ser-
Food and Beverage vices
Production and Service | Skilled 5 Women Hairdress- Skilled 14 14 6
Vocational Skills er. -
South Training . Semi- House- Fittings Skilled 1 21 2
Institute/ Petra | 0om Service Worker | 504 2 1 Electrician
Women Assistant Bar- Semi- 4 4 Data Entiy Skilled i g E
ber Skilled Food and Bever-
age Production Skilled 15 16
Total 0 18 7 25 1 24 and Service Skills
Gross Total 18 32 25 Mechanic /Home
Air-Conditioning .
and Cooling Appli- Skilled 14 14 2
ances
A CAEDLLE Skilled 12 23 1
chanic
Voca!tif)nal Room Service Semi-Skilled 8 2
Training Worker
South Institute/
"ngaba | WomenAssistant | o L qieq 12
GRIE! Barber i
Vehicles Assistant | g skilled | 14 14 10
Electrician
Electric Assistant Semi-Skilled 3 5 4
Welder
Sanitary Fixing As- . QL
sistant Mechanic Seggpkllled 5 2 2
Cosmetology Cont_m_umg 23 18
training
Industrial Sewing Continuin
Machines Opera- nuing 94 27 44
. training
tion
. Continuing
Car Armoring . . 24 10
training
Hotel Skills (Hospi- -
tality, Cooking, and | COntinuing 16 10
. training
Housekeeping)
Total 98 157 127 56 51 82
Gross Total 255 183 133
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Vocational Training Institutes Vocational Training Institutes

institutes of the south region institutes of the south region

_ . . Women Hairdresser | Skilled 3 12 7
Men Hairdressing Skilled 16 12 4 Data Entry Skilled 16 10 5
H - Fitti Electri- . - :
ouse Icil:r?s B g Skilled 4 1 Agricultural worker/ | Semi-
Packaging Skilled g g
Vehicles Electrician Skilled 8 9 W Assist Semi
Data Entry Skilled 13 2 1 Vocational QSR sistant i 11 2 2
: Tra|n|ng Barber Skilled
Eelafionsinis Skilled 19 4 2 South Institute/ Industrial Stitching Semi-
Operator . . 15 0 1
Maan/ Machine Operator | Skilled
Food and Beverage Females - ——
Production and Service | Skilled 6 7 1 4 Industrial Stitching | Con-
Skills Machine Operation/ | tinuing 20 20
Mechanic /Home Basics training
Air-Conditioning and Skilled 7 8 Total 8 70 0 24 0 35
Eeollngipppllances Gross Total 78 24 35
Light Vehicle Mechanic Skilled 8 7
. Semi-
Gardening Worker Skilled 4 30 4 29
Assistant Blacksmith/ Semi- 3
. Fasoun Skilled
Vocational -
Training Men Assistant Barber Sellls 2 1
South | | stitute Tafilah/ Skilled
Males Assistant Mechanic/ Semi-
Pumps and Compres- . 13 13
. Skilled
sors Maintenance
Light Vehicle Assistant Semi- 4
Mechanic Skilled
Con-
Hydroponics tinuing 1 12 1 12
training
Con-
Veterinary Services tinuing 25 25
training
Con-
Food Industries tinuing 13 13
training
Con-
Mobiles Maintenance tinuing 9 6 7 1 13 1
training
Total 138 68 54 5 65 55
Gross Total 206 59 120
N °2 I °! .
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institutes of the south region institutes of the south region

Men Hairdressing | Skilled 9 12 9 Women Hairdresser | Skilled 22 12 1"
Women Hair- Skilled 23 16 8 Women Dressmaker | Skilled 1 4 3
dresser Vocational Data Entry Skilled 8 1
House- Fittings - Traini Semi-
.. Skilled 1 2 raining ; ; emi
Electrician South Institute/ Assistant Confectioner Skilled 20 7 16
Data Entry Skilled 13 1" 9 Tafilah/ Industrial Stitching Semi-
Food and Bever- Females Machine Operator | Skilled e (8
age Production Skilled 8 5 8 6 Total 0 75 0 24 0 46
and Service Skills Gross Total 75 24 46

Mechanic /[Home
Air-Conditioning

Princess and Cooling Ap- Skilled 5 7
Taghreed pliances
South Center for Semi-
Training and | Gardening Worker . 29 28
P Skilled
Rehabilitation
of Girls Women Assistant | Semi- 1
Barber Skilled
Vehicles Assistant | Semi-
Electrician Skilled i = 12
Con-
Food Industries tinuing 26 26
training
Restaurants Skills Con-
(Hospitality,and tinuing 6 10 6 10
Cooking) training
Total 98 41 50 44 81 27
Gross Total 139 94 108

I %4 e I 03 .
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Center
of Excel-
lence for

Renew-

able

Energy

Photovol-
taic energy
systems
installer

Professional

Solar Pow-
er Units
Operator

Skilled

14

12

Total

14

12

Gross Total

26

institutes of the south
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Vocational Training Institutes

institutes of the northern region institutes of the northern region

Con-
Tree Farms/ Establishment tinuing 22 3 22 3
training
Con-
Technician/ Mobile Devices Skilled |3 Food Industries :'r';:’r:'i‘ngg 2 25
Blacksmith/Fasoun Skilled 6 5 Total 230 85 106 50 128 76
Men Hairdressing Skilled 17 17 13 Gross Total 315 156 204
Women Hairdresser Skilled 15 16 13
Women Dressmaker Skilled 5 3 3
Vehicles Painter Skilled 17
House- Fittings Electrician Skilled 15 9 3
Vehicles Electrician Skilled 15 22 3
Pipes Welder Skilled 7
Vehicles-body Repairer Skilled 13 7
Swegts, Ba_kery and Pastry Pro- Skilled 31 2
duction Skills
!Vlechanlc /Hc_)me A|r-'Cond|t|on- Skilled 13 12 6
ing and Cooling Appliances
Sanitary Fixing Mechanic Skilled 12 8
Light Vehicle Mechanic Skilled 17 18 7
Vocational Carpenter/ Furniture Skilled 6
Training . Semi-
North Institute/ Gardening Worker Skilled 24 20
Almasharee Gardener/Ornamental Plant Semi- 1
Breeding and Pruning Skilled
. Semi-
Greenhouse farming Worker Skilled 18 14
. Semi-
Men Assistant Barber Skilled 1 1
. . Semi-
Assistant Confectioner Skilled 6
Assistant Mechanic/ Home Semi- 2
Cooling Devices Skilled
Assistant Mechanic/ Pumps Semi- 23 21
and Compressors Maintenance | Skilled
Light Vehicle Assistant Me- Semi- 3
chanic Skilled
Sanitary Fixing Assistant Me- Semi- 2 2
chanic Skilled
Industrial Stitching Machine | S°™
. . tinuing 22 22
Operation/Basics . .
training
. . Con-
Plumbing and Home Mainte- tinuing 9 8 9 8
nance ..
training

03 . 7 EE.
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Vocational Training Institutes 26' |UJ Jrei] Vocational Training Institutes UJ 2l
institutes of the northern region v 0 institutes of the northern region 9 °
Con-
Women Hairdressing tinuing 16 16
training
Con-
Sweets and Pastries tinuing 16 16
Blacksmith/Fasoun Skilled 2 2 training
Men Hairdressing Skilled 30 36 21 Con-
Women Hairdresser Skilled 39 27 8 Tree Farms/ Establishment tin_ui_ng 9 14 9 14
Women Dressmaker Skilled 2 1 7 "Z'"'“g
R o - on-
House- Fittings Electrician Skilled 20 22 1 Food Industries tinuing 25 25
Vehicles Electrician Skilled 35 57 7 training
Data Entry Skilled 26 13 25 Total 291 272 177 90 174 228
Sweets, Bakt?ry anq Pastry Skilled 29 5 Gross Total 563 267 402
Production Skills
Mechanic /Home Air-Con-
ditioning and Cooling Skilled 31 12
Appliances
Sanitary Fixing Mechanic Skilled 25 8 7
Light Vehicle Mechanic Skilled 9 33 5
. Semi-
Gardening Worker Skilled 46 15 44 14
Assistant Blacksmith/ Semi- 4 3
Fasoun Skilled
Men Assistant Barber Semi- 1 1
Vocational Skilled
North Training Insti- . Semi-
tute/ Al Mafraq Women Assistant Barber Skilled 1 3 2
. . Semi-
Assistant Confectioner Skilled 1 7 3
Sanitary Fixing Assistant Semi- 4 1
Mechanic Skilled
Industrial Stitching Machine | Semi- 24
Operator Skilled
Con-
Sanitary Installations tinuing 60 59
training
Con-
Men Hairdressing/Basics tinuing 19 19
training
Con-
Cosmetology/ Basics tinuing 30 30
training
Con-
Sewing/ Basics tinuing 49 49
training
Con-
Cosmetology tinuing 14 14
training

B 100 . 9 EE.
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Vocational Training Institutes 24 " I Vocational Training Institutes 25 ‘ |
Assistant T Semi- 2
ssistant lurner Skilled
. . . Semi-
Vehicles Assistant Painter Skilled 1
Assistant Electrician/ Installa- Semi-
A e T iy 2 2 Blacksmith/ Aluminum | Skilled | 12 7 2
Semi- Men Hairdressing Skilled 37 36 22
Vehicles Assistant Electrician . 5 1 = :
Skilled Women Hairdresser Skilled 26 16 13
Vehic'es'b°;a31r’:f5igta"t Re- :Iz:::d 3 Women Dressmaker Skilled 13 7 5
Assistant Mechanic/ Home Semi- 4 3 (e Fltt_lngs s Skilled 13 11 5
Cooling Devices Skilled cian
Sanitary Fixing Assistant Semi- 1 4 5 Vehicles Electrician Skilled 23 30
Mechanic Skilled Data Entry Skilled 13
Light Vehicle Assistant Me- Semi- 4 9 Food and Beverage
chanic Skilled Production and Service | Skilled 24 9
Industrial Stitching Machine Semi- Skills
Operator Skilled 9 4 1
Mechanic /Home Air-Con-
Con- ditioning and Cooling Skilled 16 10 3
Sweing/ Basics tinuing 15 15 Appliances
training
Con- Sanitary Fixing Mechanic | Skilled 17 7
Vechiles Maintenance/ Basics tinuing 15 15 Light Vehicle Mechanic | Skilled 17
training Semi-
e Gardening Worker Skilled 34 22
Air-conditioning and Cooling tinuing 13 1 Semi
training i Room Service Worker emi- 1 1
Con- Vocational Skilled
. . - North Training Institute/ Semi-
Mobiles Maintenance tinuing 39 1 27 : emi
training Jarash Men Assistant Barber Skilled 5 1 6
Restaurants Skills (Hospitality, tlgz:‘ . " »s Women Assistant Barber sske:rnd )
el training e
Assistant Mechanic / Semi-
Total 529 53 439 26 291 33 Home Cooling Applianc- Skilled 1 1
Gross Total 582 465 324 es -
Sanitary Fixing Assistant | Semi- 1
Mechanic Skilled
Industrial Stitching Ma- Semi- 3
chine Operator Skilled
. Con-
Establishment of Green- finting 1" 8 1 8
house Farms ..
training
Con-
Food Industries tinuing 21 21
training
Hotel Skills (Hospitality, Con-
Cooking, and House- tinuing 11 8
keeping) training
Total 212 84 124 23 79 48
Gross Total 296 147 127
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institutes of the northern region institutes of the northern region

Blacksmith/ Aluminum Skilled 12 1 6 X i
Professional Diploma/Elec- Prof
Blacksmith/Fasoun Skilled 2 4 3 tro-mechanics of Hybrid szgneasl- 18
Men Hairdressing Skilled | 20 20 14 Vehicles
Women Hairdresser Skilled 22 25 13 Blacksmith/ Aluminum Skilled 19 21 12
Women Dressmaker Skilled 7 6 4 Blacksmith/Fasoun Skilled 7 1 3
House- Fittings Electrician | Skilled 9 19 Men Hairdressing Skilled 85 85 52
Vehicles Electrician Skilled | 33 39 5 Women Hairdresser Skilled 22 12 8
Data Entry Skilled 6 20 4 12 4 13 Truner Skilled 3
Solar Power Units Operator | Skilled Vehicles Painter Skilled 12 6 2
Confectioner/Oriental Sweets Skilled 1
Sweets, Bakery and Pastry | g1;04 | 4 3 15 2
Production Skills Electrician/ OverHead Trans-
Food and Beverage Produc- . mission I__int_as Ir!§tallation ( Skilled 16 23 18
tion and Service Skills <416l AL R L Distribution)
Mechanic /Home Air-Con- House- Fittings Electrician Skilled 20 40 12
ditioning and Cooling Skilled 10 12 2 Vehicles Electrician Skilled 20 50 28
Appliances - X -
Vehicles-body Repairer Skilled 1" 1" 6
Light Vehicle Mechanic Skilled 25 25 4 -
Data Entry Skilled 8 5 6 6
Carpenter/ Furniture Skilled 5 4 - -
Solar Power Units Operator Skilled 28
. Semi-
Gard Work f 46 41
ardening Worker ey Sweets, Bakgry ancll Pastry Skilled 19 1 10 9
Production Skills
Vocational Training Room Service Worker Semi- 2 2 -
North Institute/ Ajloun Skilled Vocational Training | | °°¢ and Beverage Production | - ;04 51 32
North . and Service Skills
Assistant Blacksmith/ Semi- 1 1 1 Institute/ Hekama - - —
AR Skilled M?chanlc IHorr_le A|r-C¢?nd|t|on- Skilled 51 40 3
ing and Cooling Appliances
. Semi-
Men Assistant Barber Skilleld 5 18 1 Sanitary Fixing Mechanic Skilled 17 10 1
. Semi- Light Vehicle Mechanic Skilled 29 24 20
Women Assistant Barber Skilled 3 L 1 Carpenter/ Furniture Skilled 6 7 3
Vehicles Assistant Electri- Semi- 3 3 3 Confectioner/Oriental Sweets Skilled 1
cian Skilled X . -
Mechanic/ Industrial Equip- Skilled 1
Light Vehicle Assistant Semi- 2 ments Maintenance e
Mechanic Skilled Semi-
Semi- Fast Food Maker Skilled 3 3
Assistant Beekeeper ! 25 23 e
Skilled Semi-
Industrial Stitching Machine | Semi- . s Plasterer Skilled 5 10 6
Operator Skilled Assistant Blacksmith/ Alumi- | Semi- s ) )
Con- num Skilled
Food Industries tinuing 20 20 Semi-
training Assistant Blacksmith/ Fasoun i 1 1
Skilled
Hotel Skills (Hospitality, Con- Semi-
Cooking, and Housekeep- tinuing 15 4 Men Assistant Barber Skilled 1" 1"
ing) training
Total 226 82 190 60 123 58 Women Assistant Barber sslfl:]:d 4 3
Gross Total 308 250 181 Semi-
Assistant Confectioner Skilled 1
. 104 . . 103 .




wuagll vyl ¢ duwuwgg dalcg
Vocational Training Institutes
institutes of the northern region

. Occupational Safety Con-
Occupational | and Health Technician/ | tinuing 31 16 24 1
North | Health & Safe- Accreditation training
ty Institute/
. Total 31 16 0 24 11
Irbid
Gross Total 47 35
N 106 .

North
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Vocational Training Institutes

institutes of the northern region

Vocational
Training
Institute/
Irbid/ Fe-

males

22 "

uJJ.\_le
Gimoll

Baby- sitter Professional 29 19
Secretary /Typist Professional 12 10 10
Carer/ Nursing Home Professional 8 31 26
Medical Adr_mmstratwe Professional 60 26 57
Coordinator
Women Hairdresser Skilled 63 77 46
Women Dressmaker Skilled 17 22 15
Data Entry Skilled 22 7 15
Sweets, Bakery and Pas- .
try Production Skills S 2 b . 2 4 14
Women Assistant | g.: Skilled 53 15
Barber
Assistant Confectioner | Semi-Skilled 1 19
Induét_rlal Stitching Semi-Skilled 33 17
Machine Operator
Cosmetology/ Basics Cont-m-ulng 15 15
training
Sewing/ Basics Cont_ln_umg 15 15
training
Women Sewing/ Basics Cont.m.umg 26 26
training
Sweets and Pastries Cont_m_ulng 18 18
training
s Continuing
Dairy industry training 15 15
Accessories Work/ Continuing
. . 15 15
Beads training
Total 6 435 9 195 4 338
Gross Total 441 204 342
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Vocational Training Institutes

Central

Central District Directorate

Vocational
Training
Institute/Marka/
Males

2004

wyja il
@_Ln.oJl

Supporter/Computer Hardware. Maintenance Erfasstned 4 10 6
and Network Extension

Professional I?j;:;ma\iﬁz::;—mechanics of Professional 32 23 15

gessiangiech .D.esi’g: v CLaphic Professional 3 6 4
Control and Protection Equipment Installer Skilled 34 26 17
Men Hairdressing Skilled 61 93 48

Turner Skilled 15 12 4

Offset Printing Skilled 14 1 6

House- Fittings Electrician Skilled 26 59 10
Vehicles Electrician Skilled 37 64 19

Mechanic IHon.re Air-anditioning and Cool- Skilled 57 64 15

ing Appliances
Sanitary Fixing Mechanic Skilled 20 12
Light Vehicle Mechanic Skilled 39 50 16
Carpenter/ Furniture Skilled 10 3
Mechanic /Home Cooling Appliances Semi-Skilled 1
Assistant Carpenter/ Furniture Semi-Skilled 39 9 31 8
Air-Conditioning and Cooling/Basics C(:;tiinnil:‘igng 20
Total 372 470 9 194 8

Gross Total 372 479 202

I 105 N

107

institutes of the northern
region
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Vocational Training Institutes L-l-U-“—*\-” Vocational Training Institutes U—’J-‘—*—”
18 ‘ 9 ol Central District Directorate 19 ‘ v ol

Central District Directorate

Professional Diploma/ CNC Machine Professional 10
Operator
New Spare Parts Seller Professional 1 7 6
Professional Diplomal/Electro-me- " Women Halrdresser Skilled L 19 5
chanics of Hybrid Vehicles Professional 2 2
y House- Fittings Electrician Skilled 15 42 1
CNC Machine Operator/General Professional 27 10
Blacksmith/ Aluminum Skilled 46 29 17 Ml stk filllad [ = v
Blacksmith/Fasoun Skilled 19 " 9 Data Entry Skilled 18 7 14
Men Hairdressing Skilled Mechanic /Home Air-Conditioning
Confectioner/West Sweets Skilled
House- Fittings Electrician Skilled 41 85 15 . Skilled 18 16 12
Vocational
Machines Maintenance Electrician Skilled 15 9 . .
Vocational A - - and Cooling Appliances
Central Trai ‘_’catl'Oé‘:t of Vehicles Electrician Skilled 90 154 40
entra raining Institute P
Yajouz Vehicles-body Repairer Skilled 24 19 15 Plasterer Semi-Skilled 7 5
- - — Central Training Institute/
Mechanic /Home Air-Conditioning and : Women Assistant Barber Semi-Skilled 1 1
. . Skilled 62 26
Cooling Appliances
Mechanic/Cen'tral heating System Installa- Skilled 19 25 14 Fittings Assistant Electrician Semi-Skilled 1
tion /Hot Water N
aour . . - e
St Brot e Skilled 1 13 Vehicles Assistant Electrician Semi-Skilled 3 1
Mechanic/ Trucks and Bus Skilled 19 44 21 Assistant Mechanic/ Home Cooling
Light Vehicle Mechanic Skilled 32 89 1
Semi-Skilled 2 1
Carpenter/ Furniture Skilled 21 25
Men Assistant Barber Semi-Skilled 7 17 Devices
Fittings Assistant Electrician Semi-Skilled 8 Total 55 30 107 18 32 19
Total 409 0 569 0 198 (1}
Gross Total 409 569 198 Gross Total 85 125 51

B 110 ——
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Vocational Training Institutes

Central District Directorate

\JJ).\_L”
GLx.n.oJI

Carer/ Nursing Home Professional 7 6
Medical Administrative . Medical Ad rative Goordinat Professional 39 15 49
. Professional 6
Coordinator Occupational Safety and Health Continuing train- 107 62 8 20 53
‘Women Hairdresser Skilled 44 51 29 Specialistjaccreditation n9
7 Occupational Safety and Health Continuing train-
‘Women Dressmaker Skilled 18 9 7 Technician/ Accreditation ing 130 98 5 85 68
Data Entry Skilled 22 26 26 Occupational Safety and Health Continuing train- 53 25 48 21
. ‘Women Assistant Barber Semi-Skilled 10 D Supervisor/ Accreditation e
Voca_tlf)nal Industrial Stitching Occupational Safety/ Basics Contlm_nng train- 34 4 34 4
Training i necs Semi-Skilled 1 1 Central Health & n9
Central Institute/ E Saf_ety Occupational safety and health/ Continuing trai
Marka Macrame Weaver Semi-Skilled 6 Institute | Flowers Cultivation and Picking, and | C°ntinuing train- 51 175 51 175
IFemales ornamental plants ing
Tailoring and Home Sewing | Continuing training 12 6
Fire Prevention Continuing train- a4 6 4 6
Sweets and Pastries Prepara- - . ing
tion/Basi Continuing training 6 6
on/basics Technical Efficiency Upgrade/ continnin e
Typist Continuing training 10 10 Occupational Safety and Health ingg 93 a1 7 2 92 a
Specialist
Straw Maker Continuing training s P 250 20 24 0% 223
Macrame Weaver Continuing training 6 6 Gross Total 022 24 827
Total 151 0 0 93 0 96
Gross Total 151 93 96
. [ us c “
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Vocational Training Institutes 15 U—U y
. . @.L.m.oJ| Vocational Training Institutes UJ)-\-LJl
Central District Directorate 17 suimoll
Central District Directorate
Professional Diploma/
Electro-mechanics of Professional 10
Hybrid Vehicles
Men Hairdressing Skilled 1
Western Food Chef Skilled 22 2 8 1 Central Training and Hydroponics | Continuing training | 10 17 10 17
Food and Beverage Development Total 10 |17 0 0 10 17
Production and Service Skilled 21 2 24 2 Institute
Madaba Skills Gross Total 27 0 27
Vocational P h farmi
Institute reenhouse farming Semi-Skilled 22 22
Ente for Tourist Worker
and Hotel | Room Service Worker Semi-Skilled 6 1 1
Training
Assistant Chef Semi-Skilled 20 7 5 1
Fish Assistant Breeder Semi-Skilled 20 20
Hydroponics Continuing training 16 37 16 37
Food Industries Continuing training 21 21
Total 110 67 52 5 7 61
Gross Total 177 57 132
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wuagll Lyl duwwgg dalcg

Vocational Training Institutes

Central District Directorate

Vocational
Training
Central Institute/Ain
Al-Basha/
Males

115
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Mobile Devices Technician Skilled 28 17 22
Contr_ol and Protection skilled 17 " 10
Equipment Installer
Blacksmith/ Aluminum Skilled 17 1 6
Blacksmith/ Fasoun Skilled 8 6 3
Men Hairdressing Skilled 47 46 8
Confectioner/West Sweets Skilled 2
Turner Skilled 12 2
Vehicles Painter Skilled 17 9 5
Pastry Maker Skilled 2
Electrician/Electrical Power .
Substations Installation Skilled B 40 P
Electrician/ OverHead
Transmission Lines Installa- Skilled 41 109 50
tion ( Distribution)
House- Fittings Electrician Skilled 20 25 8
Cables Electrician Skilled 23 43 19
Vehicles Electrician Skilled 51 51 17
Sweets, Bakery and Pastry .
Production Skills St & X ®
Food and Beverage Produc- .
tion and Service Skills Skilled 87 84
Mechnic /Home Air-Con-
ditioning and Cooling Skilled 46 28 16
Appliances
Sanitary Fixing Mechanic Skilled 14 9
Light Vehicle Mechanic Skilled 50 47 7
Carpenter/ Furniture Skilled 1 10 2
Room Service Worker Semi-Skilled 2 19 16
Assistant B_Iacksmithl Semi-Skilled 4 4 1
Aluminum
Assistant Blacksmith/ Semi-Skilled 4 1
Fasoun
Men Assistant Barber Semi-Skilled 2 1 1
Assistant Turner Semi-Skilled 4
Vehicles Assistant Painter Semi-Skilled 2 2 1
Assistant Elgctnmanl Semi-Skilled 1 1 1
Installations
Light Vehicle A.sswtant Semi-Skilled 1
Mechanic
Assistant (_:arpenterl Semi-Skilled 1
Furniture
Modern Brick Continuing training 4 4
Mechanical Plastering Continuing training 9 9
Hotel Skills (Hospitality,
Cooking, and Housekeep- Continuing training 45 34
ing)
Total 593 662 0 270 0
Gross Total 593 662 270

14
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Vocational Training Institutes
Central District Directorate

Women Hairdresser 56 38 28
Women Dressmaker Skilled 20 13 6
Data Entry Skilled 24 18 22
Vocational Women Assistant Semi-Skilled 6 9 5
Training Barber
Central Institute/ Ain Industrial Stitchin Skilled ) )
Al-Basha/ Machine Operatog Semi-Skilled 4 2 1
Females o
Veterinary Services Cont_ln_umg 5 8 5 8
training
Total 5 118 0 80 5 70
Gross Total 123 80 75

Vocational Training Institutes 13 " u.u.\_xJ:

Central District Directorate

Secretary / Typist 8
Women Hairdresser Skilled 21 28 14
Women Dressmaker Skilled 10 4 5
Vocational Data Entry Professional Skilled 24 17
Training Insti- Wi : i
Central 'omen Assistant Semi
tute/ Madaba/ Barber Skilled 3
Females
Industrial Stitching Semi- 5 5
Machine Operator Skilled
Total 0 42 0 61 0 a4
Gross Total 42 61 4

[ RIEy



\__

wuagll Lyl duwgo dalcg Qw0 wuagll Lyl duwge dalcg uuw§o

Vocational Training Institut \-u-\-dl Vocational Training Institut \-u.uJI
ocational Training Institutes 9 " ) | ocational Training Institutes 10" )

Central District Directorate Central District Directorate

Professional Diploma/ .
CNC Machine Operator A Gl < &
CNC Machine Operator/ i Metal Sheets Smith/ .
i Professional 1 General Professional 13 7 2
Blacksmith/ Aluminum Skilled 1 CNC Mag:::: a:?loeratorl Professional 20 35 12
Blacksmith/ Fasoun Skilled 14 7 7
Blacksmith/ Aluminum Skilled 28 1" 4
Men Hairdressing Skilled 17 20 15
Blacksmith/Fasoun Skilled 4
Turner Skilled 23 1
Men Hairdressing Skilled 34 43 18
Men/ Pants and Shirt Tailor Skilled 12 13 9
Turner Skilled 6 5 3
House- Fittings Electrician Skilled 26 37 14
Men/ Pants and Shirt .
Vehicles Electrician Skilled 42 53 14 Tailor Skilled 10 4 4
Solar Power Units Operator Skilled 6 2 1 - Fitti b
i AR e Skilled 23 31 10
Vocational Mechanic /Home Air-Con- rician
gearona ditioning and Coolin Skilled 51 25 1 i i
Training ol g Machines Maintenance Skilled 21 25 7
Central N ppliances Electrician
Institute/ - - -
Al-Hasmieh | Mechanic/ Industrial Equip- Skilled 25 50 22 Vehicles Electrician Skilled 62 96 6
ments Maintenance
Pipes Welder Skilled 14 12
Light Vehicle Mechanic Skilled 37 36 6
Data Entry Skilled 3 14 4 2 5 4
Carpenter/ Furniture Skilled 10 8
- - Vocational Food and Beverage
Assistant Blacksmith/ Semi-Skilled 18 13 " Contral Training | Production and Service Skilled 79 70
Aluminum entra Institute/ Skills
Assistant Blacksmith/ Semi-Skilled 2 Sahab Mechanic /Home
Fasoun Air-Conditioning and Skilled 31 47 8
. . K Cooling Appliances
Sanitary Fixing 'Asmétant Semi-Skilled 14
Mechanic Road Machinery Me- .
hanic/ Wheel Skilled 3
Assistant Carpenter/ : aLi chanic eels
) Semi-Skilled 1
Furniture Mechanic/ Industrial
Total 291 0 291 2 99 1 Equipments Mainte- Skilled 21 38 11
nance
Gross Total 291 293 100 - - - -
Light Vehicle Mechanic Skilled 2
Carpenter/ Furniture Skilled 11 8
Room Service Worker Semi-Skilled 16 8 4
Men Assistant Barber Semi-Skilled " "
(TG) Arg::ic\:leldmgl Continuing training 2 1
Irrlgatlls)n !‘letworks Continuing training 8 12 8 12
esign
Hotel Skills (Hospitality,
Cooking, and House- Continuing training 48 38
keeping)
Total 417 26 501 2 162 16
Gross Total 443 503 178

116 —
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Vocational Training Institutes Vocational Training Institutes

Central District Directorate

Central District Directorate

o4

@..xn.oJI

Women Hairdresser Skilled 12 9 4 Professional Diploma/Elec-
Women Dressmaker Skilled 1 4 6 4 tro-mecr\\larr\li_cls of Hybrid Professional 31 20 15
enicles
Vehicles Painter Skilled 14 16 12 New Spare Parts Seller Professional 1
HoEulsei-t::étig:gs Skilled 1 12 3 Men Hairdresser Skilled 3
Women Hairdresser Skilled 29 36 26
Vehicles Electrician Skilled 11 24 10 Women Dressmaker Skilled 13 P 4
Mechnic /Home Vehicles Electrician Skilled 54 64 15
a’:g‘g::|?:|2°::;—‘l’i Skilled 12 8 5 Vehicles-body Repairer Skilled 24 20 8
ances Heavy Vemﬁ'::lg'echa"ic’ Skilled 26 1
Light Vehif:le Me- Skilled 14 29 2 Vocational | Road Machinery Mechanic/ Skilled 20 1
chanic — Training Wheels e
Vocational Semi e I hanicl Trucks and Bus Skilled 12 18 8
Training | Gardening Worker | o o 29 26 Quesmeh : - : -
Central Institute/ Light Vehicle Mechanic Skilled 43 54 23
Middle Agricultural worker/ Semi- 6 10 6 10 Women Assistant Barber Semi-Skilled 2 1
Packagin Skilled - - )
Valley g 9 . Vehicles tA_ss_létant Elec Semi-Skilled 1 3
Roses Pruning Semi- 20 20 riclan
Worker Skilled Light V;Z':':earﬁzs'gtant Semi-Skilled 2
sl iitel s an i ey 2 Industrial Stitching Machine
Machine Operator Skilled Operatof Semi-Skilled 4
Con- Radiator Mechanic Semi-Skilled 1
Hydroponics tm_u ing 16 1 16 1 Total 193 43 202 45 73 30
training
Gross Total 241 247 103
. Con-
Irrigation Networks e
9 Desian tinuing 9 13 9 13
g training
Total 123 62 89 15 89 52
Gross Total 185 104 141
- 118 - ——
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Vocational Training Institutes

Central District Directorate

Vocational
Training
Institute/

Abu-Nsair

Central

6'A

\JJ).\_L”
@..Ln.oJl

Secretary / Typist Professional 12 23 10
Women Hairdresser Skilled 32 28
Women Dressmaker Skilled 1 16 34 9

Data Entry Skilled 16 1 13 14

Pottery Decorator Skilled 5 16 5

Goldsmith Skilled 6 2 15 3 6
Sweets, Bakery and Pas- .
try Production Skills .41l Lk U 1 . Y
Food and Beverage Pro- :
duction and Service Skills Skilled 31 3 37 6
Women Assistant Hair- Semi-Skilled 4 5 2
dresser
Assistant Confectioner Semi-Skilled
Assistant Chef Semi-Skilled 4
lnduétljlal Stitching Ma- Semi-Skilled 2 3
chine Operator
Goldsmith _IWax Die Semi-Skilled 2 1
Casting
Pottery Painter and De- Semi-Skilled 2
coupage
Hydroponics Cont_ln_umg 16 9 15 9
training
Wax Die Casting Continuing 1 1
training
Hotel Skills (Hospitality, Continuing
. . 25 20
Cooking) training
Total 76 124 90 100 46 80
Gross Total 200 190 126

Professional Diploma /
Operation of pharmaceutical Professional 22 7 23 5 22 5
production units
Medical Admlnlﬂratlve Coor- Professional 14 12
dinator
Men Hairdressing Skilled 13 15 6
Women Hairdresser Skilled 19 17 5
Women Dressmaker Skilled 4 4
House- Fittings Electrician Skilled 9 12 2
Pottery Decorator Skilled 1 4 2
Sweets, Bakery and Pastry .
Production Skills Skilled 12 5 7 2 2 2
Food and Beverage Produc- .
tion and Service Skills e e U Y
Mechanic /Home Air-Condi-
tioning and Cooling Appli- Skilled 9 5 4
. ances
V;’f::tr:fnr:' Manual Potter Semi-Skilled 1 1
Eente Institute/ Room service worker Semi-Skilled 6 2 5 3
el Men Assistant Barber Semi-Skilled 6 6
Women Assistant Barber Semi-Skilled 2 3
Fittings Assistant Electrician Semi-Skilled 2 2 2
Assistant 'Mechanllc/ Home Semi-Skilled 2 3 3
Cooling Devices
Industrial Stitching Machine Semi-Skilled 6 2 1
Operator
Establishment of Greenhouse Cont.ln_umg 21 8 21 8
Farms training
Mobiles Maintenance Eentipulne 10 8 5 1 6 8
training
Hotel Skills (Hospitality, Cook- Continuing
. : - 17 13
ing, and Housekeeping) training
Sweets, Bakery and Pastry Continuing 2 6 1 5
Production Skills training
Total 128 58 108 62 91 53
Gross Total 186 170 144
B 120 .
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Pastry Maker Semi-Skilled 8 4
Bags Finishing Semi-Skilled 8 9
Worker
Men Assistant Semi-Skilled 4
Barber
Women Assistant | gemi-skilled 6 6
Barber
Assistant Book- Semi-Skilled 8 10
binder
Sanitary Fixing As- . aL:
sistant Mechanic Semi-Skilled 10 7
Assistant Carpen- | o oyilled 7 9
ter/ Furniture
Industrial Stitching | go i gkilled | 6 | 11 5 4
Machine Operator
Sanitary Installa- Continuing 4 4
tions training
Vocational Re- |  Books Binding c‘t’"t.'".”'"g 3 3
habilitation And raining
Central Employment Continuing
Center/Al-rus- (S training 2 2
sayfah Sanitary Installa- Continuing 9 1
tions training
Hairdressing Cont_ln_umg 2 2
training
Men Hairdressing Cont_ln_umg 1 1
training
Sewing SR 5 3 5 3
training
House Keeping Cont.m.umg 1 5 1 5
training
Bags Cont_ln_umg 5 5
training
Sewing Cont_m_umg 2 2
training
Continuing
Carpentry training 2 2
Total 39 25 68 29 24 15
Gross Total 64 97 39
122 -
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Central District Directorate

Vocational Training
Institute/Zarqa

4'A

) .\_.dl
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Cor.nputer ——— Professional 12 3
Design Supporter
Secretary / Typist Professional 27 34 32
Medical Adminis-
trative Coordi- Professional 96 55
nator
Woges :'f"d’ess' Skilled 66 49 34
Women Dress- Skilled 28 20 9
maker
Data Entry Skilled 29 37 27
Women Assistant | o) skilled 1 8 5
Hairdresser
Assistant Confec- | - g0 i syilled 37 20 16
tioner
Industrial Stitch-
ing Machine Semi-Skilled 23 10 5
Operator
Sweets, and Pas- Continuing
. - 15 15
tries training
Sewing and A_—
Design/ Women C?rr;tilnn;lng 2 9 2 9
Jacket 9
Total 2 331 0 190 2 210
Gross Total 333 190 212
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Central District Directorate

Baby- sitter Professional 55 26 | | | | |
Sweets, Bakery Technical Diploma/Tele-
and Pastry Pro- Skilled 203 27 152 30 95 14 communpication Professional 10 1 18 2 8 2
duction Skills
Technical Diploma/Medical
Food and Bever- . Examination and Monitor- | Professional 14 32 5 15 2
age Production Skilled 216 163 ing Equipments
and Service Skills
. Technical Diploma/
RO‘:I:In Slferce Semi-Skilled 7 36 14 Programmed Machines Professional 26 62 34
OrKer; Maintenance
Institute for Fast Food Maker | Semi-Skilled 2 2 P P
gl Assistant Confec- Air-gf)(r::i?tlif)ar:igglgpll\::;;nic Brofessignal 20 o 16
Central and Tourism tioner Semi-Skilled 1 -
Training- VTC - — EIectr_onlclPrc?grammed Professional 1
Marka Assistant Chef Semi-Skilled 67 23 25 16 31 28 Machines Maintenance
Hotel Skills (Hos- Computer Aided Design Professional 4 4 3 4 2 5
pitality, Cooking, Continuing 175 174 Supporter
and Housekeep- training Professional Diploma/Gen- | o . . 16 5
ing) eral Fittings Electrician
Sweets, bakery — : :
y Continuing Professional Diploma/
CLE p_astry pro- training e e B 33 Electromechanic of Hybrid | Professional 44 34 24
duction skills Vehicles
Total 493 105 688 82 448 103 Professional Dlplomal
Professional 13
Gross Total 598 770 551 General Tubes Welder
General Air Con_dltlonmg Professional 1
Mechanic
Jordan Korea
Central Technology Western Food Chef Skilled 15 1"
Institute Vehicles Electrician Skilled 15
Vehicles-body Repairer Skilled 10 7 4
Food and Beverage Pro- .
duction and Service Skills ghllieg =2 2t
Mechnic /Home Air-Con-
ditioning and Cooling Skilled 21
Appliances
Assistant Chef Semi-Skilled 7
Fittings Ass_lstant Electri- Semi-Skilled 1
cian
Vehlcles-bod_y Assistant Semi-Skilled 2 2
Repairer
Fiber Optics Technology Cont.ln_umg 18 2 14 1
training
Welds Technology Continuing 29 29
training
Mobiles Maintenance Cont_ln_umg 1" 10 21
training
Argon Welding Cont_ln_umg 1 1
training
Total 257 7 299 1 186 10
Gross Total 264 310 196
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22 Extension of the cooperation 2/9/2021 2/9/2022 - Cooperation between the two par-
agreement between VTC and the ties in field of vocational training.
Ministry of Youth

23 A memorandum of Understanding | 16/9/2021 16/9/2022 - Enhance, support, and enrich the
between VTC and Jordan Mobile skills of technical software develop-
Service Company- Zain. ment for Jordanian youth.

24 Extension of the cooperation 24/9/2021 24/9/2024 - Training for employment in con-
agreement between VTC and Jor- struction.
danian Construction Contractors
Association/ Training Center.

25 A cooperation agreement between | 7/10/2021 31/12/2022 - Cooperation between the two par-
VTC and King Abdullah Il Fund ties in field of vocational training.
for Development/ Jordanian Youth
Commission.

26 A cooperation agreement between | 21/11/2021 | 21/11/2022 -Cooperation between the two par-
VTC and Child Care Charity Asso- ties in field of vocational training.
ciation.

27 A cooperation agreement between | 25/11/2022 | 25/11/2021 - Train (700) youth in (7) governo-
VTC and Enabel, the Belgian De- rates in the kingdom in (13) majors,
velopment Agency (Qudra 2) for (%40) of the total number are fe-
the employment of Syrian refu- males with ( %25) employment rate.
gees and youth in Jordan.

28 A cooperation agreement between | 29/12/2021 | 29/12/2022 -Training and employment in the
VTC and Alasbah Industrial com- field of aluminum industry.
pany for aluminum.

B 126 .
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A cooperation agreement between
VTC and Middle East University.

13/2/2021

13/2/2024

The cooperation in training field,
competency upgrade, and vocational
programs development.

- The cooperation in using VTC sites
for the developmental, technical, and
scientific research.

- Enabling the university students

to use the workshops of center of
excellence for in-field training con-
cerned in the pharmaceutical indus-
tries.

-Develop entrepreneurial ideas,
innovation and digital technology
through the Innovation and business
entrepreneurship Center.

A cooperation agreement between
VTC and American University.

13/2/2021

13/2/2024

- The cooperation and strengthening
partnership between the two parties
in the field of training, competency
upgrade, and programs develop-
ment.

- Cooperation in the field of sub-
mitting funded projects that aim to
qualify Jordanian and non-Jordanian
students in the field of vocational
training available in both parties.
-Provide business incubators for
graduates in line with the require-
ments of the labor market.

A cooperation agreement between
VTC and Al Hussein Bin Talal
University.

18/3/2021

18/3/2026

-Enabling the university students
to use VTC workshops for in-field
training in renewable energy.

A cooperation agreement between
VTC and ACTED organization.

30/3/2021

30/3/2022

- Training and rehabilitation of youth
in refugees- host communities and
Syrian refugees to contribute to their
preparation and rehabilitation for the
labor market and employment.

-Train 6 groups- not less than 15
trainees in a group.

-(JD350) the training cost each train-
ee.

An appendix for memorandum

of understanding between VTC

and World University Service of
Canada.

30/3/2021

31/3/2022

—Cooperation and partnership in
order to enhance the capacities and
partnerships to prepare and provide
support to health sector:

-Medical business administration.
-Healthcare.

The program aims to support (600)
Jordanian women from March/2021.

10

- A cooperation agreement
between VTC and Technical and
Vocational Skills Development
Commission (TVSDC) to make an
occupational license test.

27/4/2021

27/4/2022

- Conduct occupational license tests
and get the fees as stated in the
agreement.

11

- A memorandum of paid occupa-
tion renewal between
VTC and Technical and Vocational
Skills Development Commission
(TVSDC).

27/4/2021

1/12/2021

- It ends in case the estate transition
procedures are formally completed
to TVSDC.

- Allowing the commission to use
VTC old building without charging
any financial allowances.

I 123 .

12 A courier agreement between VTC | 7/6/2021 7/6/2022 - Providing courier services in return

and Jordan Post. automatic for the
renewal - specified fees in this agreement.

13 An appendix for memorandum 27/6/2021 31/12/2022 - Rehabilitate and develop Al russay-
of understanding between Higher fah, Princess Taghreed, and Al Ma-
Council for the Rights of Disabil- fraq Institutes into inclusive model
ities (HCD) and VTC signed on institutes for people with disabilities.
7/10/2019.

14 Extension of the cooperation 4/7/2021 31/12/2023 - Provide electronic payment ser-
agreement between VTC and vices for VTC trainees and open
distinguished electronic payment electronic wallets (for the interested
services through Mobile Phone,( ones) to facilitate financial transac-
Zain Cash), which ended on tions for trainees.

31/12/2020.

15 A memorandum of Understanding | 15/7/2021 15/7/2024 —-This memorandum is a part of
between VTC and University of Erasmus project + occupational
Jordan. training diploma in electric and

hybrid vehicles funded by Europe-
an union, which aims to enhance
effective performance of Vocational
training institutes and train universi-
ty graduates, qualified technicians,
continuing development for skills,
and the merge technical diploma
with the academic one.

16 Amendment and renewable agree- | 9/12/2015 9/12/2020 - Training in mobile maintenance in
ment for the cooperation agree- 23/8/2021 8/12/ 2015 vocational training institutes/ Haka-
ment with Zain in mobile main- ma, and Karak.
tenance ( Hakama, and Karak)
which signed on 9/12/2015.

17 A cooperation agreement to 23/8/2021 23/8/2026 - Establish a training workshop in
establish and rehabilitate special Jordan Korea technology institute in
training workshop for fiber optics Fiber optics technology.
technology with Zain.

18 An agreement of Jordanians 26/8/2021 31/12/2021 - Strengthening the partnership
training and employment in ag- among the parties in a way that inte-
riculture sector between Ministry grates its roles to achieve the public
of Agriculture, Ministry of Labour, benefit of the community, improve
Technical and Vocational Skills living conditions, provide vocational
Development Commission (TVS- and technical training opportunities
DC), VTC, and National Employ- for Jordanian youth, and employ
ment and Training. them in a decent manner.

19 A cooperation agreement be- 29/8/2021 31/5/ 2022 - Train (500) youth in VTC for Plan
tween VTC and Plan International International Jordan in hospitality
Jordan. and tourism, and sewing within the

project: Unlimited talents.

20 A contract of service supply, 31/8/2021 2/12/2021 - Supply service, design, build and
design, build and support the op- support the operating platform
erating platform between World
University Service of Canada,

VTC, and Ahmed Mohammed
Sawalha.

21 A cooperation agreement in 1/9/2021 1/9/2024 - Training in field of occupational
occupational health and safety health and safety.
between VTC and the Training
Center of Jordanian Construction
Contractors Association
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Directorate of Information Technology and Digital Transformation

. Provide technical support for the continuity of VTC website within fixed clear standards compatible
with the international standards for websites design and development, and adapted to special needs of
Jordanian governmental websites.

. Adding the service of National Aid Fund by linking the corporation to the Government Service Bus.

. Transferring the new training management system to the government’s secure cloud.

. Preparing special program for studying (graduate + employer) and hold practical workshop for data
entry employees and auditors via Zoom application.

. Participation in a workshop on artificial intelligence techniques through the Ministry of Digital Econo
my & Entrepreneurship.

. Add the interactive chat service to VTC through two applications (WhatsApp and Messenger).

. Activating “a program leader” account on the government data classification and management platform
and adding the approved VTC organizational structure.

. Technical support for Microsoft Teams platform.

. Sending (30325) SMS as a notification for the online enrollment application status, with parts (116770)
messages, and sending (17668) awareness and guidance SMS with parts (72125) messages.

. Providing and continuity of Civil Status data and social security data through the electronic networking
system, with a completion rate (%100).

. Provide the Ministry of Digital Economy & Entrepreneurship with the numbers of online transactions

and the financial return on the digital movements for admission application service, through electronic
transformation reports (Reports for statistics of digital services).

. Maintaining the work of electronic telephone exchanges and telephone networks in VTC administration
and institutes.

. The continuity of monitor systems in VTC institutes.

. Install a new monitor system in VTC administration and )6(institutes.

. Updating the operating systems and information security in VTC to the latest version in coordination

with the Ministry of Digital Economy & Entrepreneurship.

Graduates Employment Unit

The employment report:

6446 Number of graduates employed in 2021

% 80 5160 Number of males

% 20 1286 Number of females

Number of employment days: 5

. 130 .

Internal Auditing Unit

The main important achievements for Auditing Unit.
VTC Auditing Unit (through its financial, technical, supplies, and administrative departments) has achieved the
following:
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Performing (83) visits for the administrative units, and institutes all over the kingdom.
Auditing (7000) payment vouchers and financial claims.

Checking (1700) salary transactions.

Auditing (8500) cards, attendance lists, and leaves and vacations cards.
Auditing (1500) productive work request.
Auditing (5500) Vehicle movement orders.

Auditing (1500) administrative files.

Checking (9500) in/ out documents and local purchase orders.

Auditing (1500) trainee’s cards.

Checking (1500) trainer’s notebook and training records.

Auditing (950) professional work organization files.

Deliver (9) clarifications requests and control letters issued from Audit Bureau.

The important achievements in local agreements for 2021

ing between VTC and Yarmouk
University.

No. Agreement Start date End date Targets

1 A cooperation agreement in train- | 1/1/2021 31/12/2022 - Train (16) trainees in the following
ing field between VTC and Jordan programs:

Bromine company. - Equipment maintenance mechanic
program (Skilled level). (2 trainees).
- Electrical technician program
(Skilled level). (2 trainees).
- Packing and packaging worker pro-
gram (continuing level). (12 trainees).

2 A memorandum of Understanding | 25/1/2021 25/1/2022 The cooperation and participa-
between VTC and Keys For Sus- tion in the field of holding training
tainable Development Company. programs which aim to production

through used furniture recycling.

3 A memorandum of Understanding | 2/2/2021 30/12/2021 -Competency upgrade for the corpo-
between VTC and Luminus Tech- ration and the trainers in advanced
nical University College. programming (Coding)

4 A memorandum of Understand- 13/2/2021 13/2/2026 - Establishment of shared work-

shops for vocational training.

-The cooperation in training field and
the trainers’ competency upgrade
and vocational programs develop-
ment.

-Taking advantage from VTC train-
ing workshops in metal industries
sector.

-Rehabilitation and operation of
productive and training machines in
the VTC institutes, and making the
required maintenance.
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lowing them up with the courts, and the ministry of Finance and other bodies as necessary.

Implementing the obligatory and permissible upgrades, and the annual increments and
disbursing them on time.

The amendments to employees’ salaries have been done regards the technical bonus
that was added to the salaries for the year 2022.

The general incentive value has been modified and added to the wage subject to social
security at the beginning of the year 2022.

Public Relation department:

ty King Abdullah Il Ibn Al-Hussein (may God protect him).

Implementation of the National Awareness and Physical Fithess Program in VTC
institutes in cooperation with Jordan Armed Forces - the Arab Army.

Filming and video recording of job interviews for nominated people to be appointed in
VTC in cooperation with the Directorate of Human Resources.

Production of a documentary film about VTC, highlighting majors, professional families,
and training patterns.

Producing videos for national events that embodies the role of VTC.

Production of (7) videos related to the main training programs in professional families for
majors in motion graphics technology, which are:

Electricity, mechanics, computers and information technology, occupational safety and
health.

Producing (5) videos for stories of success for the following majors: occupational safety
and health, goldsmith, pharmaceutical industries, vehicle electricity, mobile maintenance.

1. Receiving the corporation’s visitors and members of board of directors during the year. ) h . a )
2.  (264) daily press reports have been completed, including VTC news and others received Producing a marketing video for the institute of occupational safety and health
from relevant entities.
3. Approximately (49) tender announcements were published in local newspapers.
4, Approximately (167) financial invoices have audited for tender advertisements from all
directorates and institutes.
5. Preparing and printing out official letters during the year.
6. Publishing VTC news in all websites and local newspapers.
7. Participation in the admission and registration campaign for the year 2020/2021 and the
media coverage of the campaign for the first and second rounds.
8. The Public Relations Department archived all the news published about VTC from web
sites and local newspapers.
9. Preparing congratulations letters for official and religious holidays and national
occasions.
10. Preparing success stories for VTC graduates and coordinating with the authorities
that carry out photography.
1. Respond to service recipients via phone and provide appropriate assistance.
12. Covering the employment day implemented by the ministry of Labor with the Eastern

Amman Investors Industrial Association.

Media department:

1.

Media field.

Send (48000) SMS through the Zain mobile phone company targeting youth at the

age of sixteen.

Marketing VTC services implemented by the corporation through various media (audio,
print and visual media, the corporation’s website, and the e-government website, where
(110) awareness messages were published.

Follow up Facebook page and upload all VTC news.

Follow up on the complaints platform (your service).

Updating VTC YouTube channel.

TV production field.

. the coordination and coverage of (210) VTC internal and external news through television
and radio broadcasts (Jordan TV - Kingdom TV - Roya TV), accredited local newspapers,
website, Facebook, and all other digital news websites.

. Covering and highlighting the royal visit to Ajloun Institute in a manner befit to His Majes
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. Follow-up the establishment of (20) Virtual Reality stations.
. Follow-up the preparation of exercise’s cards for welding and electro-mechanics of hy
brid vehicles programs for (VR) stations.

Financial Affairs Directorate

Incomes

(Actual figures (approximate dinar

Incomes

1,366,732
Estimated for 2021
11,475,000 Current expenditures
4,678,000 Capital expenditures

16,153,000 Total

Expenditures 2021

11,013,966 Current expenditures

3,682,871 Capital expenditures

14,696,837 Total
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Human Resources Directorate.

First: Personnel Affairs

Employees reassignment letters on Fund expense. (58) letters.
Number of appreciation, thanking Letters (42), penalties (41).
Number of canceled unpaid vacations (11).
Number of unpaid vacations given (80).
Number of health insurance subscription (168),
Number of experience certificate letters in English/ Arabic (75).

The continuity of using the electronic cards-promotion, salary increase, retirements
(1329).

Archiving personnel files (8012).

Update the employees’ data on system (job title change).

Number of added new employees on HR system (87).

Number of added annual evaluation reports on VTC database (1092).

The number of salary deduction letters (29) in case of annual leaves run out.
Preparing a statistic for the number of COVID19 vaccinated employees, unvaccinated
(1132).

Personnel Services Purchase Agreements (29).

Second: Human Resources.

-
=
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Preparing man-power table budget for the year 2021.

Number of promoted employees for administrative positions (13).

Number of promotions (merit as a base/ seniority as a base)

Number of appointments (29).

The number of employees who provided financial guarantees (19).

The number of employees who got - retired, resignation, deposition ..- (44).
Number of employees whose status has been modified (37).

Number of employees who received annual increases (942).

Number of employees transferred from another ministry (9).

Number of employees transferred to another ministry (11).

: Training.

number of external courses and workshops hold (423), while (37) internal courses and
workshops.
Preparing all official letters related to the courses held in VTC, the number of participants

is (37).

Number of given permissions to complete university degree for employees (10).
The given permissions of in-field training for university students as a requirement to
complete Bachelor degree.

Fourth: Salaries.

Organizing, auditing, and disbursing monthly salary and the required amendments on
due date, extracting annual records, making financial clearances and settlements.
Performing (1200) for the employees’ transactions associated with their salaries for
external parties.

Preparing monthly transfers and the addressing the Central Bank to transfer salaries to
employees’ accounts.

Conducting financial correspondences related to salaries, executing deductions and fol-
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First: Curricula and Programs.
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2.
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The new training programs for the three basic work levels.
Baby- sitter.

Agricultural worker (packaging).

Mechanical assistant in pumps and compressors maintenance.
Palm farmer.

Registered local qualifications.

Sweets, bakery and pastry production skills.

Food and beverage production and services skills.

Revised and updated training programs for the basic work levels.

Food and beverage production and services skills.
Photovoltaic energy systems installer.

Power units’ operator for electricity production.
House- fittings electrician.

Control and protection equipment installer.

Accredited Professional competencies.

Organizing and implementing individual and group activities to develop physical,
mental, social, emotional and linguistic abilities.

Manage the relationships with children’s families.

Occupational health and public safety procedures and instructions.

Life skills bag which includes:

Self-assessment.

Communication.

Time management.

Teamwork.

Problem solving in the labor market.

Labor market ethics.

Self-marketing.

Small enterprises creation.

Maintenance of control systems malfunctions in home air conditioning and
cooling equipment.

Workshops of programs and curriculum development.

Workshop for revising the educational material of occupational health and public
safety program.

Workshop for baby-sitter program.

Workshop of the professional standards for the electro-mechanics of electric cars
which is implemented by Technical and Vocational Skills Development Commission.

Second: E-learning.

A. Virtual Training.

o Bids invitation for electrical and flooring materials.

o Participate in the selection process of the practical exercises to be executed in such
kind of training.

. 136 .

Visit the implementation sites in the institutes.
Follow up the establishment and implementation process for the stations of virtual
training in collaboration with Jordan Design and Development Bureau (JODDB).

Videos for practical exercises.

Filming (4) exercises in vocational training institute- Jarash for the training unit
(Dashboard hardware maintenance).

Filming (7) exercises in vocational training institute- Ain Al-Basha for the training unit
(Maintenance of Internal combustion engines).

Digital montage.

Video editing for practical exercises and (44) video enrichments for the following
training units:

Dashboard hardware for hybrid cars.

Maintenance of Internal combustion engines.

Maintenance of fuel injection in hybrid vehicles.

Charge cooling medium for home air-conditioning and cooling appliances.

Use of electrical measuring devices.

Cutting and connecting sanitary and plastic pipes.

Upload the training videos to E-learning platform.
Upload (16) videos for general electricity program.
Upload (22) videos for hybrid cars program.

Upload (12) videos for sanitary installations program.

Presentations.

Produce presentations for two training units for hybrid cars program.
Dashboard hardware maintenance.

Maintenance of Internal combustion engines.

Training workshops.

Workshop of digital content production for hybrid cars program.

Workshop of presentation’s design and production for the trainers of hybrid cars.
Workshop for producing video presentations for the supervisors of occupational
safety and health.

Examinations

Providing VTC institutes with (125) test forms for vocational labor regulation.
Preparing (244) test forms for the training programs applied in VTC.
Creating (5844) accounts for the trainees on Microsoft Teams platform.
Carrying out (243) online tests for (5854) trainees.

Executing (1687) online tests for participants in TAWKEED project.
Executing (7) online tests for (515) participants in the agriculture project.
Marks records for (2846) test applicants are written down.

Preparing (7) tests for the agriculture project.

Preparing and updating (9) questions banks for the accredited programs.
Holding (4) introductory workshops of tests implementation procedures
for vocational levels.

Technical supervising to hold two online courses for employees’ promotion for (2) weeks.
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Chapter (2) |

Achievements. |

Quality Assurance Unit

In designing training programs, VTC depends on:
First: Training process follow-up.

. Follow up E-learning platforms for all institutes in the three regions.

. Follow up the institutes readiness procedures to receive new trainees for 2022 by in-
field coordinators’ visits to the central region institutes (3 days each institute).

. The implementation of coordination visits program for all VTC institutes (2 visits a year
each).

. Have a view about the reality of carpentry closed workshops in three institutes (Central

Valley, Al Tafeeleh, Aqaba).
Second: Training programs and tests.

. Develop two programs (Data entry and Logistics services).

. Participate in theoretical tests update (3 tests).

The participation in supervision committees in implementing the trainees’ final theoreti
cal and practical examinations (25 times).

Third: Profession practice tests.

. Participation in the implementation committees of professional practice tests (14
times).

Fourth: Tenders.

. Participate in the Preparation Committees of Technical Specification for equipment and
raw materials, and tenders receipt and study (25 times).

. Technical participation in the meetings of VTC permanent procurement committees
(8 times).

. Participate in inspection, write-off and inventory committees in VTC institutes
(10 times).

. Participate in the committees of inspection, write-off and inventory, and Counting

supplies and raw materials in VTC institutes (10 times).

Fifth: Courses and Workshops.
. Participate in the internal and external courses and workshops (10 times).

Sixth: Cooperation with outside parties (International Entities).

. Participate in the meetings holds with the Technical and Vocational Skills Development

Commission to accredit the institution as a training provider. (4 times).

. Participation in permanent technical committees for the automotive sector in Jordan
Standards and Metrology Organization.

. Participation in committees of previous experiences recognition tests, in cooperation
with the International Labor Organization.

. Participate in the implementation of theoretical and practical tests for carpentry in cor
poration with Jordan Chamber of Industry.

. Participate in the implementation of Veterinarians, agronomists and technicians

training program in some VTC institutes in cooperation with ministry of agriculture
(Agriculture Project).
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Second: Design/ Development/ Use of Training Programs Second: In-Job Training.

It’s a training pattern basically stands on training the trainees within real work places, and on
In designing training programs, the corporation depends on: facilitation and actual work performance conditions, to provide them with the performance
. The submitted requests from the employers that represent their needs. skills and behavioral aspects associated with specific job. It includes (On-the-job) which is a
. Training needs studies and graduates’ follow-up. preferred pattern for some professions (such as food service, or room service), that refines
. Feedback through field follow-up of trainees in labor market. and develops the trainee’s skills through his/ her work. Also, it represents a chance for the
. Advisory Committees of Vocational Training Institutes. trainees to be trained on tasks not included in vocational training institutes, and doesn’t have
. Development opportunities in economy based on investment indicators. a training program or opportunity. This type of training is implemented by engaging the train-

ee for an induction period on life skills and inter-relations (communication skills, team work,
dealing with superiors and subordinates), then send him/her to the work place to gain the

VTC training programs are built to be in a harmony with: required performance and attitudinal skills, and the theoretical information.
. Occupational Classification and description guides, especially Arab Standard
Classification of Occupations (ASCO).
. Professional analysis. Third: Dual System.
. Training needs of workforce.
. Employees training needs. VTC uses this system in specialized programs for semi-skilled, skilled, and professional lev-

els. Teaching and learning process gathers between the training operations that take place in
institutes and training in factories belonging to the industrial sector. The supervision role on

Accreditation and review of training programs: trainees during in-job training is done by their trainers. But, there is no bold lines to depend
on to evaluate the trainees’ gained skills and knowledge during their existence in (non-educa-
Training programs are studied and accredited by experts, specialist from public and private tional environment) firms belong to industrial sector.

sectors, and civil society institutions.

Third: VTC Training Patterns. Technical Scale of Skills

VTC has shifted the training patterns in Jordan from School- Based training

(which is implemented in industrial schools and craft teaching centers in ministry of edu-
cation) to a new type of training stands on in-job training to provide the trainees with all re-
quired performance skills for work. The corporation has expanded its services in all governo-
rates to serve the industrial complexes and inhabitants, and civil society institutions.

lechmician

First: School- Based / Basic Training.

The trainees are trained inside VTC’s institutes and centers to provide them with the perfor-
mance skills and their related occupational knowledge, and behavioral aspects. What is taken
on this pattern is that the trainees are trained on simulated training activities. In addition, the
training facilities are also specified for the training tasks.

()0 | Skilled

(7 Semi-skilled
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First: Training Programs.

VTC implements its occupational training programs within the industrial, mining, construc-
tion, services and agriculture sectors through its institutes (that spread all over the Kingdom)
and work sites in cooperation and partnership with the private sector. As the following:

1.Vocational Preparation Programs:
Training programs in which trainees are qualified in three basic work levels: profes
sional, skilled, and semi-skilled; technical diploma programs to join the labor market
and provide them with the necessary performance, cognitive, directional and life skills
according to the skills technical scale; in addition to training programs within first-level
module.

2. Efficiency Upgrade Programs:
Training programs in which workers in the labor market join in to raise their technical
competence in their jobs. They include a training program to raise the efficiency of
practitioners and enable them to move from one professional level to the next.

3.Continuing Program and Community Service:
Short-term training programs presented to the community, less than skilled-level.

4.0ccupational Safety and Health Training Programs:
These programs aim to train institutions’ and companies’ employees, in public and pri
vate sectors, and upgrade their competence in the field of occupational safety and
health.

5.Programs in Training of Supervisors and Trainers:
Include two types:

A.Training of trainers (TOT):
Programs strive to prepare qualified professional trainers in training methods and ca
pacity building.

B.Training of supervisors:
Such programs aim to train the supervisors of public and private sectors, raising their
efficiency in managerial and supervisory skills, especially in technical and vocational
education and training.

Technical Diploma (Degree).
The applicant in this program is subjective to the unified admission
requirements with Al-Balga Applied University. The applicant must
successfully pass high school. This program is implemented in one
of the sites.

Technical Diploma (Certified)

To join this program, the applicant may have high school or uncom
pleted, the program is implemented in one of training institutes.
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Food Industry Vehicles and Machinery Conditioning and Sanitary
Maintenance Installation
Electricity I Pharmaceutical Industries I Printing and Binding I
Metal Forming & General Sales and Commercial
Mechanical Maintenance Services
Water and the environment Renewable energy Carpentry, Uph.olétery and
DecorationA

Other training programs are implemented in various occupational fields

4 -

according to the service recipients' needs.




2021 gl p yail

Strategic Objectives.

1. Develop an occupational training system characterized by responsiveness, relevance, effi
ciency, effectiveness, accountability, sustainability and quality assurance.

2. Responding to the requirements of the labor market and society with guaranteed and sus
tainable quality.

3. Increasing the participation of the public and private sectors and civil society institutions in
VTC’s work system.

4. Ensuring training opportunities to increase women participation in labor market.

Chapter (1) -

Training Programs and Training Fields I

Training Programs Design and Development I

Training Patterns I
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Strategic Objectives.

1. Develop an occupational training system characterized by responsiveness, relevance, effi
ciency, effectiveness, accountability, sustainability and quality assurance.

2, Responding to the requirements of the labor market and society with guaranteed and sus
tainable quality.

3. Increasing the participation of the public and private sectors and civil society institutions in
VTC’s work system.
4, Ensuring training opportunities to increase women participation in labor market.
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The Administration of Vocational Training Corporation (VTC). Members of Board of Directors 2020-2021

Administrative Organization
The Corporation’s affairs and management of its business are handled by a Board of Directors
headed by his excellency “the Minister of Labor”, a general director and an executive body.

Minister of Labor

A. Board of Directors.

The excellency “the Minister of Labor” heads the board of directors in VTC. The board includes:
VTC general director; other representative members from different ministries (Labor, education,

public Work and Housing, Planning and International Cooperation); representatives from Jordan
Engineers Association, the Jordanian Construction Contractor Association, Jordan Chamber of

Zain Group Chief Executive VTC General Director
Industry, General Federation of Trade Unions; and two representatives from the private sector. Officer

B. General Director/ Vice Chairman of the Board of Directors.

C. Executive body.

Representativg Representative =

of of Ministry of Public
Ministry of Education Works and Housing

Secretary General of
Ministry of Labor

Representative Representative of Generai

Representative of Al Hussein

of Amman Chamber of Federation of Jordanian ; ; ;
ity Trade Unions Technical University
Representative of Ministry of Representative of Jordan
Planning and International Engineers Association
Cooperation
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Vocational Training Corporation was established under temporary Law No. (35) of (1976), as one
of the Development projects in the five-year plan (1976-1980). The purpose is to expand the prepa-
ration of trained manpower, organize labor market. VTC starts business in 1977. The corporation
currently works under the permanent Law/ Vocational Training Corporation Law number (11) for
the year (1985) and its amendments for the year (2021). VTC presents its services for all people in
different educational backgrounds through lifelong learning, either vocational preparation pro-
grams in various levels or workers’ efficiency upgrade programs in labor market. Besides, the
training and consultation services in occupational safety and health to reduce work place acci-
dents. In addition to the training of supervisors and trainers in both behavioral and administrative
aspects. Moreover, development of work in medium and small enterprises.

The vocational training is considered as a critical necessity to enhance the needs of labor market
with qualified technicians and professionals. Manpower’s education and training are the main
concerns of Jordanian country since its establishment, which is clearly recommended in His
Majesty King Abdullah II's letters of designation for all successive governments, in speeches from
the throne, and in discussion papers.

The Law of Vocational Training Corporation (VTC).

Article (4)

VTC presents the following:

A. Provides vocational training opportunities to prepare technical workforces, upgrade their
efficiency in different vocational training (non-academic) majors and levels, and diversify
vocational training, including:

1. Apprenticeship for youth to practice long lasting regular training within executed legislations.

2. Trains institutions’ employees in specialized training centers, and in workplace for their
efficiency upgrade.

3. Short-term training courses in various professions.

4, Occupational safety and health training.

B. Providing supporting guidance services for the establishment and development of small

and medium enterprises.
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The number of institutes: (36) institutes in all governorates, (43) training work places, and Training
facilities (348).

Number of females institutes: (10).

Number of institutes equipped for disabled: (13).

Enrolment Capacity: (10000) and the operational capacity: (20000).

Number of vocational families: (19).

Number of implemented majors: (100).

Number of employees: (1245).

Number of graduated youth: above (400000) trainees, with female percentage (%32).

Employment rate: about (%61), in some sectors has exceeded (%95).

An attractive qualitative vocational training to provide highly- skilled workforce.

Provides skilled workers according to labor market requirements, through the preparation, imple-
mentation and provision of distinguished, qualitative, attractive, vocational training services that
keep pace with modernity and technology, in partnership with the public and private sectors, and
local and international civil society organizations.

Creativity, Institutional Excellence, Justice, Integrity and Transparency, teamwork, Training oppor-
tunities for everyone.
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The Vocational Training Corporation
Realistic Achievements and Future
Aspirations

(36) institutes and (420,000)
graduates, male and female, all over
the Kingdom.

As a response to the directions of His Majesty King
Abdullah Il Ibn Al Hussein (may God protect him), VTC
proceeds to develop its vocational training system
according to the highest international best practices
to keep pace with modernity, development and future
professions, in partnership with all development sec-
tors, including the private sector (which is considered
a strategic partner for VTC). The corporate (which was
established in 1976) contributes to youth rehabilitation
and empowerment to reduce poverty and unemploy-
ment, and to provides them with qualitative training
through (120) majors within approved professional
families, provided in (36) training institutes comprising
(348) training facilities, and a capacity about (10,000)
trainees. The number of graduates is more than
(420,000), with a female percentage about (%32).

The developmental axes that VTC works on are: the

development of training system; governance; staff de-
velopment and qualification; stereotyping change; the
creativity, innovation, and entrepreneurship; introduc-

ing virtual reality training feature (VR); strengthening
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partnership with the private sector; transformation

to E-learning; partnership with Al-Hussein Technical
University; and the development of training programs
in collaboration with sector skills councils to align the
outputs of the training process with the requirements

of local and regional labor market.

It’s worthwhile to mention that (1941) trainees out of
(8500) enrolled in VTC training programs within the
vocational preparation programs 2021/2022 are uni-
versity and diploma holders. Besides, other numbers
join occupational safety and health programs, and
free continuing training programs within cooperation
agreements between the corporation and the interna-
tional organizations for Jordanians and refugees. And
about (1,200) trainees in the training and employment

program for Jordanians in the agricultural sector.

The corporation contributes to employ graduates by
linking them to the available opportunities in the pri-
vate sector. Also, VTC signed (28) cooperation agree-
ments in 2021 with various development sectors in the
Kingdom to contribute to unemployment eradication,
training system development, and providing training
opportunities that end with employment for youth

(male and female) in all governorates.

This annual report for 2021 is presented to be a refer-
ence for VTC reality and its outstanding achievements
and aspirations toward the development of its training
system and its partners to provide ideal training ser-
vices with highest quality and efficiency, in a manner
that contributes to youth Rehabilitation and enable

them to integrate in labor market.

VTC Acting Director General
Omar Qtishat
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The main challenge standing in the way of realizing the dreams and aspirations His Royal Highness Prince Al Hussein ibn Abdullah
of Jordanian youth is the slowdown in economic growth. This leads to decline
in job opportunities, especially for young people. Therefore, the priority of your
government should be to release the energies of the Jordanian economy and

motivate it to restore its

The Crown Prince

From the words of His Majesty King Abdullah Il ibn Al Hussein
Letter of Designation
2018 5th June /Amman
.potential for growth, competition, and job creation
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